
, .~JJ.J'4.J' .
;,,;~p' ;... ,<~.
 

'(. '''9 ,./,t .. ~- .•.••. \~'.
 
Republic ofthe Philippinesglf' ..· " )'#'


;;Jl:e..;.;.;. ~ ir,

\O\.~ ",," ~en !lUet~tatemniber~it!'
 
\7>~ "':~~7 I~>r

\1':'" '. W"'·' ,ArCl La Trinidad, Benguet 
'z..)~~ Telephone No: (63)(74) 422-240//422-2402 lOG 20; Fax No: (63)(74)422-228/ 

STRATEGIC PERFORMANCE MANAGEMENT SYSTEM 

I. INTRODUCTION 

The Benguet State University (BSU) as an educational system evolved from large 

centralized structures to a more decentralized ones. Bringing service with utmost quality and 

dedication is the commitment of the institution. Along this, the university is grounded on its mandate 

to operate along its four-fold functions: Instruction, Research, Extension, and Production. 

University-based management programs are currently operating in the different sectors of the 

university, and new ones continue to be implemented. 

The strategic approach to quality assurance is based on developing the capacity of the 

different sectors to design and deliver high quality programs that meet the needs of the institution, 

and which achieve standards comparable among the sectors. The BSU Board of Regents, faculty, 

and staff are committed to transforming the university system into a system with high standards, 

efficient management and high student achievement. To sustain this transformation, the university 

system includes in its Master Plan strategies that support more efficient school management and 

higher student achievement. The Strategic Performance Management System(SPMS) is a vital part 

of the commitment to improving the performance for all BSU units as well as its constituency. 

The SPMS at BSU is based on the mandate of CSC, as stipulated in the Constitution, which 

is to adopt measures to promote efficiency in the civil service (Section 3, Art. IX-B, Phil. Const.). 

The implementation of the SPMS is pursuant to CSC Memorandum Circular No. 06, s. 2012 and 

CSC Resolution No. 1200481, promulgated on March 16, 2012. This shall set the 

institution'sinternal policies and procedures in the implementation of SPMS in the university. It shall 
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serve as a foundation for achieving the goal of increased employee achievement and more 

productive performance. 

The SPMS is a performance-based evaluation and a new way of managing perfonnance in 

the university. It serves as an evaluation strategy for assessing unit performance or the collective 

performance of individuals within the smallest operating unit of the university.To enhance objectivity 

of individual performance evaluations, the management established a mechanism of setting 

standards to align individual objectives to agency objectives. 

The SPMS applies to output producing units and measures the collective performance of an 

office focusing on outputs with the use of a standard unit of measure. This allows comparison of 

performance across offices or functions, and would take into account the productivity and efficiency 

of individuals and operational units. 

Through the SPMS, the university addresses the demand to produce tangible results that 

will indicate the level of performance of units minimizing subjective factors. Every accomplishment is 

given due credit through the provision of a more objective measurement. This is then done through 

setting uniform standards for common outputs and translating different targets into one unit of 

measure. The results of such measures facilitate comparison of outputs, allowing the management 

to look at relative efficiencies of units under them and determine appropriate actions that will give an 

indication of the overall performance of the unit. 

The requirements for the SPMS support the demand for highly effective employees.The 

performance-based evaluation system holds all employees accountable for increased clientele's 

satisfaction. It is based upon the proposition that consideration of performance outcomes must be a 

meaningful part of the evaluation process. It is also based upon the proposition that continued 

employee development is important and that all employees must be provided effective means to 

help improve their performance. 

In order to promote continued employee effectiveness, the Benguet State University shall 

adopt the following organizational approach: 
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~ Establish excellence in performance; 

~ Adopt and publish criteria for evaluating employees; 

~ Ensure that supervisors have the requisite competencies; 

~ Determine whether employees satisfy the criteria; 

~ Provide appropriate remediation; 

~ Provide necessary resources; 

~ Hold supervisors accountable; and 

~ Provide personnel mechanisms for appropriate actions on matters pertaining to employee 

performance. 

As part of the SPMS,the criteria for evaluation of eachunit and employees' performance are 

contained in the form of indicators that describe the attributes of each program, and rubrics that 

identify the uniUindividual performance. A Human Resource Development Plan provides activities 

that support the competencies that a qualified evaluator needs in order to effectively evaluate the 

employees. Remediation to employees who had been rated unsatisfactory in a specific area takes 

the form of a Performance Improvement Plan, which contains an action plan of activities to be 

carried out by the employee and the qualified evaluator/support staff in order to bring about 

improvement in adeficient area. 

The predominant goal of the BSU SPMS is to make sure that quality service to clients 

strives for the growth of the system as well as the community. Thus, the SPMS is designed to 

provide the means through which better results can be obtained from the organization, offices, and 

individuals. 

II. SPMS CONCEPT 

BSU is adopting an outcome-based approach to evaluation because of its potentialto 

increase both the effectiveness of the SPMS and the quality of efficiency of the institution in 

providing higher education in professional fieldswhere there is a need to demonstrate 

correspondence or equivalence between the achievement of outcomes and the established norms. 
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The SPMS is focused on linking individual performance vis-a-vis the BSU vision, mission, 

and strategic goals. It is composed of strategies, methods, and tools for ensuring fulfillment of 

functions of the offices and its personnel, as well as for assessing accomplishments. 

This approach provides a mechanism to ensure that the employee achieves the objectives 

set by the organization, and that the organization, on the other hand, achieves what it has set for 

itself in its strategic plan. 

To complement and support the SPMS, the following enabling mechanisms must be 

present, operational, and maintained: 

a.	 A recruitment system that identifies competencies and other attributes required for a 

particular job or functional group; 

b.	 An adequate Rewards and Incentive System; 

c.	 Mentoring and Coaching Program; 

d.	 An Information Communication Technology (ICT) that supports project documentation, 

knowledge management, monitoring, and evaluation; 

e.	 Change management program 

f.	 Policy review and formulation 

III.	 OBJECTIVES 

Generally, BSU shall establish and implement the SPMS to provide the means through 

which better results can be obtained from the organization, offices and individual by managing 

performance. Specifically, the objectives of the SPMS are the following: 

1.	 Concretize the linkages of organizational performance with the Philippine Development 

Plan, the Agency Strategic Plan, and the Organizational Performance Indicator 

Framework; 

PMTj	 Approved by the Board of Regents in its 163rd meeting held on October 30, 2013, Page4 
Board Resolution No. 2225, s. 2013 

FELlCIA~RA JR.preSid~t G. CAU 

December 22, 2016 



2. Ensure organizational effectiveness and improvement of individual employee efficiency 

by	 cascading instructional accountabilities to the various levels of the organization 

anchored	 on the establishment of rational and factual basis for performance targets 

and measures; and 

3.	 Link performance management with other HR systems and ensure adherence to the 

principles of performance-based tenure and incentive system. 

IV. BASiC ELEMENTS 

The SPMS shall include the following basic elements: 

a.	 Goal aligned to agency mandate and organizational priorities.Performance goals 

and measurement are aligned to the national development plans, agency 

mandate/vision/mission, and strategic priorities and/or organizational performance 

indicator framework. Standards are pre-determined to ensure efficient use and 

management of inputs and work processes. These standards are integrated into the 

success indicators as organizational objectives are cascaded down to operational 

level. 

b.	 OutputJOutcome-based.The system puts premium on major final outputs that 

contributes to the realization of organizational mandate, mission/vision, and strategic 

priorities. 

c.	 Team-approach to performance management.Accountabilities and individual roles 

in the achievement of organizational goals are clearly defined to give way to collective 

goal setting and performance rating. Individual's work plan or commitment and rating 

form is linked to the division/unit/office work plan or commitment and rating form to 

establish clear linkage between organizational performance and personal 

performance. 

PMTj	 Approved by the Board of Regents in its 163rd meeting held on October 30, 2013, PageS 
Board Resolution No. 2225, s. 2013 

FELlCIA~RA JR.preSide~t G. CALC 

December 22, 2016 



d.	 User-friendly.The forms used for both the organizational and individual performance 

are similar and easy to accomplish. The organizational and individual major final 

output and success indicators are aligned to facilitate cascading of organizational 

goals to the individual staff members and the harmonization of organizational and 

individual performance ratings. 

e.	 Information System that supports Monitoring and Evaluation.Monitoring and 

evaluation mechanisms and information system are vital components of the SPMS in 

order to facilitate linkage between organizational and employee performance. The M 

&E and Information System will ensure generation of timely, accurate, and reliable 

information for both performance monitoring/tracking, accomplishment reporting, 

program improvement, and policy decision making. 

f.	 Communication Plan. A program to orient agency officials and employees on the 

new and revised policies of the SPMS shall be implemented. This is to promote 

awareness and interest on the system, generate employees' appreciation for the 

agency SPMS as a management tool for performance planning, control, and 

improvement, and guarantee employees' internalization of their role as partners of 

management and co-employees in meeting organizational performance goals. 

v.	 KEY PLAYERS AND RESPONSlBlUTiES 

The success of the SPMS relies on the people who are responsible for implementing it. 

Although all employees of an organization are important in the realization of the organizational 

goals, the creation of a Performance Management Team that will oversee the implementation of the 

SPMS will be critical to the success of the SPMS. The key players and their specific roles are 

described as follows: 

I PLAYER I RESPONSIBILITIES	 I 
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The University President 

• Champions the SPMS. 
• Primarily responsible and accountable for the 

establishment and implementation of the SPMS. 

• Sets the organization's performance goals/objectives and 
performance measures. 

• Determines target setting period. 
• Approves office performance commitment and rating. 
• Assesses performance of offices. 

Performance Management 
Team 

Composition: 

Chairperson: Vice-President for 
Academic Affairs 

Members: 

• Vice-President for Administration 
• Vice-President for Research and 

Extension 
• Vice- President for Business Affairs 
• Administrative Chief 

• Sets consultation meeting of all department heads for the 
purpose of discussing the targets set in the office 
performance commitment and rating form. 

• Ensures that office performance targets and measures, as 
well as the budget are aligned with those of the agency and 
that work distribution of offices/ units is rationalized. 

• Recommends approval of the office performance 
commitment and rating to the BSU President. 

• Acts as appeals body and final arbiter for performance 
management issues of the agency. 

• Identifies potential top performers and provides inputs to 
the PRAISE Committee for grant of awards and incentives. 

PLAYER RESPONSIBILITIES 
• Director, Planning Office 
• Executive Assistant IV 

• HRMO 

• FMO 
• President, Faculty Club 

President, Non-teaching 

• Adopts its own intemal rules, procedures, and strategies 
in carrying out the above responsibilities including 
schedule of meetings and deliberations, and delegation of 
authority to representatives in case of absence of its 
members. 
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Planning and Development 
Office 

• Monitors submission of Office Commitment and Review 
Form and schedules the interview! evaluation of Office 
Commitments by the PMT before the start of a 
performance period. 

• Consolidates reviews, validates and evaluates the initial 
performance assessment of the department heads based 
on reported office accomplishments against the success 
indicators, and the allotted budget against the actual 
expenses. The result of assessment shall be the basis of 
PMT's recommendation to the department head who shall 
determine the final office rating. 

• Conducts an agency performance planning and reviews 
conference annually for the purpose of discussing the 
office assessment for the preceding performance period 
and plan for the succeeding rating period with concerned 
department heads. This shall include participation of the 
Budget Officer as regards budget utilization. 

• Provides each office with the final office assessment to 
serve as basis for offices in the assessment of individual 
staff members. 

Human Resource Management 
Office 

• Monitors submission of Individual Performance 
Commitment and Review forms by the unit heads. 

• Review the summary List of Individual Performance 
Rating to ensure that the average performance rating of 
employees is equivalent to or not higher than the Office 
Performance Rating as recommended by the PMT and 
approved by the College President. 

• Provides analytical data on retention, skill!competency 
gaps, and talent development plans that align with 
strategic plans. 

• Coordinates developmental interventions that will form 
part of the HR Plan. 

I PLAYER I RESPONSIB~/nES	 I
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Vice-Presidents 

Deans/Directors 

Individual Employees 

• Assume primary responsibility for performance management in 
his/her Office. 

• Conduct strategic planning session with the supervisors and staff 
and agree on the outputs that should be accomplished based on 
the goalsl objectives of the organization and submits the Office 
Performance Commitment and Review Form to the PMT. 

• Review and approves individual employee's Performance 
Commitment and Review Form for submission to the HRMO 
before the start of the performance period. 

• Submit a quarterly accomplished report to the PPDO based on 
the PMS calendar. 

• Do initial assessment of office's performance using the approved 
Office Performance Commitment and Review Form. 

• Determine final assessment of performance level of the individual 
employees in his/her office based on proof of performance. 

• Inform employees of the final rating and identifies necessary 
interventions to employees based on the assessment of 
developmental needs. Recommend and discuss a development 
plan with the subordinates who obtain unsatisfactory performance 
during the rating period not later than one (1) month after the end 
of the said period and prepare written notice/advice to 
subordinates that a succeeding unsatisfactory performance shall 
warrant their separation from the service. 

• Provide preliminary rating to subordinates showing poor 
performance not earlier than the third (3rd ) month of the rating 
period. A developmental plan shall be discussed with the 
concerned subordinate and issue a written notice that failure to 
improve their performance shall warrant their separation from the 
service. 

• Assume joint responsibility with the unit head in ensuring 
performance objectives and targets. 

• Rationalize distribution of targets/tasks. 
• Monitor closely the status of the performance of their subordinates 

and provide support and assistance through the conduct of 
coaching for the attainment of targets set by the Division/ Unit and 
individual employees. 

• Assess individual employees' performance. 
• Recommend developmental intervention. 

Act as partners of management and their co-employees in meeting 
organizational performance goals. 

Specific Procedures 

The SPMS follows the Four-Stage Performance Management Cycle Framework: 
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The SPMS Cycle 

The SPMS shall follow the same four-stage cycle which underscores the importance of 

performance management. 

A. PERFORMANCE PLANNING AND COMMITMENT 

This is done at the start of the performance period where Heads of Offices meet with 

thesupervisors and staff and agree on the outputs that should be accomplished based on the 

goals/objectives of the organization. 

During this stage, success indicators are determined. These shall serve as bases for the 

office and individual employee's preparation of their performance contract and rating form. 

Success Indicators 

Success indicators refer to the characteristics, property or attribute of achievements, 

accomplishments, or effectiveness in the fulfillment of work plans for the year. They are 

performance level yardsticks consisting of performance measures and performance targets. 

These shall be based on the BSU Strategic Plan, Medium Term Development Plan, and 

CHED thrust: 

~~el 
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Success indicators should be S-M-A-R-T, which stands for: 

•	 Specific: the indicators clearly indicate that which should be achieved and 

easily understood. 

•	 Measurable: the indicators are quantifiable or verifiable to determine whether 

the officelindividual is meeting the objectives or not. 

•	 Achievable: the indicators are attainable and realistic given the office's 

resources. 

•	 Result-Oriented: the indicators focus on outputs geared towardsrealization of 

organizational outcomes. 

•	 Time-bound: there is a time frame to achieve or complete the deliverables. It 

advances efficiency in delivering services. 

Performance Measures 

Performance measures are performance level yardsticks computed through the units of 

work measurements and according to their function, the process of which is as follows: 

The State College shall set the performance goals/objectives and performance measures of 

the organization as early as September of the current year for targets and measures for the next 

year. This shall serve as basis in the office's preparation of the Office Performance Commitment 

and Review (OPCR). Commitments for the year shall be strategically designed as semestral 

targets/activities reflected as specific milestones for projects that would be completed in six (6) 

months or more so that progressive outputs are identified and rated accordingly. 

The Performance Management Team (PMT) shall review the office's OPCR for the BSU 

President's approval. It shall ensure that the performance targets and measures and the budget are 

aligned with those of the organization, and that work distribution of offices is rationalized. Should 
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modification be necessary in the submitted OPCR, the PMT shall inform the concerned department 

head of the proposed changes. 

Performance measures need not be many. Only those that contribute to or support the 

outcomes that the organization aims to achieve shall be included in the OPCR, Le., measures which 

must be relevant to the organization's strategic priorities. The performance measures shall be 

continuously refined and reviewed. 

Performance measures shall include anyone, combination of, or all of the following general 

categories, whichever is applicable: 

Category Definition 

Effectiveness/ 

Quality 

• The extent to which actual performance compares with targeted 
performance. 

• The degree to which objectives are achieved and the extent to which 
targeted problems are solved. 

• In management, effectiveness relates to getting the right things done. 
Efficiency • The extent to which time or resources is used for the intended task or 

purpose. Measures whether targets are accomplished with a minimum 
amount or quantity of waste, expense, or unnecessary effort. 

Timeliness • Measures whether the deliverable was done on time based on the 
requirements of the law and/or clients/stakeholders. 

• Time-related performance indicators evaluate things such as project 
completion, deadlines, time management skills, and other time-sensitive 
expectations. 

Target Setting 

1.	 Major final outputs arising from the core and support functions of the office shall be indicated as 

performance targets aside from the office commitments explicitly identified under each strategic 

priority/initiative. 

Two forms are used for setting the targets: (1) Office Performance Contract and Review for the 

office or the OPCR; and (2) Individual Performance Commitment and Review or the IPRC of 

every employee. 
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2.	 The targets shall take into account any or all of the following: 

•	 Historical data.The data shall consider past performance. 

•	 Benchmarking.This involves identifying and comparing the best departments or units 

within the university with similar functions or processes. Benchmarking may also involve 

recognizing existing standards based on provisions or requirements of the law. 

•	 Client demand.This involves a bottom-up approach where the office setstargets based on 

the needs of its clients. The office may consult with stakeholders and review the feedback 

on its services. 

•	 Linkages with national agencies. Special programs/projects may beimplemented through 

the initiative of national line agencies and downloaded for implementation by the university. 

•	 Top management instruction.The BSU President may set targets and gives 

specialassignments. 

•	 Future trend. Targets may be based on the results of the comparativeanalysis of the 

actual performance of the office with its potential performance. 

3.	 In setting work targets, the office shall observe the cutoff date of every 15th of December and 

every 15th of June for the 151 and 2nd semesters, respectively. 

4.	 SPMS Table of Performance Standard/Measures (success indicators) shall determine the type 

and number of output per unit is mandated to deliver. In cases where the work outputs identified 

do not have corresponding measures/standards, the office shall provide the specific 

performancemeasure or success indicators and targets. This will be subjectedto the evaluation 

of the PMT. 

5.	 The office shall compute the budget per program/project by expense account to ensurethat 

budget allocation is strategy-driven. 

6.	 The office shall identify specific division/uniUgroup/individual as primarily accountable 

forproducing a particular target output perprogram/projecUactivity. 
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7.	 Amendments to the OPCR may be allowed at any time to accommodate 

interveningtaskssubject to the review of the PMT and approval of theBSU President. 

8.	 A meeting with the BSU President shall be held where department heads shall present their 

respective OPCRs,specifically for the purpose of review. 

9.	 The approved OPCR shall serve as basis for individual performancetargetsandmeasures which 

shall be reviewed and approved by the department head for the submission to the HR office. 

B.	 PERFORMANCE MONITORING AND COACHING 

This is the phase where the raters (department heads and supervisors) monitor the work 

activities of employees and progress of work output. The rater is expected to address factors that 

either help or hinder effective work performance and design tracking tools or monitoring strategies 

as may be needed. 

Essentially, the focus is on the critical function and strategies shift of supervisors as front 

runners of development planning, with emphasis on the strategic role of being an 

enabler/coach/mentor rather than a mere evaluator. 

At this stage, supervisors should fully exercise or practice this management development 

intervention in enhancing the potentials of every employee under them. The supervisor shall 

periodically check on progress and quality of work output of the office/division/individual. 

1.	 Monitoring.The performance of offices and every individual shall be regularly monitored at 

various levels; Le.,BSU President, VP's, deans, directors, chairpersons, heads of units, and 

individual, on a regular basis, but shall not be limited to the following schedule: 

1.1.	 The BSU President shall review the performance of the officesat least once a year. 

1.2.	 The PMT shall summarize and analyze the performance of the offices every six months 

or at the end of each performance period. 

1.3.	 The BSU key officials shall monitor on a regular basis the performance of the units and 

employees under them. They shall meet with them to discuss performance and 
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theprogress of work. Each individual shall likewise monitor and asses his/her performance 

regularly. 

Monitoring may be conducted through meetings, one-one-one discussions,memoranda, 

and reviews of pertinent documents such as reports, communications, and tracking forms to 

ensure timely completion and quality execution of deliverables.Monitoring is also done to avert 

any untoward incident or address constraints andchallenges, if any. 

2.	 Coaching.This is a critical function of a supervisor aimed at empowering and helpingindividual 

employees in their work assignments. Supervisors shall adopt team coaching inthe 

management of work within the office/unit to help the unit become focused on a sharedgoal to 

accomplish atask or complete adeliverable. 

3.	 Form.The supervisors shall maintain a journal using the performance monitoring and coaching 

form to record the conduct of monitoring and coaching, which shall contain thedateand form of 

monitoring/coaching,briefstatementofthepurposeofthemonitoring/coaching,nameofpersons 

monitored/coached, as well as critical incidents noted, if any. 

Both the supervisor and the supervisee shall affix their signatures in the space provided 

and shall submit all the accomplished forms to the HR Office after each quarter. 

C. PERFORMANCE REVIEW AND EVALUATION 

This phase aims to asses both office and individual employee's performance level based on 

set performance targets and measures as approved in the office and individual performance 

contracts (OPCR and IPCR). The rater objectively determines the gaps between the actual and 

desired performance. 

1.	 Office Performance Assessment 

1.1. The BSU President shall assess and evaluate the performance of departments/offices 

1.2. The key officials shall initially assess the office's performanceusing the OPCR 

1.3. The PNT shall validate the accomplishments reported by offices, as necessary. 
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1.4. Various rating scales shall be used for specific set of measures, as follows: 

•	 Core Functions - these are functions that implement and deliver the mandates of the 

university as identified in the BSU Code and Strategic Plan. 

•	 Strategic Functions - special programs/projects supported by the national 

government and other institutes. 

•	 Support Functions - these are functions that provide necessaryresources to enable 

the university to effectively perform its mandate. 

General Rating Scale 

Rating 
Description

Numerical Adjectival 

5 Outstanding Performance exceeding targets by 30% and above of the planned targets 

4 
Very 

Satisfactory 
Performance exceeding targets by 15% to 29% of the planned targets 

3 Satisfactory 

Performance of 100% to 114% of the planned targets. For accomplishment 
requiring 100% of the targets such as those pertaining to money or accuracy or 
those which may no longer be exceeded, the rating of either 5 for those who met 
targets or 2 for those who failed or fell short of the targets shall be enforced. 

2 Unsatisfactory Performance of 51 %to 99% of the planned targets 

1 Poor Performance failing to meet the planned targets by 50% or below 

Rating Scale for Timelmess 

Rating 
Description

Numerical Adjectival 

5 Outstanding Performance exceeding targets by 30% and above of the planned targets 

4 
Very 

Satisfactory 
Performance exceeding targets by 15% to 29% of the planned targets 

3 Satisfactory 
Performance of 100% to 114% of the planned targets. For accomplishment 
requiring 100% of the targets such as those pertaining to money or accuracy or 
those which may no lonaer be exceeded, the ratina of either 5 for those who met 
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targets or 2for those who failed or fell short of the targets shall be enforced. 

2 Unsatisfactory Performance of 51 %to 99% of the planned targets 

1 Poor Performance failing to meet the planned targets by 50% or below 

Efficiencv Ratina Scali 
-' 

Rating 
Description

Numerical Adjectival 

5 Outstanding Performance exceeding targets by 30% and above of the planned targets 

4 
Very 

Satisfactory Performance exceeding targets by 15% to 29% of the planned targets 

Performance of 100% to 114% of the planned targets. For accomplishment 

3 Satisfactory 
requiring 100% of the targets such as those pertaining to money or accuracy or 
those which may no longer be exceeded, the rating of either 5for those who met 
targets or 2for those who failed or fell short of the targets shall be enforced. 

2 Unsatisfactory Performance of 51% to 99% ofthe planned targets 

1 Poor Performance failing to meet the planned targets by 50% or below 

Efficiency Rating Formula 

ER=	 number of requests acted upon x 100% 
number of requests received 

1.5	 Critical factors affecting the delivery of work output shall be reflected and 
computed/averaged (A) in the columns provided for in the OPCR Form using the 
standards for Quality/Effectiveness (Q), and the above rating scales for Efficiency (E), and 
Timeliness (T). 

1.6	 In computing the final rating of the office and individual performance, the following weight 
allocation shall be followed: 
Facultv with D . 

Designations 
Core Functions 

Strategic 
Functions 

Support and 
Other 

Functions 
(Designations) Instruction 

Vice Presidents 85 % 10 % 5% 

Directors/Deans 75% 15 % 10 % 
College 

Secretary/Associate 
Dean 

57% 33% 10% 

Special Assistants 43% 47% 10% 

Dep't Chairpersons 57% 33% 10% 

Division Chief 28% 62% 10% 

Coordinators 15 % 75% 10 % 
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Facultv without 0, .lesl':1natlOns 
Strategic FunctionsCore Support

Research/Extension/Production/Rank Functions and Other
Involvement in quality Assurance(Instruction) FunctionsProcesses 

QualityInstructors to Research! Extension! AssuranceAssistant Production65-70 % 10 %Processed/Associate 
10-15% 5%Professor 

QualityExtension!Research AssuranceProductionProfessor 30-40% 10%Processed 
25-35% 15% 10% 

*Percent allocation on functions shall be discussed between the rater and 
ratee 

Basis of Point System 

INSTRUCTION - includes teaching function based on the average Performance 
Evaluation System 

RESEARCH 
Category Completed Researches On-Going 

Researches 
ProQram* 25 20** /23*** 
Projects**** 23 2 to 25) 20 
Study/Action Researches 20 2 to 23) 18 
Faculty-Student 
Research***** 

15 (>2 to 20) 13 

* Program consisting of two or more projects 
** For 50% and below accomplishment for on-going researches 
*** For 50% and above accomplishment for on-going researches 
*'k*'k Project consisting of two or more studies 
***** Non-thesis researches 

Note: The points above are regardless of the research level (international, national, local, 
etc. and regardless of the number of person involved in the project) 

EXTENSION 

Cateaory Distribution of Weiaht 
Extension Program/s* 15 
Extension Projectls** 13 2 to 15) 
Extension Activity 12 2 to 13) 
Other Extension Activities*** 10 
* Program consisting of two or more extension projects 
** Program consist of two or more extension activities 
*** Other extension activities include being aResource Person. Paper Presenter, 

Facilitator and the like. The following shall be considered as point system per 
extension activity: 
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Level Equivalent Point 
International 5 
National/Regional 3 
Division/local/institutional 2 

PRODUCTION - Based on the Return of Investment on ayearly basis. 

PERCENT ROI (%) ASSIGNED POINTS 
15 15 
14 14 
13 13 
12 12 
11 11 
10 10 
9 9 
8 8 
7 7 
6 6 
5 5 
4 4 
3 3 
2 2 
1 1 

Note: Return of Investment in excess of 15% shall be granted the full point of 15. Zero 
ROI shall be assigned an equivalent point of O. 

REQUIREMENTS/DOCUMENTS NEEDED 

INSTRUCTION 
./ Commitment Form (OPCR, DPCR, IPCR)
 
./ PES results for the period covered
 

RESEARCH 
./ For completed/on-going researches 

Highlights of faculty bio-data 
Approved proposal 
MOA specifying the involvement of the faculty concerned in the research 
Special Order/Faculty Load 
Approved proposals 
Progress report (for on-going researches only) 

.- Accomplishment report (fro completed researches only) 
./ Action researches
 

Proposal/outline approved
 
Progress report (for on-going researches only)
 
Accomplishment report (for completed researches only)
 

EXTENSION 
./ Highlight of the faculty bio-data 
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../ Extension Program/ProjecUActivity
 

../ MOA if extension program/projecUactivity is funded externally
 

../ Certificate of appreciation
 

../ Travel orders
 

../ Brochures given/copy of lectures
 

../ Invitation
 

PRODUCTION 
../ Approved Financial Plan 
../ MOA or contracts if funded externally 
../ Status report if on-going 
../ Designation as Project Manager 
../ Accomplishment report indicating the ROI with certification of University 

Accountant 

Non-teaching Personnel 

Rank Core Functions Strategic Functions Support and 
Other Functions 

Staff 60% 30% 10 % 

1.7	 At the end of the semester, the State College shall submit the accomplishments using the 

OPCR to the PMT for evaluation/validation (refer to calendar). 

1.8	 The PMT shall return to the offices the validated accomplishments, with the summary 

report per office. An office is given three (3) days to comment on the validated 

accomplishments otherwise the planning office shall consider it as final for submission to 

the BSU President. 

1.9	 To assist the BSU President evaluate performance, the PMT shall consolidate, review, 

validate and evaluate the initial performance assessment of the department head based 

on reported office accomplishments against the success against the success indicators, 

and the allotted budget against the actual expenses. 

1.10	 A performance review conference shall be conducted by the BSU President annually. The 

PMT shall facilitate the BSU president discussion of office assessment with concerned 

department heads. This shall include participation of the BSU Budget Office as regard to 

department heads. To ensure complete and comprehensive performance review, all 
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offices shall submit a quarterly accomplishment report to the PMT (refer to attached 

calendar) 

2. Performance Assessment and Evaluation for Individual Employees 

2.1.	 The immediate supervisor shall assess individual employee performance based on the 

commitments made at the beginning of the rating period. The supervisor shall indicate 

qualitative comments, observations, and recommendations in the IPCR to include 

behavior and critical incidents that may be considered for other human resource 

development purposes such as promotion and other interventions. Said assessment shall 

be discussed with the concerned individual prior to the submission of the IPCR to the 

department head. 

2.2.	 The department head shall make the final assessment of performance level of the 

individual employees in his/her office. The final assessment shall correspond to the 

adjectival description of Outstanding, Very Satisfactory, Satisfactory, Unsatisfactory, and 

Poor. The department head may adopt appropriate mechanism to assist him/her 

distinguish performance level of individuals such as, but not limited to, peer ranking and 

client satisfaction. 

2.3.	 The average of all individual performance assessments shall not go higher than the 

collective performance assessment of the office. 

2.4.	 The department head shall ensure that the performance assessment of the employees is 

submitted to the HRMO within the prescribed time. 

2.5.	 The PMT shall serve as the appeals body and final arbiter on performance concerns. An 

employee who does not agree with the performance assessment received may file an 

appeal with the PMT through the HRMO within 10 days from receipt of final approved 

IPCR from the department head. The PMT shall decide on the appeals within one month 

from receipt of such appeal. 
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* Non-submission or unjustifiable delay in the submission of the OPCRI/PCR shall 

disqualify the department /unit and the staff for any awards and/or incentives. 

D.	 PERFORMANCE REWARDING AND DEVELOPMENT PLANNING 

Part of the individual employee's evaluation is the competency assessment vis-a-vis the 

competency requirements of the job. The result of the assessment shall be discussed by the 

department head and supervisors with the individual employees at the end of each rating period. 

The discussion shall focus on the strengths, competency-related performance gaps, and the 

opportunities to address these gaps, career paths, and alternatives. 

The result of the competency assessment shall be treated independently of the 

performance rating of the employee. 

Appropriate developmental interventions shall be made available by the department head 

and supervisors in coordination with the HRM office. 

A professional development plan to improve or connect performance of employees with 

Unsatisfactory and Poor performance ratings must be outlined, including timeliness, and monitored 

to measure progress. 

The result of the performance evaluation/assessment shall serve as inputs to the: 

•	 Department heads in identifying and providing the kinds of interventions needed; 

•	 HRM Office in consolidating and coordinating development interventions that will form 

part of the Human Resource Plan and the basis for rewards and incentives; 

•	 PMT in identifying potential PRAISE Awards nominees for various awards categories; 

and 

•	 PRAISE Committee in identifying top performers of the organization who qualify for 

rewards and incentives. 

Rating Period 
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The BSU adopts a semi-annual performance evaluation period. A five-point rating scale, 5 

being the highest and 1the lowest, shall also be adopted. 

SPMS Rating Scale 

Rating 
Description

Numerical Adjectival 

5 Outstanding 

Performance represents an extraordinary level of achievement and 
commitment in terms of quality and time, technical skills and knowledge, 
ingenuity, creativity, and initiative. Employees at this performance level 
should have demonstrated exceptional job mastery in all major areas of 
responsibility. Employee achievement and contributions to the organization 
are of marked excellence. 

4 Very 
Satisfactory 

Performance exceeded expectations. All goals, objectives, and targets were 
achieved above established standards. 

3 Satisfactory Performance met expectations in terms of quality of work, efficiency and 
timelines. The most critical annual goals were met. 

2 Fair Performance failed to meet expectations, and/or one or more of the most 
critical goals were not met. 

1 Poor 
Perfonnance was consistently below expectations, and/or reasonable 
progress toward critical goals was not met. Significant improvement is 
needed in one or more important areas. 

Uses of Performance Ratings 

1.	 Security of tenure of those holding permanent appointments is not absolute but is based on 

performance. 

Employees who obtained Fair rating for one rating period, or exhibited poor performance, shall 

be provided appropriate developmental intervention by the department head and supervisor 

(Division/Unit head), in coordination with the HRM office, to address competency related 

performance gaps. 

If after advice and provision of developmental intervention, the employee still obtains Fair rating 

in the immediately succeeding rating period, or Poor rating for the immediately succeeding 

rating period, he/she may be dropped from the rolls. A written notice/advice from the BSU 

President at least 3 months before the end of the rating period is acquired. 
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2. The PMT shall validate outstanding performance ratings and may recommend concerned 

employees for performance-based awards. Grant of performance-based incentives shall be 

based on the final ratings of employees as approved by the College President. 

3.	 Performance ratings shall be used as basis for promotion, training and scholarship grants, and 

other personnel actions. 

4.	 Officials and employees who shall be on official travel, approved leave of absence or training or 

scholarship programs, and who have already met the required minimum rating period of 90 days 

shall submit the performance commitment and rating report before they leave the office. 

For purpose of performance-based benefits, employees who are on official travel, scholarship, 

or training within a rating period shall use their performance ratings obtained immediately in the 

preceding rating period. 

5.	 Employees who are on detail or seconded to another office shall be rated in their present or 

actual office, copy furnished by their mother office. The ratings of those who were detailed or 

seconded to another office during the rating period shall be consolidated in the office, either by 

the mother (Plantilla) office or present office, where the employees have spent majority of their 

time during the rating period. 

Sanctions 

Unless justified and accepted by the PMT, non-submission of the Office Performance 

Commitment and Review form to the PMT, and the Individual Employee's Performance 

Commitment and Review forms to the HRM Office within the specified dates shall be ground for: 

1.	 Employee's disqualification for performance-based personnel actions, which would require the 

rating for the given period such as promotion, training or scholarship grants and performance 
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enhancement bonus, if the failure of the submission of the report form is the fault of the 

employees. 

2.	 An administrative sanction for violation of reasonable office rules and regulations and simple 

neglect on duty for the supervisors or employees responsible for the delay or non-submission of 

the office and individual performance commitment and review report. 

3.	 Failure on the part of the department head to comply with the required notices to their 

subordinates for their unsatisfactory or poor performance during a rating period shall be a ground 

for an administrative offense for neglect of duty. 

Appeals 

1.	 Office performance assessment as discussed in the performance review conference shall be final 

and not appealable. Any issue/appeal on the initial performance assessment of an office shall be 

discussed and decided during the performance review conference. 

2.	 Individual employees who feel aggrieved or dissatisfied with their final performance ratings can 

file an appeal with the PMT within ten (10) days from the date of receipt of notice of their final 

performance evaluation rating from the department head. An office/unit or individual employee, 

however, shall not be allowed to protest the performance ratings of other offices/units or co­

employees. Ratings obtained by other offices/units or employees can only be used as basis or 

reference for comparison in appealing one's office or individual performance rating. 

3.	 The PMT shall decide on the appeals within one month from receipt. 

4.	 Officials or employees who are separated from the service on the basis of unsatisfactory or Poor 

performance rating can appeal their separation to the esc or its regional office within 15 days 

from receipt of the order or notice of separation. 
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ANNEXES 
A. OFFICE PERFORMANCE COI\IIIVIlTMENT AND REVIEW (OPCR) 

I, (NAME AND POSITION OF LOCAL CHIEF EXECUTIVE/HEAD OF OFFICE (RA TEE),commit to deliver and agree to be rated on the attainment of the following targets in 

accordance with the indicated measure for the period (RA TlNG PERIODS: MONTH AND YEAR). 

(SIGNATURE OF THE LOCAL CHIEF EXECUTIVE/HEAD OF OFFICE) (RATEE) 
Date: _ 

(DA TE WHEN PERFORMANCECOMMITMENT IS MADE AT THE BEGINNING OF RATING PERIOD) 

APPROVED BY: 

Name: 

Position: 

Date: 
(The supervisor (agency head) who approves the performance commitments signs at the beginning of the period) 

0\:1." .., m 
CD CD r-n til _ 

CD r-+..,~1Z~'~
I\J G')
I\J • 

~ ~ 
~ 0 
o r­

~ 
'­
?' 

R 
5 - Outstanding

A 
4 - Very Satisfactory 

T 
3 - SatisfactoryI 

N 2 - Unsatisfactory 

G 1- Poor 

MAJOR FINAL OUTPUT 
SUCCESS INDICATORS 

(TARGETS + MEASURES) 
ALLOTED BUDGET 

DIVISIONS 

ACCOUNTABLE 

ACTUAL 

ACCOMPLISHMENTS 

RATING 
REMARKS 

Q T E AVE. 

MF01 

MFO 2 

TOTAL RATING 

FINAL AVERAGE RATING 

Assessed by PMT Secretariat* Reviewed by PMT Chairman Final Rating By: 

Start of rating period End of Rating Start of rating period End of Rating 

Position: Position: Position: Position: Position: 

Date Date Date Date Date: 
fA representative of the PMT secretariat assess the completed evaluatian farm at the beginning and " The head of the PMT signs here at the beginning and end of the rating period "The agency head gives the final rating 
end of the rating period at the end of the rating period 

(SAMPLE) 
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OFFICE PERFORMANCE COMMITMENT AND REVIEW (OPCR) 

I, PERCYVERANDA A. LUBRICA, Vice-President for Academics. commit to deliver and agree to be rated on the attainment of the following targets in accordance with the 

indicated measure for the period Julv to December, 2013. 

PERCYVERANDA A. LUBRICA 

(SIGNATURE OF THE LOCAL CHIEF EXECUTIVE/HEAD OF OFFICE) 

(RATEE) 
Date: July I, 2013 

APPROVED BY: 

Name: BEN D. LADILAD 

Position: President 

Date: July 5,2013 . 
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R 5 - Outstanding 
A 4 - Very Satisfactory 
T 
I 

3 - Satisfactory 

N 2 - Unsatisfactory 
G 1- Poor 

MAJOR FINAL OUTPUT 
SUCCESS INDICATORS 

(TARGETS + MEASURES) 
ALLOTED 
BUDGET 

DIVISIONS 

ACCOUNTABLE 

ACTUAL 

ACCOMPLISHMENTS 

RATING 
REMARKS 

Q T E AVE 

1. Advance and Higher 75% of the academic processes 

Education Services towards 
performance excellence 

through quality assurance 

are compliant to legal 
requirements 1M 

All academic units 
and auxiliary services 

programs 

• Curriculum Enhancement 100% of curriculum are reviewed 
and upgraded 

200,000 All academic units 

1 instructional material 

developed/ college/year 

• Full time equivalents Increase in FTEs in all programs 

every semester 
All academic units 

• Program Accreditation 75% of accredited programs are 
upgraded level status 

1M 
CA, CAS, CHET, CF, 

CEAT, CN, CTE, CVM 

• Graduation rates per 
program 

80% students/program graduate 

within the prescribed period 
All academic units 
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MAJOR FINAL OUTPUT 
SUCCESS INDICATORS 

(TARGETS + MEASURES) 
ALLOTED 
BUDGET 

DIVISIONS 
ACCOUNTABLE 

ACTUAL 
ACCOMPLISHMENTS 

RATING 
REMARKS 

Q T E AVE 

• Licensure Passing rates 50% of colleges offering board 
degree program surpassed the 
national passing/year 

CA, CHET, CF, CEAT, 
CN, CTE, CVM 

2. Research 20% of faculty are involved in 
research 

200,000 All academic units 

100% of faculty proposed 
researches are approved and 
implemented 

100% of completed researches 
are disseminated in a research 
Fora 

3. Extension 20% of faculty are involved in 
extension 

200,000 

1 Private-public partnership 
developed 

All academic units 

4. Support Services 100% of the student services are 
compliant and stakeholders are 
satisfied with services provided by 
the University 

OUR, OSA (ULS, UHS, 
OSD, and other 
student services 
units), CCA, ILC 

1 case monitoring system 
instituted 

OSA 

1 program to develop near-hire 
and hiring level competencies to 
produce employable graduates 

200,000 
All academic units, 

OSA 

5. Income Generating Project At least 5% increase in ROI/ 
college-based IGP/year 

All academic units, 
ILC 

100 percent of internal policies are 
reviewed and implemented 

100,000 All academic units 

6. Administration 
100% Percent of academic 
buildings and grounds are secured 
and maintained 

1M All academic units 
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MAJOR FINAL OUTPUT 
SUCCESS INDICATORS ALLOTED DIVISIONS ACTUAL RATING 

REMARKS 
(TARGETS + MEASURES) BUDGET ACCOUNTABLE ACCOMPLISHMENTS Q T E AVE 

7. Financial Management Decreased no. of disallowances All academic units 

services 100% Percent of cash advances 
liquidated within the reglementary All academic units 
period 

8. Human Resource Implementation of NBC 461- 4tn 

All academic units 
Development Plan and cycle 

Welfare Support 100 Percent implementation of 
HRD Program (Faculty & Staff 

3M All academic units 
Development Program) 
implemented/college 

• 100% of faculty and staff are 
developed in terms of their 

1M All academic units 
competencies and 
commitment to their job. 

• 1 in-house training / 
All academic units 

year/college 
200,000 

• One (1) management 

capability building per 
200,000 All academic units 

semester for middle managers 

• Succession Plan developed/ 

academic unit All academic units 

1 Faculty Manual developed 100,000 OVPAA 

TOTAL RATING 

FINAL AVERAGE RATING 

*A representative af the PMT secretariat assesses the compietel1 evalUatian farm at
 
the beginning and endaf the rating periad.
 

Assessed by PMT Secretariat: Reviewed by PMT Chairman: Final Rating By: 

LORENZA G. URIO 
Start of rating period: July, 2013 End of Rating: December, 2013 Start of rating period: July 2013 End of Rating: 

Position: Director, Planning Position: Position: Vice-President For Academic Affairs Position: Position: 

Date: July 15, 2013 Date Date: July 15, 2013 Date Date: 
* The head af the PMT signs here at the beginning and end af the rating period 'The agency head gIves the final ratmg 

at the end ofthe rating period 
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B. INDIVIDUAL PERFORMANCE COMMITMENT AND REVIEW (IPCR) 

I, (NAME AND POSITION OF INDIVIDUAL STAFF),commit to deliver and agree to be rated on the attainment of the following targets in accordance with the indicated measure 

for the period (RA T1NG PERIODS: MONTH AND YEAR). 

(NAME OF EMPLOYEE) 
Date: _ 

(DA TE WHEN PERFORMANCE COMMITMENT IS MADE AT THE BEGINNING OF RATING PERIOD) 

APPROVED BY: 

Name: 

Position: 

Date: 
(The supervisor (DHjDC) who approves the performance commitments signs at the beginning of the period) 
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R 5 - Outstanding 
A 4 - Very Satisfactory 
T 

3 - Satisfactory
I 

2 - UnsatisfactoryN 
1- PoorG 

MAJOR FINAL OUTPUT SUCCESS INDICATORS ALLOTED BUDGET DIVISIONS ACTUAL RATING REMARKS 

(TARGETS + MEASURES) ACCOUNTABLE ACCOMPLISHMENTS Q T E AVE. 

MFO 1 

MF02 

TOTAL RATING 

FINAL AVERAGE RATING 

Rater's comments and recommendations for development purposes or rewards/promotion: 

*The rater writes his/her comments on the rate and his/her recommendations. 

Name and Signature of Ratee: (the ratee signs here after discussion of evaluation with DH/DC) Name and Signature of Rater: (the Dept. Head/Div. Chief (rater; signs here) 
Position: Position: 

Date: Date: 

Final Rating by Office Head: (the agency head/LCE gives the final rating) 
Position: 

Date: 
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C. DEPARTMENT/DIVISION PERFORMANCE COMMITMENT AND REVIEW (DPCR) 

I, (NAME AND POSITION OF DEPARTMENT HEAD I DIVISION CHIEF (RA TEE),commit to deliver and agree to be rated on the attainment of the following targets in accordance 

with the indicated measure for the period (RATING PERIODS: MONTH AND YEAR). 

SIGNATURE OF THE DEPARTMENT HEAD/DIVISION CHIEF (RATEE) 
Date: _ 

(DATE WHEN PERFORMANCECOMMITMENT IS MADE AT THE BEGINNING OF RA TlNG PERIOD) 

APPROVED BY: 

Name: 

Position: 

Date: 
(The supervisor (Locol Chief Executive) who approves the performance commitments signs at the beginning of the period) 
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MAJOR FINAL OUTPUT SUCCESS INDICATORS ALLOTED BUDGET INDIVIDUALS ACTUAL RATING REMARKS 

(TARGETS + MEASURES) ACCOUNTABLE ACCOMPLISHMENTS Q T E AVE. 

MFO 1 

MF02 

TOTAL RATING 

FINAL AVERAGE RATING 

I ~inal Rating BV 
/-'ositlon 

5 - OutstandingR 
A 4 - Very Satisfactory 
T 3 - Satisfactory
1 

2 - UnsatisfactoryN 
G 1- Poor 

Date 

• The SuperVisor/head of office/LeE gives the final rating 
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O. SUCCESS INDICATORS 

Hereunder are some samples of success indicators of the different sectors of the university 

Sectoral Goals Major Final 
Output P/As 

PERFORMANCE STANDARDS 

Performance 
Measures 

Performance 
Targets 

Success 
Indicator 

Measures + 
Tar!1et 

I. To provide 
quality education 
that produces 
well rounded and 

MF01. 
Higher 
Education 

Full time equivalents Effectiveness/ 
quality 

Full time equivalent 
students in all 
programs/school 
year (two sems) 

70% Increase in 
FTEs in all 
programs every 
semester 

, globally MF02. Program Effectiveness/ Percentage of 30% of accredited 
" competitive 

graduates 
Advanced 
Education 

Accred itation quality Programs upgraded 
in level status!year 

programs with 
upgraded level 
status 

Graduation rates per 
program 

Timeliness Percentage increase 
in Graduation 
rates!program! year 

10% increase of 
graduates! 
programs!year 

Licensure Passing Effectiveness! Percent program 50% Percent 
rates quality having surpassed the program having 

national passing rate surpassed the 
at the end of the year national 

passing!year 
II. New knowledge 
and technologies 
generated & 
disseminated 

MF03. 
Research 
Services 

Preparation and 
packaging of viable 
research proposals 
for external funding 

Efficiency Percent of research 
proposals granted 
with external funding 
within the prescribed 
period 

50% of research 
proposal approved 

Implementation of Effectiveness! Percent of 70% of the 
approved research quality researches proposed 
proposals implemented and 

completed within the 
researches are 
completed 

Completion of on- prescribed period 
Qoing researches 
Presentation of Number of 21 articles!papers/ Presented 3 
research results in articles/papers/ posters presented in papers papers/ 
local!national/ posters local!national! 3 posters in 
international presented in international international, 8 
conferences! local!national! conferences! papers!6 posters 
symposia international 

fora 
symposia in 2013 in national and 10 

papers!10 posters 
in regional/local 
conferences in 
2013 

Embedded research 
and development 
culture in the 
academe 

Effectiveness! 
quality 

Percent faCUlty 
trained for research 

100% of faculty 
researchers are 
trained 

Effectiveness! 
quality 

Percent faculty 
involved in research 

20% faculty are 
involved in 
research 
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Sectoral Goals 
Major Final 

Output P/As 

PERFORMANCE STANDARDS 

Performance 
Measures 

Performance 
Targets 

Success 
Indicator 

Measures + 
Target 

MF03. Dissemination of Publication of Number of 3,5, and 7 
Research research results research publication in scientific papers 
Services results in refereed, non- published in 

refereed, non- refereed and other refereed, non-
refereed and journals per year refereed and other 
other journals journals, 

respectively 
MF03. application for Number of Number of 1 invention! 
Research protection of inventions, inventions, varieties technology, 2 
Services inventions, varieties 

and utility models 
varieties and 
utility models 
that have to be 
protected 

and utility models 
that have to be 
protected per year 

varieties and 3 
utility models 
applied for IPR 

MF03. Nomination for ROE Number of awards At least 1, regional 
Research Awards received from and 2 national 
Services regional and national 

award-giving bodies 
awards received 
by the faculty! 
researchers! 
institution 

III. New 
knowledge and 
technologies 
generated & 
disseminated 

MF04. 
Extension 
Services 

Extension Programs Adopt a 
community 
program 
(Health 
Environment, 
Resources and 
Livelihood 
Development 
(HERALD) 
Program 

At least 1community 
adopted/year 

Served at least 
100 individuals! 
clients in the 
adopted 
community 

"BSU on the Air" Number of At least 2000 At least 2000 
Program people served! 

benefited from 
the proqram 

individuals!farmers 
served per year 

individuals! 
farmers served 
per year 

Techno info!IEG Efficiency Number of lEG 1 lEG material! 
Materials materials developed 

within the prescribed 
period 

technology 
developed 

Training Programs Effectiveness! 
quality 

percent of 
stakeholders trained 
within the prescribed 
period 

100% of 
stakeholders 
trained within the 
prescribed period 

Adoption!utilization Effectiveness! No. of developed At least 3of 
of BSU developed quality technologies are developed 
technologies adopted and 

commercialized 
technologies are 
adopted and 
commercialized 
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PERFORMANCE STANDARDS 

Sectoral Goals Major Final 
Output P/As Performance 

Measures 
Performance 

Targets 

Success 
Indicator 

Measures + 

MF04. Disseminationl Effectiveness! % researches 
Tar(jet 

100% of 
Extension 
Services 

knowledge sharing quality published in refereed 
journal 

presented 
researches are 
published in 
refereed journal 

Effectiveness! %IEC materials are 100% of IEC 
quality copyrighted! ISBN materials are 

published! 
copyriQhted 

Public-private 
partnership 

Effectiveness! 
quality 

Number of linkages 
forged between BSU 
and external 
agencies within the 

At least 5 linkages 
are forged within 
the year 

year 
IV. Support to 

operations 
Support to 
operations 

Auxiliary services Timeliness Percent of services 
provided to clientele 
are delivered on 

100% of student 
services are 
delivered on time 

time 
Individual Guidance! Efficiency Number of services 100% scholars 
Counseling!referred rating provided maintain their 

academic 
standing as per 
scholarship 
requirements 

V. Support to 
operations 

Support to 
operations 

Issuance of 
Certificate of Good 

Timeliness Percent of Certificate 
of Good Moral 

Percent of 
Certificate of 

Moral Character Character acted Good Moral 
upon in 5days. Character acted 

upon in 5 days. 
Improved access to 
quality education, 
training and culture 
among graduates 

Efficiency 
Rating 

Percent of graduates 
gainfully employed 

50% graduates 
are gainfully 
employed! year 

Library Services Efficiency %increased in 10% increase in 
Journal subscriptions Journal 
print and online subscriptions print 

and online 
Efficiency %increased in book 

acquisitions! 
proQram/year 

10% increased in 
book acquisitions! 
proQram!year 

Timeliness Percent Library 100% Library 
systems uPQraded systems uPQraded 

Timeliness Percent of Library 100% of Library 
facilities programmed 
for improvement 

facilities 
programmed for 
improvement 
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Sectoral Goals Major Final 
Output P!As 

PERFORMANCE STANDARDS 

Performance 
Measures 

Performance 
Targets 

Success 
Indicator 

Measures + 
Target 

100% of medical 
consultations are 
conducted as 
scheduled 

Health Services Efficiency No. of Medical! 
Dental consultations 
conducted within the 
prescribed period 

Upgrade medical 
and dental facilities 

Timeliness No. of facilities 
upgraded! purchased 

1 medical facility 
is upgraded and 1 
purchased!two 
years 

OUR Response 
Time 

Percent of requests 
acted upon on time 
(OTR, Copies of 
grades, Diploma, 
Certificates, etc.) 

100% of requests 
are acted upon on 
time 

100% of students 
served 

Dormitory Effectiveness! 
quality 

Percent of students 
served 

VI. Sustain the 
IGP to support 
the 
development 
programs in 
the university 

Support to 
Operations 

Internal Income 
Generation 

Efficiency Percent increase in 
annual income 

At least 10% 
increase in ROil 
projecUyear 

Institute reforms in 
the 
implementation 
and sustenance of 
production budget 
allocation process 

General 
Administration 

Policy review, 
formulation of new 
policies 

Effectiveness! 
quality 

Percent of policies 
reviewed and 
implemented. 

100% of policies 
are reviewed and 
implemented 

All of internal 
policies reviewed! 
updates and 
implemented 

VII. I;:nhance 
administration 
and 
governance 
for greater 

General 
Administration 

Sustained and 
strengthened 
governance in all the 
sectors 

Effectiveness! 
quality 

No. of internal 
policies reviewed! 
updated and 
implemented 

PMT/	 Approved by the Board of Regents in its 163rd meeting held on October 30,2013, Page35 
Board Resolution No. 2225, s. 2013 

FELlCIA~RA JR.preSide~t G. CALC 

December 22, 2016 



Sectoral Goals Major Final 
Output P/As 

PERFORMANCE STANDARDS 

Performance 
Measures 

Performance 
Targets 

Success 
Indicator 

Measures + 
Tarqet 

effectiveness 
and efficiency 

Publication/posting 
of invitations/awards 
through the 
PHILGPS 

Timeliness Percent of 
invitations/awards 
published/posted 
through PHILGEPS 
on time 

100% of 
invitations/awards 
published/posted 
through 
PHILGEPSon 
time 

100% of 
scheduled repairs 
and infrastructure 
are accomplished 
within the 
prescribed period 

Infrastructure & 
Physical Facilities 
Development 

Timeliness Percent of repairs 
and infrastructure 
accomplished within 
the prescribed 
schedule 

General 
Administration 

Ensured efficient 
fiscal management 

Efficiency No. of decreased 
COA disallowances 

Decreased no. of 
disallowances 

Liquidation of cash 
advances within the 
reglementaryperiod 

Timeliness Percent of cash 
advances liquidated 
within the 
reglementary period 

100% of cash 
advances 
liquidated within 
the reglementary 
period 

Posting of budget 
reports in BSU 
website 

Timeliness Percent of budget 
reports posted in 
BSU website 

100% Percent of 
budget reports 
posted in BSU 
website 

General 
Administration 

Sustained security 
and healthy 
educational 
environment 

Effectiveness 
and Efficiency 

Percent of buildings 
and grounds secured 
and maintained 

100% Percent of 
buildings and 
grounds secured 
and maintained 

Equitable Human 
Resources 
Development 

General 
Administration 

Management 
Capability as 
Education Leaders 

Effectiveness 
and Efficiency 

%of faculty and staff 
trained 

100% of 
concerned faculty 
and staff trained 

Post graduate 
education 

Adequacy Percent of faculty 
approved for 
advance education 

10% local and 
increased in 
outside Qrants 

Professional 
development 

Efficiency Percent of HRD 
Program 
implemented 

100% ofHRD 
Program 
implemented 

General 
Administration 

Updating of 
personnel records 

Timeliness Percent records 
updates 

100% personnel 
records updated 

Processing of 
personnel 
documents 

Timeliness Percent of 
documentsupdated 
and processed within 
the prescribed period 

100% of 
documents are 
updated within the 
prescribed period 
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E. SPMS CALENDAR
 

ACTIVITY SUBMIT TO 
SCHEDULE 

Jan Feb Mar Apr Mav Jun Jul I AUQ Sep Oct Nov Dec 
1. SPMS Orientation and Pilot Test 

Orientation X 

Pilot Test X 
2. Performance Planning and Commitment 

OPCR for Review BSU 51h 
President 

PMT Review Report Commission 51h 51h 

Commission 
Approval of OPCR 

'. IPCR Dep't Head 51h 51h 

HRMO 51h 101h 

3. Performance Monitorin(J and CoachinQ 
Monitoring by: 
• BSU President Once a year 

• Planning Officer Per semester 

• BSU College 
Deans/Institute Regular Basis
Directors/Admin. 
Chief 

• Dep't/Division Regular Basis
Chiefs 

• Individual Staff Regular Basis 

Form Planning After end of quarter
Officer 

4. Perfonnance Review and Feedback 
OCPR Planning 151h 151h 

Officer 
Planning Officer to review, evaluate and validate OPCR aqainst taroets and return validated OPCR to BSU 

• Faculty 251h 251h 

• Non-teachinQ 301h 301h 

Planning Officer to 
submit Office 
Performance 
Assessment and BSU 
facilitate President 
Performance review 251h 251h 
by the BSU 
President 
Annual Performance BSU 151h 
Review President 
ICPR Department 251h 251h 

Head 
Department/Office 

HRMO 
EO EO 

head submit ICPR M M 
5. Performance Rewarding and Development PlanninQ 
PMT to submit top BSU 151h 
performers list President 
HRMOs Office Budget
Performance 151h 

Assessment 
Office 
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G. Sample Summary list of Individual Performance Ratings 

OFFICE: Benguet State University Performance Assessment: Very Satisfactory 

Institute of Physical Education and Sports RATING 
Numerical Adjectival 

Institute Rating 4 Very Satisfactory 

Employee 1 4 Very Satisfactory 
Employee 2 5 Outstanding 
Employee 3 3 Satisfactory 
Employee 4 4 Very Satisfactory 

-­ Employee 5 4 Very Satisfactory 
No. of Employees= 5 

Average rating of staff 20/5= 4 Very Satisfactory 

Horticulture Research and Training Institute 
RATING 

Numerical Adjectival 

Institute Rating 3 Satisfactory 

Employee 1 3 Satisfactory 
Employee 2 4 Very Satisfactory 
Employee 3 2 Unsatisfactory 
Employee 4 3 Satisfactory 

No. of Employees= 4 
Average rating of staff 

12/4= 3 Satisfactory 

Administrative Division 
RATING 

Numerical Adiectival 
Division Rating 5 OutstandinQ 

Employee 1 5 Outstanding 
Employee 2 4 Very Satisfactory 
Employee 3 5 Outstandinq 
Employee 4 4 Very Satisfactory 

No. of Employees= 4 
Average rating of staff 

18/4= 4.5 Outstanding 

Summary: 

Institute of Physical Education and Sports 4 Very Satisfactory 

Institute of Semi-temperate Vegetable 
Research and Development Center 

3 Satisfactory 

Administrative Division 5 Outstanding 

Average 4 Very Satisfactory 
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H. Performance Planning and Commitment 
(Illustration showing cascading of BSU mandates/strategic process to office and individual 
commitments) 

<J,)..... 
C1J..... 

(I') 

~.~ 
C)(J'I
l:: .... 
CI.l CI.l 
00 .2: 

Mandate: 

Mission: 

Vision: 

•. l:: 
>.::J 
'U 
l:: 
CI.l 
C') 

<C 

Strategic Priority 1 Strategic Priority 2 Strategic Priority 3 

[	 ] 
[	 ] 

MFO 

(/) 
LI.J 
U 
w:::: 
L.L. 
0 
:::> 
(/) 
co 

• 

• 

• 

Academic Affairs 

Research 
Extension and 
Dev't 

Adminisration 

I 

I 

I 

I 

I 

I 
• Business and 

External Affairs I I 
[	 ] 

[	 ] 
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• Instruction 
Employee I Employee 2 Employee 3 

Output Output Output 

• Research and 
Employee I Employee 2 Employee 3 Extension 

Cll output output output
Cll 
>, 
0 c... 
E • Administration Employee I Employee 2 Employee 3 LLJ 

OutputOutput Output 

• Business and 
Employee I Employee 2 Employee 3 

External output output output
Affairs 

H.l. Performance Planning and Commitment (Sample) 
(Illustration showing cascading of BSU mandates/strategic process to office and individual 
commitments) 

Mandate: The University shall provide graduate and undergraduate courses in arts, sciences, 

.~ 
(,/') 
~ 

ClJ 
.2: 
C 

:=l 
ClJ...
 ...co

(/)...
 
Q,) 

=s 
C'> 
I:: 
Q,) 

ca 
>. 
<..> 
I:: 
Q,) 

en 
c::x:: 

humanities, and professional fields in agriculture, natural sciences, technology, and other 
technical and professional courses as the Board of Regents may determine and deem 
proper. It shall also promote research, extension, agribusiness, and advanced studies and 
progressive leadership in its field of specialization. 

Mission: Development of people imbued with excellence and social conscience and who actively 
generate and promote environment-friendly technologies that improve quality of life. 

Vision: A premier state university in Asia 

Strategic Priority 1 Strategic Priority 2 Strategic Priority 3 

MFO<­

1. Quality Assurance and Compliance = AACCUP< 

• AACCUP Accreditation Accreditation~t 
LJJ< 
U I Compliance of degree programs CHED Accreditationw:: I 
l.L. 
0 , 1. Compliance of internal processes to the IISO 

international standards < 
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Instruction 1. FTE 
2. Graduation Rate (Timeliness) 

Research 
1. Completed Researches 
2. Research presentation 
3. Publication 

Extension 
1. IEC materials 
2. Capability Building 
3. public-private partnership 
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I. Sample Performance Monitoring and Coaching Journal 

Name of Division/Field Office: _ 
Division Chief/Department Head: _ 
Number of Personnel in the Division/FO: _ 

r 1st 
0 
c::2nd » 

t­ ;0
3rd -l 

rrlI ­

4th I 
;:0 

MECHANISM/S 
:, ACITIVITY 

Meetina Others
Memo Remarks

(Pis. specify)One-on-one I Group 

Monitoring 

Coaching 

. d-PI he date in th b henth	 ducted 
Conducted by: Date: Noted by: Date: 

Immediate Supervisor Head Office 
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J. Performance Monitoring and Coaching 
(Illustration showing a Sample Tracking Tool for Monitoring Targets) 

Department! Office:	 _ 

MAJOR 
FINAL 

OUTPUT 
TASKS 

ASSIGNED 
EMPLOYEE 

PERIODI 
DURATION Week 1 

TASK STATUS 

Week 2 Week 3 Week 4 
REMARKS 

1. 1. 
2. 
3. 

2. 1. 
2. 
3. 

3. 1. 
2. 
3. 

4. 1. 
2. 
3. 
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Sample 

Performance Monitoring and Coaching
 
(Illustration showing a Sample Tracking Tool for Monitoring Targets)
 

Major Final 
Output 

AACCUP 
Accreditation 

MF02 

Tasks 

Preparation 
of 

Documents 
Internal 

Assessment 

Assigned to 

Area 
Coordinators 

Duration 

JUly-
August 

Week 
1 

Task Status 
I Week I Week I Week 
234 

In progress 

Remarks 

MF03 

MF04 

MF05 
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K. Performance Monitoring and Coaching
 
(Illustration showing Sample Tracking Tool for Monitoring Assignments)
 

Performance Monitorinq Form 

Task 10 No. Subject 
Action 
Officer Output 

Date 
Assigned 

Date 
Accomplished Remarks 

Document 
No./task no. 
if taken from 
WFP 

Subject 
area of the 
task or the 
signatory of 
the 
document 
and Subject 
Area 

Date the 
task was 
assigned to 
the staff 

Date the 
Output was 
approved by 
the approver 
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L. Performance Rewarding and Development 
(Professional Development Plan) 

Professional development Plan
 
Date: _
 

Target Date 

Review Date 

Achieved Date 

.Aim 

Objective 

Task Next Step 

Comments 
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M. Professional Development Plan 

Date 
Aim 

OBJECTIVE 

:1arget Date 
Review 
Date 
Achieved 
Date 
Comments 

Task 

Outcome 

Next Step 
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--------

--------------------------

N. PERFORMANCE EVALUATION FORM (AOMINISTRATORlFACULTY/NON-TEACHING) 

EVALUATION OF ADMINISTRATOR 
Period Covered: 

ADMINISTRATOR EVALUATED: _ 
DESIGNATION: _ 

COLLEGE/OFFICE:

DIRECTION:	 Below is a set of work capabilities and personal qualities an Administrator is expected to possess. Opposite 
each item are given numbers representing the level of work performance and qualities possessed. Encircle 
the number which closely describes level of performance and qualities. 

RATING INTERPRETATION:(5) Outstanding;(4) Very Satisfactory;(3) Satisfactory;(2) Unsatisfactory;(1) Poor 

RATING CRITERIA: 
I. ADMINISTRATIVE AND SUPERVISORY ABILITIES (60%) 

1, Plans, organizes, and directs activities of the office 5 4 3 2 1 
2. Communicates his/her ideas effectively to his/her faculty/staff 5 4 3 2 1 
3. Has leadership capabilities 5 4 3 2 1 
4, Observes punctuality and promptness 5 4 3 2 1 
5. Treats his/her faculty/staff objectively and fairly 5 4 3 2 1 
6. Is receptive to faculty/staff opinions and suggestions 5 4 3 2 1 
7. Provides wholesome teaching-learning atmosphere 5 4 3 2 1 
8. Promotes professional growth 5 4 3 2 1 
9, Upgrades himself/herself with current trends and issues 5 4 3 2 1 

Average Rating: Total Score/9 = _ 

II, SOCIAL AND PERSONAL QUALITIES (30%) 
1, Promotes harmonious interpersonal relations among faculty/staff 5 4 3 2 1 
2. Is approachable, sympathetic, and quick to respond to needs and 5 4 3 2 1 

problems of faculty/staff 
3, Is reliable and committed to his/her job 5 4 3 2 
4. Possess integrity and credibility 5 4 3 2 

Average Rating: Total Score/4 = _ 

III. EXTENSION AND RESEARCH CAPABILITIES (10%) 
1. Cooperates and participates in community services and projects 5 4 3 2 
2. Plans and encourages the conduct of researches 5 4 3 2 

Average Rating: Total Score/2 = _ 
OVERALL RATING: 
Average rating under Administrative and Supervisory Abilities ____ x 0.60 = _ 

Average rating under Social and Personal Abilities ____ x 0.30 = _ 
Average rating under Extension and Research Capabilities ____ x 0.10= _ 

Total Point Score: _ 

Adjectival Rating: _ 

(Evaluator) (Ratee) 

Date Date 
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INSTRUMENT FOR INSTRUCTIONfTEACHING EfFECTIVENESS 

Rating Period: to _ 
Name of Faculty _ Academic Rank _ 

Evaluators: o Self o Peer o Student o Supervisor 

Instruction: Please evaluate the faculty using the scale below. Encircle your rating. 

Scale Descriptive ratin~ Qualitative Description 
5 Outstanding The performance almost exceeds the job requirements. The faculty is an 

exceptional role model. 
The performance meets and often exceeds the job requirements4 Very Satisfactory 

3 Satisfactory The performance meets iob requirements 
The performance meets some development to meet job requirements2 Fair 

1 Poor The faculty fails to meet iob requirements 

A. Commitment Scale 
1. Demonstrates sensitivity to students' ability to attend and content information 5 4 3 2 1 
2. Integrates sensitively his/her leaming objectives with those of the students in a 5 4 3 2 1 

collaborative process 
3. Makes self available to students beyond official time 5 4 3 2 1 
4. Regularly comes to class on time, well-groomed and well-prepared to complete assigned 

responsibilities 
5. Keeps accurate records of student's performance and prompt submission of the same 

Total Score 

B. Knowled~e of Subject Scale 
1. Demonstrates mastery of the subject matter (explains the subject matter without relying 5 4 3 2 1 

solely on the prescribed textbook) 
2. Draws and share information on the state of the art of theory and practice in his/her 5 4 3 2 1 

discipline 
3. Integrates subject to practical circumstances and learning intents/purpose of students 5 4 3 2 1 
4. Explains the relevance of present topics to the previous lessons, and relates the subject 5 4 3 2 1 

matter to relevant current issues and/or daily life activities 
5. Demonstrates up-to-date knowledge and/or awareness on current trends and issues of 5 4 3 2 1 

the subiect 
Total Score 

C. 
1. 

2. 

3. 

4. 

5. 

TeachinQ for Independent LearninQ Scale 
Creates teaching strategies that allow students to practice using concepts they need to 
understand (interactive discussion) 
Enhances student self-esteem and/or gives due recognition to studenfs 
performance/potentials 
Allows students to create their own course with objectives and realistically defined 
student-professor rules and make them accountable for their performance. 
Allows students to think independently and make their own decisions and holding them 
accountable for their performance based lamelv on their success in executinq decisions. 

5 4 3 2 1 

5 4 3 2 1 

5 4 3 2 1 

5 4 3 2 1 

Encourages students to learn beyond what is required and help/guide the students how 
to apply the concepts learned. 

Total Score 

5 4 3 2 1 
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D. Management of learning Scale 
1. Creates opportunities for intensive and/or extensive contribution of students in the class 

activities (e.q. breaks class into dyads, triads or buzz/task qroups). 
5 4 3 2 1 

2. Assumes roles as facilitator, resource person, coach, inquisitor, integrator, referee in 
drawinq students to contribute to knowledge and understandinq of the concepts at hand 

5 4 3 2 1 

3. Designs and implements learning conditions and experience that promotes healthy 
exchange and/or confrontations. 

5 4 3 2 1 

4. Structures/re-structure learning and teaching-learning context to enhance attainment of 
collective leaminq obiectives 

5 4 3 2 1 

5. Use of Instructional Materials (audio/video materials, fieldtrips, film showing, computer 
aided instruction etc) to reinforce learning processes. 

5 4 3 2 1 

Total Score 

Signature of Evaluator: 
Name of Evaluator: 
'Position of Evaluator: 
Date: 
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INSTRUMENT FOR NON·TEACHING
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Form Ja: For Teaching with Designation 

~J:;T':,

~.':'~'~~ Republic of the Philippines 
{,::, - ;, )J..j
":.~!.~ -;;".::::::!.;';' :t iffirngnet:%>tnte 'lHniuel'sitp
!~ ...-..-..... t,.~~\:"::~/,? La Trinidad, Benguet 
".:'~;;../ Telephone No: (63)(74) 422-240 Jf422-2402 loc 20; Fax No: (63)(74)422-2281 

NAME PERCYVERANDA A. LUBRICA 

DESIGNATION! RANK : Vice President for Academic Affairs 

OFFICE : Office of the Vice President for Academic Affairs 

PERIOD OF EVAL 

---------,---- I I 

ADMINISTRATIVE STRATEGIC 
SUPPORT AND 

FUNCTION FUNCTION 
OTHER 

FUNCTIONS 
~-------jl-- I 

85 5
 

-RATI~--····· . 5.0
 

% 10F··· 4.90 

I.4.545.0 I
I TOTAL I 3.86 .49 .2~ 5 
I RATING 

OVERALL RATING (CoreFunction + StrategicFunction+ SupportFunction): __ 4.6A L 

---_._-_._------------------------------- ­
Note: The percent (%) will depend on the percent allocation found in the approved SPMS Guideline 

Date: 7 - !), 7 ./ I k 

Date:, _ 

FELlCIA~ORA JR.preSid~t G. CAU 

December 22, 2016 

. ,. ; 



Form 1a: For Teaching with Designation 

r~-;'';;~'~~ ';,/p. .~
I·,. " '"/ - -'.... ,.\."'... Republic of Ute PhilippinesI;;} ..- '. I", 

.~,~;~,;,:z-",,~~j;"J ~Cll!lttct$>tl1te '(Un iilersitp
;J... ~..::: =::::;..,//":.' 
"", ''\,''!'i-:--.,- ".~'f La Trinidad, Benguet 
,,?~.......... ,
 

Telephone No: (63)(74) 422-2401/422-2402 ioc 20; Fax No: (63)(74)422-2281 ~~. 

NAME PERCYVERANDA A. LUBRICA 

DESIGNATIONI RANK : Vice President for Academic Affairs 

OFFICE : Office of the Vice President for Academic Affairs 

c,2t..'aC 

.2j 5 

5.0 

SUPPORT AND 
OTHER 

FUNCTIONS 

5o 

90 

49 

,TEGIC 
CTION 

----_. - . .. ~--

ADMINISTRATIVE STIU 
FUNCTION FUN 

--.-~. - ....­
---. -­ ~- ... ­

% 85 1 

---_..­ -"-. ----- ­

RATING 4. 
4.545.0 

- '- ­ .... - ._­
TOTAL 3.86 .0 

RATING .. 

OVERALL RATING (CoreFunction + Strategic.Function+ SupportFunction): 4.61.... 

Note: The percent (%) will depend on the percent allocation found in the approved SPMS Guideline 

;1'-~ - p .' / 

flERCvVEAA'N6AYJe ~ Date: 7- t{ 7- j Cr 
Ratee 

Date: _ 

.. ~ 

FElICIA~ORA JR.preSid~t G. CAU 

December 22,2016 



Form )a: For Teaching with Designation 

~}~,~, 
~~~~ t .~<~, 

Republic ofthe PhilippiQesrh; /" ...•. ~~~\
':.'1: . ° I
~'~f41 31i3fll nUft~tl1te '<UnilJersit}!'.>,\0 • ""-"'.,.' 0' ~.""\ ..~ ~
/:.\<~;""'. La Trinidad, Benguel
 

Telephone No: (63)(74) 422-2401/422-2402 loc 20; Fax No: (63)(74)422-2281 "~p".~"/ 

NAME PERCYVERANDA A. LUBRICA 

DESIGNATION/ RANK : Vice President for Academic Affairs 

OFFICE : Office of the Vice President for Academic Affairs 

PERIOD OF EVALUA' 

- .- ._-­ ,---­

STRATEGICADMINISTRATIVE 
SUPPORT AND 

FUNCTION FUNCTION OTHER 
FUNCTIONS 

- .... _....._­f---- ..... ---_.­ ... 
% 1085 5 

l ... 

..-.... 
RATING 5.04.90 

4.545.0 ..... _.- .... ­

.2' 5.TOTAL 3.86 .49 
RATING 

- . .... .. .._----...... ... 

OVERALL RATING (CoreFunctlon + StrategicFunction+ SupportFunction): 4.6: ' ­

Note: The percent (%) will depend on the percent allocation found in the approved SPMS Guideline 

~.. Date: 7 - ~7-j& 
ee 

Date: _ 

FELlCIA~ORA JR.preSid~t G. CALC 

December 22, 2016 



OFFICE PERFORMANCE COMMITMENT AND REVIEW (OpeR) 

I, PERCYVERANDA A. LUBRICA, Vice-President for Academics, commit to deliver and agree to be rated on the attainment of the following targets in accordance wi~h 

the indicated measure for the period January to June 2016. n1~~~~
 
pOOvERANDiJ. A. Lt:fBRICA
 

t~
 
(SIGNATURE OF THE LOCAL crllEF EXECUTIVE/HEAD OF OFFiCE) (RATEE)
 

Date: December 14, 2015 
)AP~ROVED BY'- Nam .'. - ... - . 

.... e. JO' . ..	 .'Positj~";' ....NESUEliCIANO (I.:J. '. ~ . . . 
Oat . . ole- P,esld .. '-.. 'j . .. -.. I 
.. ..~' .... _ . De,~"; b~; 1;:',015 ~ .~ •.'.••~ ~ ..>I 

R 5 - Outstanding 
A 4 - Very Satisfactory 

~ • 3 - Satisfactory 
N ,2 - Unsatisfactory 
G 1 . Poor 

MAJOR FINAL SUCCESS INDICATORS' . - -. ALLC:JTED ..: .. DI\.i!"SIONS .. r' .'-' 'ACTUAL . RATING REMARKS
 

OUTPUT (TARGETS + MEASURES) BUDGET : ACCOUNTABLE; ACCOMPLISHMENTS ! Q T 'E I AVE.'
 

. .. _ . _ '. • .. _ .._ .. _.. ._ ..__ . _ (P~P). _. i. _ ._ _ . l. _ ._ _". . .•.• _ _. __ . .. 1 .... 

_Co.R;.FU~qI9t:4SJ8?~OL . -' ..... -. -- .. --- ..-. -' _.... '-"'- -. ""."' ,.-- - - -'-"T" - - .. -... ....... .-. --- ,. .. - ­ I '; .- . 

1.	 Quality Instruction Curriculum Enhancement : PhPl00,00 I All academic I I 
(10,000/ i units i._- ... _...._-. - .--... _-- ....... -.---. _. ,-------- - --_.-- ... _..... - ... -......._-" ....... -- ,----...
 

: •	 3 short term programs facilitated program) I All academic I Submitted to TESDA and i ': -A' ': -;l3' faculty were approved of 

for the issuance of their TESDA !units CHED the list of faculty to ; ~ ""if 4~; scholarship grants 

._. _.L . . _... -. .,- .-.... - . - -...- _.'• ~~~;~~osed curriCUlum	 1- All 'aca'd~'mic i·~n~:~·~r~c~:·Nr~~li:X~~i?~MS· :_...reviewed	 -- ­I Submitted to CHED the 

and submitted to the BOR for! ! units I Nutrition and Dietetics and &J proposed curricula for 
~'bapproval \'	 I MS Agriculture Engineering validation. 

i endorsed to the BOR forI,
i :

I 
approval	 : 

•••• _ w • • •• _ •••• _. _ ••_ •••'.. _ ••••• __ _ _ ••••• _ ••_ •••• _.. ._...... • ••• _. t •• _ • • • ~ .~ ~ ._._ ••-_ "'" •	 -.. :. ...-. ­

OPCR: January to June, 2016 Page 1 

Cascaded to the Deans/ Directors on December ~4 and 17, 2015 

FELlCIA~RA JR.preSid~t G. CAL< 

December 22,2016 



MAJOR FINAL SUCCESS INDICATORS ALLOTED DIVISIONS ACTUAL ACCOMPLISHMENTS RATING REMARKS 
OUTPUT (TARGETS + MEASURES) BUDGET ACCOUNTABLE Q 1 - ~ 

t AV 
(PhP) E. 

1.Quaiity Instruction • Review of admission and Aii academic On­ going review by 

retention policies 
degree programs 

for board units colleges but finalization for 
presentation to the Academic 
Council is withheld due to K­

£, s 
'j 

I/. ,,(
I . 

12 implementation .. 
1.1. Curriculum 

Instruction 
and 10% increase 

traced 
in the no. of graduates php 50,000 All concerned 

colleges ~L<J\Jt·~~ 6 & ,­
f; 

..//, b,v4Wvc~~~i ~J=-
~V _~.. 

100% completion of the K-'12 Transition All academic 100 % accomplished. 
Plan units Submitted an e- copy to ..s i J;; b 

CHED. I 
'100% curricular program enhanced to cater Ail academic 100% accomplished ILC 
to intemational student exchange program units Curriculum for Students from 

Sungkonghae College was.s 
customized to cater to the 30 

,,J;-.5 f) 

units required for 
international exposure. 

1 program developed to improve research Coordinated with OVPRE for 100% colleges participated in 
skills of students the conduct of Research 

Congress was conducted/ 
:~ (5 b the Research Congress 

college in coordination with 
Research Unit. 

1.2. Qua;ity 1 consultation conducted with colleges for PhP CA, CAS, CHET, Coordinated with OQAA for I , SPMS concern fotus on the use 

Assurance their accreditation! 
implementation 

RQA ! SPMS 100,000 CF, 
CTE, 

CEAT, CN, 
CVM, 

the conduct of consultation 
in regards to aCCl'editation. 

I

:S LS of evaluation 
since June. 

ratings. Ongoing 

OQAA 1 consultation conducted to 
some colleges in regards to 
SPMS. 

OPCR: January to June, 2016 Page 2 

Cascaded to ,he Deans/ Directors on December 14 and 17, 2015 

FEUCI~ORAJR.preSid~t G. CAU 

December 22/ 2016 



MAJOR FIi\lAL 

OUTPUT 

'1.3. Graduates 

SUCCESS INDICATORS 

(TARGETS + MEASURES) 

Sustain the no. of graduates based on 
previous number as benchmark. 

1 program initiated to develop near-hire and 
hiring level competencies of graduating 
students 

ALLOTED 

BUDGET 
(PhP) 

DIVISIONS 

ACCOUNTABLE 

All academic 

units 

ACTUAL ACCOMPLISHMENTS 

Graduate increased from 

1746(SY 2014· 2015) to 1748 
(SY 2015 to 2016) 
GCAT conducted to 

graduating students in 

coordination w:th ITBPAP. 

Q 
R.ll,TING 

T E 

J;; 

p.,V 

E. 

.J; 

REf'vlARI<S 

2 Orientations were .:55$ 
conducted 

students. 

with graduating 

Job Fair conducted in June. 

1.4. Licensure 
Passing rates 

15. Support 
innovative 
pedagogy 

to 

1 intervention initiated to improve the 

Licensure Exams Rating. 

At least 3 Instructional Materials evaluated 

PhP 

100,000 

200,000 

CA, CHET, 
CEAT, CN, 

CVM 

OVPAA, 

colleges 

concerned, 

CF, 
CTE, 

All 

Full implementation of the 

Course Audit to all colleges 

offering the Board Degree 

Programs except CVM. 

Six(6) instructional materials 

evaluated. Approval for 

classroom use will depend on 

the submission of corrected 

! 

s..s;;,y­

.§. .!O: 

1 program initiated in support to instruction 
copy. 

In-service- Training 

conducted per college during 

the second semester. 
4­ G 4 4,33 

OPCR: January to June, 2016 Page 3 

Cascaded to the Deans/ Directors on December 14 and 17,2015 

FELlCIA~ORAJR.preSid~t G. CAU 

December 221 2016 



. . ., '. - . . - '" 

MAJOR FINAL 
~ 

SUCCESS INDICATORS : ALLOTED 
OUTPUT (TARGETS + MEASURES) I BUDGET 

: (PhP) 
.16.C6riiinuou·s ... -._.- .. -At' ieasi 'o'le' '(1f!nsiructionai'lriierve'ntion' r"" ,. 
upgrading in pedagogy developed and demonstrated I 

I 
. 10"6% colieges' and institutes use the'OBE I . 

2nd 

I
in preparing their Syllabus for the I, 
semester 

I 
i 
I 
I 

~ _. - . . . . .. . ~... . . - . .. 
17.Teacher's ! 100% faculty undergo professional i Php 1M 
Capability Building . development actlvity I 

i 
i 

j 

. .. ,,'. .. . '. ". I" 
l8.Research 1 Professional Development Program " PhP 

developed to strengthen research and 500,000 

extension functions in the academe. I 
I 

:."~' - .... .... ..
 
DIVISIONS ACTUAL ACCOiVlPLISHMENTS RM!NG REiViARKS
 

ACCOUNTABLE . Q r"T'r- E'·· AVE
 

., ,.. , , _ ,_ .._ ' ,..,.. , ,., ,.. ._'..', ., . ..l.. ___ :. 
OVPAA, all. Sharing of Best Instructional 
academic units Practice done through the INSET 

,by the College of Teacher t I S tt.l.t7; Education. 

Ail ... ' --~cade·~·ir. ' To e;)s'u~'e'integrating theOBE,th~ 

units following WNe done: 
1, Advisory was issued with the 

prescribed syllabus attached. 

2.	 Coaching on aBE Integration L\ &" l' 4.t7 
were conducted with the 

CHET and CVM. 

OVPAA, all 100% faculty underwent 

academic units : Professional Development from 
Institutional to International ;; J;. G 

, exposure. (INSET, participation in
 

seminars and conferences.)
 

... "- . -. 
All academic, An equivalent teaching load was 01"6 U iunits given to faculty through a Special I ) • 

Order, 

Every college was required to ~ lu-te-fIi 4' zrdevelop their respective Research 

Agenda.
 

I
 

OPCR: January to June, 2016 Page 4 
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MAJOR FINAL ._..... ... "SUCCESS INDICATORS' '."" • r" 'ALLOTED DIVISIONS ;~CTUAL ACCOMPLISHMENTS RATING R::N·.C\R:<S . - _.. ..
 
OUTPUT (TARGETS + MEASURES) I BUDGET ACCOUNTABLE Q r E AVE
 

!	 (PhP) , ........... ­
19,Exten~io~' '" ,... ,-. i 'Ii;~k~'ti~ est~'blfshe~i'bE;tweer~'BSU'a'nd '.. ' - 200~OOO''';' A(!'" ., -~c~'d~mic'" '3' 'i-nt;;rn~tio~'al- 'ii~k~ges' "forg~d 

International agency : units with universities in Vietnam,


IThailand and renewal of MOA
 i;'.!5 $ 
with Sungkonghae, Korea. 

r	 ., ... - . -, .. .. . .. ­ .- ... -.- - .. _. '" 

l'priv~te- public Iinkag~'forged"-."..., '.-. - -- ...... ,- : All	 
~.. 

academic More than 10 linkages forged with, CA, CAS; CTE, CN, 
units industries to cater to students fOI' CHET 

, their OJT. i~ ~&' 0'\) J r12J 01Z ' 
i	 I

r' 
~.

• ~. 0' _ ••••• -, ••• __ •• ,- -. •• ~ _. -. • ••• - .~.", - - _. _ •• - ". -­

Support was provided r 

number of individuals served in. Units ' Institutes conducted their 
100% of academic units sustain the Ail Academic. 100% of the colleges and 

by facilitating the, 
extension : extension showing an increase in provision of logistics 

~ the number of individuals served. 0" in the administration.IE IS
I This is in compliance to 
: Accreditation reqUirements under 
, the Extension Area. I. -, .~ _.. '" ••.••• _. .1••.. _. _, " .• _ _ •. _ ' . -II. -	 - - ­

20.Support Services 100% of the auxiliary services conduct OUR, OSA (ULS,. 100% facilitated the policy Item #1 is deferred for 
policy review to improve clientele UHS, OSW) i review: further di~cussion. 

service 1. OUR focused on the 
enrollment of graduating 
students in the graduate 
program. The proposed 
amendment in the policy was .S 4 If,£ 
forwarded to the BOOR for 
approval. 

2.	 OSS focused on the 
inclusion in the policy for 
scholars the forging of MOA ' 
between scholars and BSU.! 

,:	 3. 

opeR: January to June, 2016 Page 5 

Cascaded to the Deans/ Directors on December 14 and 17, 2015 

FELlCI~ORA JR.preSid~t G. CALC 

December 22/ 2016 

I 



---

I 

MAJOR FINAL 
OUTPUT 

._. • •• ,,_,_ - • - Ow __ ••• _ .... _. _ •~ 

20.Support Services 

SUCCESS INDICATORS 
(TARGETS + MEASURES) 

100% of the auxiliary services conduct 
policy review to :mprove clientele 
service 

1 policy review conducted for 
amendments in the existing manual of 
operations 

One (1) major feature are completed in 
the upgrading of SIAS (web-based) 

.:,-;': .. _~_ .. , '_._- - - ~ .. ..- - - 'I 

RATING , REMARI<SALLOTED DIVISIONS 
~ _._ ... _ .. _\:~ .. - .., .... "-"'----'-" ." _ ..._.. , 

Q T E A.yEBUDGET ACCOUNTABLE 

. __jP.h.Pl.. -"~"o-uR;-6sA'(ULs~tiuLIS'f~~'~S~d'~'n'the-' ._,.. - .. • --'C f·· .. '.' _.. -: :. . ~ 
UHS, osw I Ubcary Oporatio",' Manual. : f, t, 4- if~ 

4.	 Revision of the process flows I /) -+ If --, 
were done by the frontline: r I J; ~. S r-tl~·Jv0JL c;v1--'~ 
services- based on the CSC I.::J: . G , ~;;; p~ /V)..!l -'" f. ~) 
observation.(ARTA I I ~..-v\....V' '~V---....-.-

I	 I 

requirement)	 : 
5.	 Periodic evaluation of clientele' 'tr t:'"::' & 1h __ " 

satisfaction through the 055 i ~ C7 \j/n,-~ 

ULIS .. ·~;~pleted "the~~~du~t 'oT:" .. 5 ' 5ULlS, OSS" OUR, :sreview for the revision of the;
 

institutes
 
UHS, Colleges & 

Library Manual with participation 
of stakeholders. 

Inclusion of revised workload 
1 

policy as approved by the BOR. '~ ~ bImplementation is . effective 

second semester, 2016. I
 

- .. -. ~ - _.. . ..
..~ ~	 ~ 

OUR, 055, ICT, Identified problems in the SIAS In N' I, '~.j··NA· NA" 'Faiied to integrate in 

Accounting & a meeting with Cashier, A A' the SJAS due to non-
Cashier ; Accounting, OSS, and OUR. availability of Mr. 

Saddul 

. - j 

OPCR: January to June, 2016 Page 6 
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r--JoR FI'N'AL oLifru{- -··---succEss.INDICAToRs----T-ALLOTEo.-- ---OIVIS·j·ONS---'-···ACTUAL ACCOMPLISHMENT3-~':.:-:: R~l.·\N~·· .:.: ·:··-·····REMARI(S

I	 ~ (TARGETS + MEASURES) BUDGET [ACCOUNTABLE QT· E r AVE. I 

-------------- ------.--------.--.-.----.------ j~~L __ --..---.------..---.-- -..---- -- _.. - - -. - : _' -.- -.- -.- .r- Support to foster; 1 mentoring program conducted/ 200,000.00 : All colleges, OSS . 1 Research forum conducted to 5 5 98% students
 

student i college I':BSN students during the second participated in the,
 

1 achievement 1 ; semester. Research forum
 
I	 r-----------.----.-----.----.-----.-.---------.---.- ..--------.-.- -.---.---- - - - -- '" -" - ­
I I ~OO% o~ 110. ~f drop ~uts/ fallures/ ! OUR, ass, ! Instru.ction giv~n to. colleges to i J) _ ~. ..J... ~
 

lnCOrTlPI€tes tracked In all colleges : Colleges & : subrTlit to ass list of Incornpletes, I 4 4 : /..L I \~~~ .~
 
! institutes : failures and withdrawals/ class. ! ' -l- yo' , ~~
I

I I I;! ~S-!S:
:....----------------, ----------------.----.--..-..--...._--~ --....------..---...----..------.-.. -.. . .. - .. -- .. -.. - ''''-'i'' -".-. .--- ............' 
i 21.1ncome I At least 1% increase In ROIj college- iCA, CAS, CTE, i Increased in income by more : ~ n;;' -;" '..+ 

Generating Project 'based IGP/year I CVM, IPA, ILC,! than 1 % ' J:7 l~ : '<{j~'-'

I , CCA I : ' rJ'r~~ L-­
I ..__ .. ..__ . __.. _ _ L-- -_ -L..- " "I: .. :... .. .1. ..". " t<f£~ 

1 short-term program approved by i All academic I Training for' faculty with Nell	 Awai i g for the; 

! TESDA : units! 'i: schedule to be set by !
 
I! II! 2 faculty from CHET are currently ::B 5' iJ3 TESDA for the 49:

I i ,:attending the Training I ...... i faculty approved to
 
Ii: : Management.	 I I I undergo the training. .-- ---	 r---------- --- -- .--.-----..-.----- --- --_.~-~ .._-- -----------T-----··- -- --- -----"1.. - --- _. _ _-_.... . -. - .. -- - -", , '-,'- - ' - .----~------------I 22.Administration 11 bounded copy of Faculty Manual 100,000 j OVPAA, I Forwarded an e-copy (unedited) \ 5 I c- Revision is in progress!


i i received/ constituency in the university : Administration to all colleges for (for : \J as the university is,
 

! II' ! UPAO accreditation purposes) I undergoing revision:
 

1, I	 ! ofthe code. : 
,	 1------..------..--- .--.---------------------". ------.------- .-------. ------- .-_. ,.- -- -'"-''' -- -- -.-. . .. -'".. .. - , .., .. -- .: 

I Timely submission of reports and other 3M i aVPAA, All i 95% of documents submitted on ff-.b A .; 5% difference is due:I	 

II required documents : academic units ! time. 5 % is due to late l ''1.s;, to late submission of
 

I !!submission of colleges. I requirements from'
 
! ii, I colleges. ,
 ,	 ;'1 mecharifsm estabiisheii"to ChEJckontfii1e~ . --'-'---: --OVPAA:'---'-'-AII-rUs'~-o('logbo-ok" is"i ntegrated as . 5 I J? .. ..... .... , 

j	 , liquidation of cash advances ; Academic units I part of the mechanism. :!." 
,	 ,I : IIL.__ . ._	 L . .. .. ,__,,,,_,_,__,__. ._._.__ .__.l. __ " __• __ , _ .,__	 l..... 

OPCR: January to June, 2016 Page 7 
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IM~~~:~AL-T-----(~~~~:~~ ~~~~~oR~~~-----l-~~g~~~-T:c~~~s~~~~L~T--ACTUAL-AcCOfvlPLISHMENTS-- :~~~-~~~i~~!~§--~L\V_~-------REiV1ARI<S "-" 

123Jium-an- ReSOUtce~anagenient capabiii~ bUj~jng condu;'tea+--&o~:~o- -avpAA--;---Aiit-;- -,;;a~".me';i---"p ab"iV-- - --1--- ---l~----;----- ------~-
jI Development Plan and I academic units I building conducted through GAD. ' I(S" :6 

II Welfare Support 'I .L- 'I 

; I Orientation for Certificate of. j j .i IPm, cam CompII,",. (COPC)_ I 

1'10-0%-on:acu'~y--an-fstaff Devei6P-menr--- -- -i-.5M--.,. -Allp-;~f~~o~s ---l--i '-INSET--- c~~ducted---b-y--t-~ .-- -- ,--' - -.- --I --- --- ---- ---------­
I Program implemented as programmed ! colleges. . 15 I 4- A.~ 

within the rating period I ! I I ' 
Tmechanism deveiOpecTiO-encourage------ .------- .----. -OvPAA~De~;,-;s+CI~eCki;;g--;-f·--~tt;~d~n~~--a;~---J----j------+ ----. --- ----- -----·-·--------1 

I I
faculty attendance in university functions 

i 

Council i advisory forwarded

Iand Institutes. 

to colleges 

: 

I 
: 

i;b liE
i : : 

i ...
! 25. 
i Award 

-------11 -----------------------------------------. 

Excellence 1Teacher Award 
for' 

_ . 

20,000 
--.--------J. 

All academic i 2 faculty 
units, PRAISE! Award. 

.. 
received 

.._... i --"--' ..J--_..i-----...l_--------~---- -----­
the Teacher' i \ 

I :s:s ~ 

.__._ _j 
I 
! 

f;::::~:~~;:ncti1iiO%)----- .~_o:':e: .l~:~~:~:~~:,~~~t~m:~o' .L_!j ~:~ t .gr 

~;~:~:~:::;----i;~::~:r~~~:~:iionjj;siUdents:-p --------,:905--,,-Wj<;-Tb-- :; ---OCi" 5J,r..e;S~-r--------rCN,-DSE----TPEsRa;;;;'-:9&~-·-
L L . . ...J ... . J .. .__ ... . . . .. -'- ._ ... J 
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I 

:.... 
r--N1AJOR-FI-N-AL OUTP'UT -i-----SUCCESS IND"CATORS---- ..-- -T-,~,'i:L6TED-J--DIVISIONs---r' -ACTUAL ACCOMP L1SHM ENr3 -------------RATiNG-------- --'---REiVl:~Ri<S------

1 .__l ._._J!!'~§~~? .+_~~~s~_~~?L_. __J ~.~_o._~_~!__._.~~~.'?~~~~~~E...l . . ~~·_Sl]~-i: J~ ~(=[~I,=L . 1
 
! Support to other functions (5%) 
I 

i-----------------~~~~~;o~~~:~~:~~ ::::~~:~ ~a:~:s- ..--l----·-------­
I President 

I 

-. --------------- .~- .. ----..-.-. --.. --. -..---.--.-..- -----------··--1----·--..-. -or ---- .. -.'----------------..,
HRD, Housing, i 100 % completion of tasks as : 5 I 5 5
 
PSB, SPMS, : required,
 
PRAISE,
 
Graduation,
 
Foundation, i
 

i 'I ~~~:~~nial, i : I I 
----_....-- -. - ..--..~--------------. ----..-- ...-.-- - ...._- L_ •. • ----- ---.-- --- ----- ------- -----·---J--~---t--·---- --- .--- --- -- --I 

! 100% attendance to meelingsand other IaVPAA i 100% attend"'e to all un;,.,,;ty ; 5 I 5 jS ";;C O,Q!iD ~ 10, 1> 

______. jUn"effi;:funcn:~ ... ._._ _ J i ::~~~;;:! ~~"~~ef_UO~~~:~:;~TOTAL~An~Gr __ _ ~ ~ 
l .. ._. ._ -. ----------..----.---------.------------..----.-.-----.- ..-----.-.-.----------------J- .......,--..--. --..'-"---'-"-j

1 FINAL AVERAGE RATING i 4-,6.0 
L • • . .__ . . • .._._.. . •.__.• .._ •.__ .. ... . . •__ . ... . _. "_ J. .. _. _. _._. _. _. . . .. _ ... _

1-------·--·-- --.---.--..-----.-----------.---- ---- ,-R~v~1'~b7T~1:~~-~=l~=--:::::::-::::==~~-::=:::~::~fin~'Rat;~'By~---------i 

,----------' - -.---------------+-.---- - --.-----. .__1 •• . .•... '. ..._~ __._.• _., •. _. _.. J._..._. .----....----.. ---..- -- _. -11 

: Position: Director, PD~ I Position: : Position: OIC- President : Position: President I Position: President 
- ..-.-.-----.---------.------- ------ -----.---.-----. -- - -- -.--' -. ----- ._- "---r::--'--'--'- -.....-.-----.....-...-------,---.- ----------- ... --.-. ---"-' 

'[ Date: I Date: . Date: January 5,2016 : Date: ; Date: ,____.. . .. _~ L...::: . ~ __. ._~ __._ . .__.. _. . -'-_~~ • . '_. ., ._, _", _. ~~_ .. _ _ ~. ~ 

,-- _ -=:0 _.__ ~-~-:.-~-~.~~~]__==_~~.~-.~~-._ ..~-...,.--
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"	 k1RECEIVED\~ 
. OFFICE PERFORMANCE COMMITMENT AND REVIEW (OPCR)	 \~( Q2\C: _ ..__ J(I~) 

" .1, PERCYVERANDA A. LUBRICA, Vice-President for Academics. commit to deliver and agree to be rated on the attainment of the following targe~\l~~;'Itt\.~; 
the Indicated measure for the penod January to June 2016. . "'~""i}'-" -'"'"'4.~(~..

I j < 

I /111 /d 
APPROVED BY: A j ,~~ 

Name: JONES K. FELICIANO \ 
Position: OIC- President 
Date: December 17, 2015 

SUCCESS INDICATORSMAJOR FINAL 
(TARGETS + MEASURES)OUTPUT 

CORE FUNCTiONS (85%) 
Curriculum Enhancement 1. Quality Instruction 

•	 3 short tenn programs facilitated 
for the issuance of their TESDA 
Dermit. 

•	 1 proposed curriculum reviewed 
and submitted to the BOR for 
aPDroval 

•	 RevIew of admission and 
retention pol1cies f~t board 

OPCR: January to June, 2016 

ALLOTED 
BUDGET 

(PhP) 

PhPl00,OO 
(10,OOO! 
program) 

~	 -rUe. ii~-:-. Ijf" ,/
CYVERANDA A. LUBRICA	 ":'~-':~':!~~~_/ 

(SIGNATURE OF THE LOCAL CHIEF EXECUTIVE/HEAD OF OFFICE) (RATEE) 

Date: December 14, 2015 
) 

R
 
A
 
T 
I
 
N
 
G
 

5 - Outstanding 
4 - Very Satisfactory 
3 - Satisfactory 
2 - Unsatisfactory 
1- Poor 

DIVISIONS 
ACCOUNTABLE 

ACTUAL 
ACCOMPLISHMENTS Q 

RATING 

I TIE I AVE. 

REMARKS 

All 
units 

All 
units 

All 
units 

All 
units 

academic 

academic 

academic 

academic 

I 

I 
I 

. 

Page '1 
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degree programs I , 
I 

DIVISIONS ACTUAL ACCOMPLISHMENTS RATINGMAJOR FINAL SUCCESS INDICATORS ALLOTED REMARKS 
OUTPUT (TARGETS + MEASURES) ACCOUNTABLEBUDGET Q TIE i AV 

(PhP) , ! E.I 

1.1. Curriculum and 10% increase in the no. of graduatesI All concerned
 
Instruction
 

PhP 50,000 
collegestraced I : 

100% completion of the K-12 Transition All academic i
 
Plan
 units I 
100% curricular program enhanced to cater All academic :
 
to international student exchange program
 Iunits I 

I1 program developed to improve research
 
skills of students
 i 

,Php1.2. Quality 1 conSUltation conducted with colleges for CA, CAS, CHET, i 
I 

their accreditatlon/ RQA I SPMS, 100,000 CF, CEAT, CN, IAssurance 
implementatlon CTE, CVM, I 

OQM i ! I 
Sustain the no. of graduates based on All academic!1.3. Graduates i i

Iprevious number as benchmark. .' ! units I I 

1 program Init1ated to develop near-hire and I 

hiring level competencies of graduating I I I I
I 

students 
CHET, CF,
 

Passing rates
 
1.4. Licensure 1 intervertlon initiated to Improve the; CA,Php

100,000 
CVM

200,000 

Licensure Exams Rating. CEAT, CN, CTE, 
, 
I 

At least 3 Instructional Materials evaluated15. Support to OVPAA, All ! !
 
innovative
 colleges
 
pedagogy
 concerned, 

I II I I 
1 program Initiated in support to Instruction I 

; I 

OPCR: January to June I 2016 Page 2 
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"
 

MAJOR FINAL 
OUTPUT 

16.Continuous 
upgrading in pedagogy 

17.Teacher's 
Capability Building 

i i8,Research 
i 

19.Extension 

20.Support Services 

RATING REMARKSSUCCESS INDICATORS ACTUAL ACCOMPLISHMENTSAllOTED DIVISIONS 
!(TARGETS + MEASURES) EBUDGET ACCOUNTABLE T AVEQ 
i 
I 
I(PhP) 

At least one (1) Instructional Intervention OVPAA, all Ideveloped and demonstrated academic units 
! 100% colleges and Institutes use the aBE All academic I 

!2ndin preparing their Syllabus for the units
 
semester'
 
100% faculty undergo professional
 Php 1M OVPAA, all
 
development actiVity
 academic units I 

php1 Professional Development Program All academic i 
developed to strengthen research and 500,000 units I
 
extension functions In the academe.
 I 
1 linkage established between BSU and 200,000 All academic
 
International agency
 I units I 
1 private- public linkage forged All academic 

units I 
100% of academic units sustain the I All Academic 

Inumber of Individuals served in Units j
 
extension
 

,
100% of the auxiliary services conduct OUR, OSA (ULS,
 
policy review to improve clientele
 UHS,OSW) 

..
service
 
1 policy review conducted for
 UlIS, OSS" OUR,
 
amendments in the existing manual of
 UHS, Colleges &
 
operations
 Institutes 

I ! ,IOne (1) major features are completed I OUR, OS5, ICT,
 
In the upgrading of SIAS (web-based)
 Accounting & • I 

ICashieri 

OPCR: January to June 12016 Page 3 
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... 

JOR FINAL OUTPUT I SUCCESS INDICATORS 
(TARGETS + MEASURES) 

, 
- Support to foster 

student 
achievement 

; , 

i 
i 

21.lncome 
Generating Project 

22.Administration 

1 mentoring program conducted/ 
college 

100% of no. of drop outs/ fallures/ 
Incompletes tracked in all colleges 

At least 1% Increase In ROI! college-
based IGPfyear 

1 short-term program approved by 
TESDA 

1 bounded copy of Faculty Manual 

ALLOTED 
BUDGET 

(PhP) 

200/000.00 

DIVISIONS 
ACCOUNTABLE 

All colleges, OSS 

ACTUAL ACCOMPLISHMENTS 

Q 

RATING 

IT E AVE 
REMARKS 

i 

OUR, 
Colleges 
Instltutes 

ass, 
& 

, 
CA, CAS, CTE, 
CVM, IPA, ILC, 
CCA 

All academic 
units 

I 
I 
I 

100,000 

3M 

OVPAA, 
Ad ministration 
UPAO 

OVPAA, All 
academic units 

I 

I 

I 

I 

I 

I 

I 
I 

OVPAA, All 
Academic unIts 

recelved/ constituency In the university 

Timely sUbmission of reports and other 
required documents 

1mechanism established to check on timely 
liquidation of cash advances 

OPCR: January to June 12016 Page 4· 
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I 
I 

MAJOR FINAL OUTPUT SUCCESS INDICATORS 
(TARGETS + MEASURES) 

AlLOTED 
BUDGET 

(PhP) 

DIVISIONS 
ACCOUNTA 

BlE 

ACTUAL ACCOMPLISHMENTS 
Q 

RATING 
T E ! 

I 
AVE. 

REMARKS 
i 

j 

23.Human Resource 
Development Plan and Welfare 
Support 

1 management capability 
building conducted 

I 100% of FaCUlty and staff 

100,000 

1.5M 

OVPAA, All 
academic 
units 
All 

I 
I 
I 

Development Program professors 
implemented as 
programmed within the ! 
rating period 

! I 

i 

I 
I 
i 

1 mechanism developed to OVPAA, 
encourage faCUlty Dean's 
attendance in university 
functions 

I 
I 

i Council 
I 
I 

I 
! 

25. Excellence Award for 
remarkable improvements 

1 Teacher Award 20,000 All academic 
units, 

, 

PRAISE 
Committee I 

Teaching Functions (10%) 

Teaching Effectiveness Satisfactory evaluation by CN,DSE " 

students, peers, supervisor 
and self 

I I 

OPCR: January to June, 2016 PageS 
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REMARKS 

; 

I 
I 

I~ 
TOTAL RATING 

'-------------------------------------------=-FI":"""N-A-L-:-:-AV-ER-A-G-E-R-A-T-IN-G-"--------------- ­

i MAJOR FINAL OUTPUT SUCCESS INDICATORS ALLOTED DIVISIONS , ACTUAL ACCOMPLISHMENTS RATING 
(TARGETS + MEASURES) :

i BUDGET I ACCOUNTABLE i Q T ITI!WE:­
Support to other functions (5%) 

100 %completion to assigned task IHRD, Housing, ," 
as Chair of Committees assigned by PSB, SPMS,I 
the President	 IPRAISE,
 

I Graduation,
I Foundation,I !
i : Centennial, 

; I 
i others I 

100% attendance to meetings and I OVPAA II II other university functions II ;
I ; 

0" 

I 
I IFinal Rating 8y, 

I 

I	
I 

! 

I 

Date:

I Assessed by PMT Secretariat· MARIA LUZ 0 FANG- ASAN	 I Reviewed by PMT Chairman: JONES K. FELICIANO 
"-.i Start of rating period: End of Rating: Start of rating p~riod: : End of Rating 

I ._­
Position: President Position: President 

IDate: 

i Position: Director, PDO Position: Position: President 
Date:	 Date:Date: 

" 0 
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~"~~Co=m~~;tation'for IrJ3tructionArea pe7Ratf~q Pe;G~-' , ., 

i .
•RatinG Penod. 2ND Semester 2015 _ to 3016__ .'-___ •
 
!Nam; of Faculty: PERCYVERANDA A. LU8RICA
 

, ,
lAcademic Rani{: PROFESSOR VI 

,-------,--.~--- I 
l,I 

l COMPUTATION ~!lt··, ·,",'_,T~~·" • .,- ~. '.,>.~. -~~ _ ~,., ,- _.__. ,.,>,.~~. ~ ...-._~~ O' .-.,.,,. - ,,' ; ••••, .'."','••~"'> >-_.-"'-'~ ," .. . , FormulaJEquation_I, 1 A~ea~ of Evaluation __~e_._R_a_tl_ng_: _p_er~~~age (oJ,) _. ~"[o ~_C-=-,E_PO_I_n-lt 
.1:\ Students 0.97 30 00 0 ~7 ;( 30 
B. Peers 1.00 i 2000 ".00;( ~O
 
C, Self , 1.0U ! 20,00 i.lIf) 1( 20
 
D.lmmedia!e Supervisor(s) '1.00 30.00 1 00 ;< 30
 
;-----·--------------T-o-ta-I-QC~E-p-o-ln-t-·--·----'- _ .. -----.. -.' -_.­
: • .-__ - .. • __ - __ ­

·ltegand for the Formula/Equation:
 
! ar =: Average Rating % = Perc8ntag·
 
1 

!Recorded and -:':omputed by Rev;ewed by:,
 
! d-:--../) .Ht'x -" /-~/.'.' \ ..
 
J LUISITA L, EL't (....~ Ll0.b!A~DO \..: S~\mN.Ikj -.
~ Signature over Printed Name Sign"lture over PnnteeJ Name ..... 
I Ct-JAIRPERSON !IbN', 
i Position/Designation C'siUonlDesignailon 

I 
; I 

J • I
Dale: 0-- IS'-- Jy Cate: __c~'_' 'ft'.i.- _--+I, .;: If I 

I
i

Conforme ' )L Slgn21urr of Ratee' ~~-'--- q'
._.~.~~..',_~~'. _._ _ Date: ~ _lJr:l..._ ...__... _IT" ....,.........
 ~~t1 

1,;.. , 

------_._-­

t 

3(1'.00--i-'s .. ­
" I 

I 
I , , 

I 
I' 

I I· 

.f.. t~ 
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I<~"'.J'/" .... <;, Republic of the Philippines 
~(;~. ""<\
,::,"_~~~ led OFFICE OF THE VICE-PRESIDENT FOR ACADEMIC AFFAIRS
•.\ ..;.~;' j,:} ~
''; " :t) '/"-;~ ;men (Juri stllll' tllniIJel'sitp 
~('rl'/ La Trinidad, Benguet 

Tclephm7!! Nn: (6])(74) 422-2·101/.f22-2-I021n(' 20: F<l.r No: (63){74)422-2281 

ACCOMPLISHMENT REPORT
 

I. ENROLLMENT STATUS
 
._. --.". ---_.. ----. . ,,_ ... -. 

BS MS PhD 
COLLEGE 

2012 2013 2014 2015 2012 2013 2014 2015 2012 2013 2014 2015 
e----.. 
. College of 1947 2012 2162 2159 53 58 78 24 27 28 
Agriculture 

College of Arts 637 656 605 644 363 374 338 30 34 48 
and Sciences 

- ­ -
College of 367 326 354 313 

Agriculture 
Engineering and 
Technology 

College of 318 422 455 432 12 18 28 
Forestry 

College of Home 917 1034 1086 962 22 27 37 
Economics and 
Technology 

_... - _. 
College of 409 318 273 289 
Nursing 

-,,---'-­
College of 2046 2134 2234 2,204 274 281 294 65 64 76 
Teacher 
Education 

CVM 456 483 538 567 
.__ ..... 

IHK II 8 90 201 26 33 48 

".--"'---'---­
IPA 92 257 77 74 109 

Open University 218 262 423 
--" .. 

..._.." _.... ­ ._-_. -- ­
ROTC I 1 4 

Bokod & Buguias 611 633 650 
Campus 

~- - -----_.~ 

SUBTOTAL 7436 8589 7508 2967 197 

.. 

CTE Laboratory 1000 1000 1003 1000 
School 

TOTAL 8720 9027 9543 9589 1045 1127 1355 2967 119 125 152 197 

----------- ­ ---_ .. -
Enrollment Trend U­ U­ U­ U­ -0­ "tt n­ -0­ D­

o ". __________ ~ ._--------- ­ -- ­

Projected enrollment for SY 20] 6-20] 7: 7975 
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Due to the implementation of K to 12, a decrease in enrollment is expected at more or less 2,500 
for SY 2016-2017. This trend may have an implication to our STF budget. 

inroilment 'freno 

- -_.,_., ------ -------------, 

6000 

4000 

2000 

1/ 
/" 

/ 

2013 2014 2015 2016 
! ------- _.-••­

2. Enrollment of ,Foreign Students 

PHD 

• MAIMS 

_as 

- -_._----­

COUNTRY OF ORIGIN NUMBER
 
Diploma in Agro- Forestry
 

DEGREE PROGRAM 
1~~-~- ,.'" 

Bachelor in secondary Education South Korca 4
 
Bachelor of ~~!ence in Fores!J1'.
 Timor-Leste 3
 
Bachelor of Science in Environmental Science
 Timor Leste 2
 
Doctor of Veterinary Medicine
 Timor Leste 2 

South Korea 2 
Thailand 1 

-. - ..- - ... ----- --
Masterate Del!J"ee
 
MSBio
 2
 
MSESL
 

Libva 
Soutb Korea 1
 

MAEDEAS
 Ghana 1 
5South Korea 

_ v •• __ ~ •.,, ___ . ~----' -_.. ­
1South Korea MAG ----,---- .. .._. 

Timor-LesteMS Animal Science 1- '-"." ... _... _"..- - .__ .. ,
 

MS A£Econ
 
_.. "'-' ---- --_.... 

Kenya 1
 
MPA
 Nepal 1 

.. ----------_. -_.--- .. 

Saudi Arabia 1MHRM 
.. 

---_.-....-- .......- _..
 

MCD Javan 1 
- ­

_._- ---- .. ­
------_.~-

PhD Edue Mana2ement South Korea 2 
-' 

--- .. -. ..._--, ­

TOTAL 35,-,- --- ­----'-- --... 

AR 

---f~:-


GRAihJA',fES: 

._- ._._- .....-

SCHOOL VE, 
2011 2012 

1610 

2013 
--­ -~_.'-

1507 
.._--". 

1377 I::::
 

2 
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-----

---

JI.DEGREE PROGRAMS:
 

l.AACCUP Accreditation 

---_. . --- _. .--_ .. ---'--"'-'--~"--

DEGREE PROGRAM NUMBER ACCREDITATION STATUS _.. -_. 
Level Status NUMBER PERCENT.. _._-_... _.. _ ...... ~ ---._­

17B_~~~~toI~S De~ree 
Level I 29.41%5-.__._.­.. _--­
Level II
 0 0%-_._--­ . - . _...... ------ ­ -_ .. ­
Level III 70.59%12._­ --~-

Level IV 
(3)On-~oin~--_. ­

Qualified for Phase II (4) ---_...- ., .. 

TOTAL 17 -- .............
 

_Master~s Dc~ree 26 --_. 
42.31% 

Level II 
Level I 11.__ . 

7 26.92 %_._-­
Level III
 30.77 %8

C.--.----.._­ ._------- . 

(5)On-e:oine: ,--.-­
Qualified for Phase II .._......~-

26TOTAL 
7 

Level I 
~to.~~_!~ D~~ree 

28.57 %2._".-_'_­
Level II 

---­

3 42.86% . . _.'~-

Level HI 28.57%2._- ... . . 

TOTAL 
I-­

7 
'--------- ­

2.CHED Compliance by Board Degree Programs 

100% of the Board Degree Programs arc compliant to CMO requirements as per result of 
evaluation by the Regional Quality Assessment Team of CHED. 

... 3CHvLA.R3nH.. 3 

, NO. OF RECIPIENTS , 
SPONSOR 

2012 2013 2014 20152011 

673 531 1,905680 618BSU BASED 

794 1477Other Government 579 947 
627Scholarship Grants 

220123 152 179Private! NGO Sponsored 
Scholarships 

25321,772 1,591TOTAL 2~2281~82 

3 
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--------------

111. LICENSURE EXAMINATION
 

DEGREE 2011 2012 2013 2014 2015 
PROGRAM 'Nat'l' Inst'l {\lnt'l Inst'l Nat" Inst'l ~..t'l lost'l Nat'l lost'l 
BSA 36.63 31.18 38 35.44 39.43 31.71 36.00 40.72 38.52 31.05 

BSAENG 45.45 44.84 45.70 
f-­

37.7 35.22 33.87 50.32 43.33 40.43 34.48 

nSF 44.44 43.58 37.73 26.19 29.62 38.46 40.30 48.39 47.97 54.93 

BLIS 27.61 71.43 46.67 61.29 45.8 54.17 27.95 57.14 60.14 100 

BSND 66.97 87.88 67.08 85.37 64.00 69.23 63.59 63.83 64.74 80.00 

BSN 48.01 93.16 45.69 98.84 42.80 99.15 38.45 96.94 54.26 98.96 

BEE 19.24 51.96 45.88 77.84 29.48 64.44 32.36 76.57 31.56 72.13 
--,~1------­

28.86 52.80 34.18 57.64BSE 39.68 67.86 31.40 58.68 41.75 77.30 
--- j-- ­

. DVM 36.04 29.03 32.00 26.32 40.38 39.61 33.00 38.18 41.59 40.00 
.... ­ ._-1------­

MAG 50.25 25.00 55.05 41.00 65.15 71.4366.67 60.14 10066.67 
_____ L-___ _L-________._ _L-.__ 

BSU graduates were among the Top 10 Placers in the PRe Licensure Examination in some of 
the degree programs. 

IV. CURRICULUM DEVELOPMENT 

Enhancement of General Education Program across all the programs through alignment of GE . 

In compliance with the Complementation Program as required by CARASUC and CHED for inter­

regional mobility among students (Amalgamation) , alignment of courses for the following 

programs: BSA, BSF, BSHRM, BSE, BEE, BSIT. 

Endorsed to the BOR approval for MS Agriculture Engineering and MS Nutrition. 

V. FACULTY DEVELOPMENT 

Full implementation of NBC 461 cycles 4 and 5 (2012 and 2014). 

V. ACHIEVEMENTS 

BSU has received more feathers for its Cap as more students and faculty brought glory to the 

university. These were awards garnered as an institution, faculty and individual. 

I. Institutional 

1.1. The College of Teacher Education was granted the status as Center of Excellence For 

Education. While the College of Agriculture and College of Home Economics and Technology were 

granted the status as Centers of Development for Agriculture and Nutrition and Dietetics respectively, 

4 
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1.2. institutional h.anking in the Licensure Examination (Source: PRe) 

o Benguet State University was in the top 30 among top 100 colleges and universities in 

some of the Board Degree Programs. The College of Nursing, College of Home Economics and 

Technology and College of Teacher Education have placed BSU in the ranking among 

universities and college in the region and the Philippines as well (reference: PRC report). 

o Likewise, graduates of CA, CN, CF and CTE who took the PRC Licensure Exams were 

in the Top 10. 

1.3. Certificate of Commendation from professional Regulation Commission for being timely 

and 100% compliant with online verification of Academic Records System for SY 2012­

2013. (Office ofUniversity Registrar) 

1.4. Champion in Athletics, Literary and Musical Skills during the CARASUC
 
Competitions.
 

1.5. Top rank in the ROTC- NSTP Tactical Inspection 

2. Faculty Awards 

Awards were garnered by some faculty in the following fields: 

T..:acher J--,..ward
 
Research Award (Presenter, Publishable Paper, Poster Presentation)
 

3. Student Achievements 

The winning streak continues all through the years for BSU as manifested by students garnering 

championships and belong to the top 10 during athletics, Press Conferences, Musical Literary 

Competitions, Leadership, Science Fairs, Mathematics and Statistics Quizzes and other academic related 

competitions. BSU students triumphed as champions in some of these activities. Our students have 

consistently garnered the TOSP award in the Regional Level and within the Top 30 among 100 

contestants in the Annual Search for TOSP in the national level. 

VI. POLICIES DEVELOPED/ Reviewed For Amendments 

The following policies were reviewed and newly crafted for compliance with the 

recommendations! requirements of COA, CSC, NBC, DBM, CHED and other agencies. 

Workload Policy 

Guidelines in ranking Offices (PBB) 

SPMS (ARTA, OPCRlDPCR/IPCR) 

Instructional Materials Development 

Curriculum Development Policy (for amendment in some of the provisions) 

HRDC Policy (for amendment in some ofthe provisions) 

HQ!:!sing Policy (designated as Chair) 

5 
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VlI. NEW PROGRAMS 

Course Audit (with the implementation of a 6-unit course audit, this has further improved 

the performance of graduates in the Licensure Examination) 

K- 12 Transition Program 

o	 Faculty Development Program (e-copy) 

o	 Implementation ofthe Senior High School 

•	 Offered 5 strands (HUMMS, STEAM, Tech Voc- Agri fisheries and HE, 

ABM and Sports 

•	 Accepted 165 regular enrollees for the Lab School and 204 as Service 

Provider to Dep Ed (CMO No.4) 

•	 IRSE (no applicants) 

Faculty Development Program 

o	 28 faculty were g under CHED scholarship (26 -k-12 transition program, 2- regular 

CHED scholarship program) 

o	 6 with on-going PhD under DOST scholarship, 3 DOST scholars graduated in 2015­

2016 

o	 6 with on-going local scholarship 

o 3 on sabbatical leave 

corcc (Certificate of Program Compliance) 

Centennial Celebration (Prepared the calendar for centennial Year Celebration and the 

corresponding budget) 

Full implementation of the Graduate Tracer Study through OSS 

Research Congress for students in all levels across colleges (in coordination with OVPRE) 

Others 

VIII. INFRASTRUCTURE DEVELOPMENT 

Through the participation of the Council of Deans in the Planning and Budgeting, needs for 

repairs and new building were identified and these were being implemented by the Office of 

Vice-President For Administration and Finance. Repairs were tmdertaken repairs and painting in 

all the colleges. New buildings were constructed in the following colleges: CA on- going, CTE­

ON GOING, IPAcompleted, CHET (Donated by the Filipino Chinese Chamber/ China Overseas 

Association). 

IX. FAC1UTY UPGRADfi-lG 

Purchase of laboratory equipment and supplies were undertaken. CAS- Chemistry and 
Biology, IT lab, CEAT (DOST donation), CA- Horticulture Laboratory, CVM, CCA. 

6 
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x. RECOMMENDATIONS 

PROGRAM/ ACTIVITY 

1. Curriculum and Instruction ...._- ­
1. New Curricular Programs 

-
2.	 Enrollment for First 

semester 

3. K- 12 Implementation 

II. Hiring of Faculty 

m. Quality Assurance 

I.	 CertiJlca1e of Program 
Compliance 

2.	 Accreditation by 
AACCUP 
- BSEand BEE 

-	 BSN 

-	 Other programs 

STATUS RECOMMENDATION 
FOR ACTlON 

Validation of MS Agricultural For follow up 
Engineering and MS Nutrition 
and Dietetics 
Preparation of Schedule was o Fast track 

---

the designations 
delayed due to new designations for Department Chairs and-

Program Coordinators. 
o Finalize the student load 
o	 Simulation in the SIAS to be 

conducted before the 
enrollment 

-
o On- going o Admission 

o Preparation ofschedule o On- going 
o Being worked out by
 

strands
 
o Issuance of Pennit for added 

Dep- Ed Manila under the 
Office of ASec Alberto 
Muyot and with coordination 
with Dep Ed Regional DiL 
Beatrice Torno 

o	 For CTE- SLS to foHow up 
the reservation of rooms for 
accommodation of other 
classes 

0	 Approved as Delivering o 22 were approved for 
Higher Education Institution scholarship
 
to Graduate Prowams
 

- Submitted to the HRMO the 
list of faculty need as 
requested by the Deans and 
Directors 

- Vacant items were posted in 
the Midland Courier on July 
24,2016 

- Some COS faculty were 
recommended for rehiring 

o	 For follow up with HRMO 
o	 For interview 
o	 To follow up the items 

vacated by retirees for 
replacements 

For immediate action 
forwarded to CHED Regional 
Office. 

Application Letter was 

Schedule for AACCUP visit wiil 
Preparation of documents' is on-
Level IV Phase 2 

be on September, 2016 
going 
Level IV Phase 2 Schedule for AACCUP visit will 
Preparation of documents is on- be on November, 2016 
going 
CAS,CA,CTE Schedule for AACCUP visit will 

be on November, 2016 

7 
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IV. Faculty Development 

. ----_. --".'.. 
1. Instructional Materials Two (2) out of SIX were 

development evaluated and recommended for 
classroom use and for evaluation 
by IPRO 

.. ­.._-_._- -".­ ------­
Other instructional materials 
were returned for further 
evaluation by the colleges 
concerned. 

2. NBC 461 cycle 6 CCE and QCE Evaluation were Follow up for implementation 

- _.._-------­ ._. -._-_._-­
completed 

V. Facility Upgrading Requests have been forwarded to To follow up 
the appropriate offices for action To prioritize the colleges m 

compliance with the 
recommendation of AACCUP in 

-.­ . -- --­ preparation for the visit 
VI. Repairs and painting On-going To prioritize the colleges in 

compliance with the 
recommendation of AACCUP in 

..~ .. _--.­ -­ preparation for the visit -.- .. ._. 

VII. Others 
.. __... _.... __...'­ _________. ____ - ... -_0 _ 

1. MOA between Jiu Tai For BOR approval To foHow up 
Graduate School, China 
and BSU-CTE 

", _.__ • __ .0 •• -------".­ .._--- .-­ .. 
2. MOA between Abra BaR approved For implementation 

College and BSU- CTE._----_._... -r---. -
3. GCAT for graduation For implementation For follow up 

students in coordination 
with ITBPAP_.­ - --­ _.. _------------­ --_.~-.-._--~_.. _._­ "-_..-.-_. ------. _.­

4. K- 12 Transition Program o Faculty Development o Completion in the processing 
Program of documents of CHED 

scholars for the first batch 
0 lRSE (Instruction, Research o To follow up 

_.._._.._~._.-. 

and Sectoral Engagement) 
5. SUC Levelling o Preparation of documents o To continue 

under the academic sector is 
on-going 

6. Centennial Celebmtion o Prepared the Calendar of o To continue 
activities 

o Some activities were 
conducted as scheduled . - . ­ - .._-­ "_._4 __ 

SUBMITTED BY: 

YV-f':\;~ ~~~ ) 
E CYVERANDA A. LUBRlCA, ~~ going Vice- President For Academic Affairs 

------L _ 
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-T TENTS ­

I. HIGHER AND ADVANCE EDUCATION SERVICES 

A.STUDENTS 

- ENROLLMENT 

-GRADUATES 

- STUDENT AWARDS 

- PERFORMANCE IN LICENSURE EXAMINATION 

- SEMINARS!TRAININGS ATTENDED BY STUDENTS 

2 

2 

2 

3 

13 

14 

t:. F ..~C·uL'.1 ~ i-u:~D 3I·J·~1 J iV~i..Or A:~!a:r~' 

- PARTICIPATION TO TRAININGS 

- FACULTY AWARDS 

C. AUXILIARY SERVICES 

- OFFICE OF THE UNIVERSITY REGISTRAR 

- OFFICE OF STUDENT SERVICES 

D. PROGRAM ACCREDITATION AND CURRICULUM DEVELOPMENT 

E. IMPORTANT DEVELOPMENTS! EVENTS! CONCERNS 
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. 

ACADEMIC SECTOR
 
-MIDYEAR REPORT ­

1. HIGHER & ADVANCE EDUCATION SERVICES 

A. STUDENTS 

ENROLLMENT 

Table 1. BSU enrolment for SY 2015 - 2016 

MAIN CAMPUS BOKOD CAMPUS BUGUIAS CAMPUS TOTAL 

~~ ~~ ~~ ~~ ~~ ~~ 

10,273 9,860 351 346 389 378 21,597 

GRADUATES 

Table 2. Summary of graduates per college 

COLLEGE/INSTITUTE NUMBER OF 
GRADUATES 

College of Agriculture 501 
College of Arts & Sciences 139 
College of Engineering & Applied Technology 66 
College of Forestry 6B 
College of Home Economics & Technology 292 
College of Nursing 63 
College of Teacher Education 474 
College of Veterinary Medicine 35 
Institute of Human Kinetics 2 
Institute of Public Administration 2B 
Open University B 
Bokod Campus 66 
Buguias Campus 86 
Total 1,818 

FELlCIA~ORAJR.preSid~t G. CAL( 
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STUDENT AWARDS 

Table 3. Number of awards received by BSU students per college from March to May 2016. 

COUEGE 

CA 

INTL 
0 

JANUARY 
NA.T'L I REG 

0 I .0 

LOC 

0 

INTL 
0 

FEBRUARY 
NATL REG 

0 0 

LOC 
39 

INTL 
0 

MARCH 
NATL REG 

0 0 

tOC 
0 

INTL 
0 

APRIL 
NAT'L REG 

0 0 

LOC 
4 

INn 
0 

MAY 
NATL REG 

1 0 

LOC 
0 

INTL 
0 

JUNE 
NATL REG 

0 0 

LOC 
32 

TOTAL 
-,­

76 

CAS 

CEAT 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

a 

a 

0 

: 

, 

0 

0 

0 

0 

0 

0 

2 

0 

0 

0 I 
I 

1 

5 

! 
I 

I 

a 

a 

0 

0 

0 

0 

a 

a 

0 

0 

0 

0 

0 

0 

0 

a 

0 

0 

31 

27 

, 
,, 
I 

I 
I 
I 

110 

32 

CF 0 0 0 0 0 0 0 0 a 0 0 0 a I a 0 0 0 a 0 0 0 0 0 0 0 

~ 

CHET 

CN 

CTE 

CVM 

IPA 

, 
0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

I 

0 

0 

5 

0 

0 

; 
! 

! 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

I 

0 

0 

0 

2 

0 

I 

I 
0 

0 

11 

0 

0 

1 

0 

2 

0 

0 

0 

a 

0 

0 

0 

i 
; 

0 

0 

0 

0 

0 

i 

a 

0 

0 

0 

0 

0 

0 

44 

7 

1 

0 

0 

0 

0 

0 

0 

0 

1 

2 

2 

0 

0 

0 

0 

0 

2 

0 

9 

0 

0 

i 
I 
I 

0 

0 

0 

0 

0 

I 
I 
I 

! 

0 

2 

a 

0 

0 

0 

0 

1 

0 

0 

t 

, 
I 
I 

1 

0 

0 

0 

0 

0 

a 

0 

0 

a 

0 

0 

0 

0 

1 

2 

0 

0 

0 

0 

178 

a 

173 

9 

12 

184 

2 

246 

20 

16 

IHK 

TOTAL 

0 

0 

0 

0 

a 
•.­
5 

3 

3 

0 

0 

0 

2 

0 

11 

4 

46 

0 

0 

0 

0 

0 

0 

4 

58 

0 

0 

0 

11 

0 

0 

2 

17 

0 

0 

0 

3 

0 

1 
I 1 

2 

0 

0 

0 

1 

0 

2 

4 

466 . 

18 

629 

GRAND TOTAL 629 
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Table 4. Awards received by BSU students, from March to May 2016. 

College ofAgriculture 

National 
19th PSSST Annual Meeting andMohamed Abdelkawi	 Legazpi City, Albay May 18-20, 2016SCientific Conference 

Local 
Geraldine Caytap	 Softball-4th place BSU April 2016 - 6SU 
Mar Joey Pablo Basketball men - Champion BSU April 2016 - DSU 

2ndDan Jones -Cachero	 Muay Thai - Welter weight _ BSU April 2016 - BSU 
place 

1stHezy Jane C. Daculan Place Poem/Song Writing BSU - College of Agricu.Jture February 24, 2016 
Competition 

2ndMay Ann M. salcedo Place Poem/Song Writing BSU- college of Agriculture February 24, 2016 
Competition
 
m
ElIsha Mae W. Busalng and 3 Place Poem/Song Writing B5U- College of Agriculture February 24, 2016 

Patricia Benny Nicole G. Castillo Competition 

1stJocelyn C. Ramos Place Uterary Graphics BSU- College of Agriculture February 24, 2016 
Competition 
3

rd 
Place Poster Making 

Competition 

3m Place Slogan Making 

Competition 

2ndEmma jasmine Cabadlng Place literary Graphics BSU- College of Agriculture February 24,2016 
Competition
 

3rd
MacJamesT. Dacilfo Place LIterary Graphics BSU- College of Agriculture February 24, 2016 
Competition 

Daniel Jason M. Maehes	 1" Place Essay Writing BSU- College of Agriculture February 24, 2016 
Competition 
IS' Place Photo Essay 

Competition 
1" Place Research Writing 
Competition 

2ndAurita S. Budikey	 Place Essay Writing BSU- College of Agriculture February 24, 2016 
Mylyn C. Maltang	 Competition 

3rdMark Anthony D. Hernandez Place Essay Writing BSU- College of Agriculture February 24, 2016 
Competition 

1stPiincess Shellimar D. Gadang Place Poster Making BSU- College of Agriculture February 24, 2016 
Competition 
1,t Place Slogan Making 

Competition 

2ndJoyTMislay	 Place Poster Making BSU- College of Agriculture February 24, 2016 
Competition
 

2nd

Jac:quiline L Malong Place Slogan Making BSU- College of Agriculture February 24, 2016 

Competition
 

2nd

Mylyn c. Maitang	 Place Photo Essay BSU- College of Agriculture February 24, 2016 

Competition
 

3rd

Jenny O. Cruz Place Photo Essay BSU- College of Agriculture February 24, 2016 
Vanessa D. Agcon Competition 

1st
Bnely B. Morta	 Place Chicken Dressing BSU- College of Agriculture February 24, 2016 
Jasmine Y. Agbuya	 Competition 

2nd
Jelyn G. Lagwasi	 Place Chicken Dressing B5U- College of Agriculture February 24, 2016 
Florence P. Pili	 Competition 

3rd
Ronald A. Mabalot Place Chicken Dressing B5U- College of Agriculture February 24, 2016 
Elvie Joy S. Kiwas Competition 

1st
Jaya E. Marsan Place vegetable Salad BSU- College of Agriculture February 24, 2016 
Espie C. Alas Making Competition 

Jane K. lokino 

2nd
May Ann Pedro	 Place Vegetable Salad BSU- College of Agriculture February 24, 2016 
JoshemMangangey	 Making Competition 

3rdThreslyn D. Maranes Place Vegetable Salad BSU- College of Agriculture February 24, 2016 

FElICIA~ORAJR.
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Melly T. Agustin 
Angela Marie C. Cato 

Anita T. Minong 

Octaviano P. Calantas 

Judy Ann M. Pagada 

Charlotte Bandiwan 

MelterMatuno 

Melba P. Patna-an 

Crisl s. Bolinget 

T~idkenu S. Maloc 

Stella I. Dalus 

Carin Joy W. Bayongawan 

KristonBanig 

Absalon N. Thomas 

Danny Maeyon 

Charlie Guida 

Jerome Laoag 

Dan Jones M. Cachero 

Emilio Ingosan 
Cedrick Oliva 
JomarEsmela 

Making Competition 

1" Place Flower Arrangement 
Competition 

2nd 
Place Flower Arrangement 

Competition 
2

nd Place Corsage Making 
Competition 

3'd Place Flower Arrangement 

lSI Place Corsage Making 

Competition 

3mPlace Corsage Making 

2
nd 

Place Research Writing 
Competition 

3'd Place Research Writing 
Competition 

1st Place Culture Writing 
Competition 

2nd 
Place Culture Writing 

Competition 
3'd Place Culture Writing 
Competition 

1" Place Close Terrarium 
Competition 

2nd Place Close Terrarium 
Competition 
3'd Place Close Terrarium 
Competition 

1st Place T-Budding
 
Competition
 
2nd 

Place T-Budding 
Competition 
3'd Place T-Budding 

.Competition 

1'1 Place Grafting Competition 

2nd 
Place Grafting Competition 

3'd Place Grafting Competition 

College of Engineering and Applied Technology 

Istvan Joe S. Quiamco 
Samuel C. Albae 
Job P. BasingeJ 
Mikhael A. Miranda 
Juliet C. Sangcaan 
NliiaJoy P. Valentino 
GeomarCrls L. Pugong 

Emil Joe 13. Dangpa 
Zion Jemillinium S. Tam-awen 

Joseph L. Cay-an 
Mary Joce B. Tad-o 
Elmerlyn B. Amoas 
Ronalyn B. Bitog 
Paul Matthew P. Francisco 
Maria Aurora B. Eleng 
Eunice S. I<edian 

Gillian R. Lubin 
Aden Ace L Rivera 

Zion S. Tam-awen 

Benguet State University 

National 
Mr. PSAE-PPG 2016 
First Runner-up 
PSAE-PPG Agricultural Structural 
Design 

Second Runner-up 
PSAE-PI'G Team Building 

Champion 
PSAE-PPG Dance 
Competition 

Big5€st Delegatioi1 tiuriilg 
the 13th International 
Agricultural Engineering 

B5U- College of Agriculture
 

B5U- College of Agriculture
 

BSU- College of Agriculture 

BSU- College of Agriculture 

BSU- College of Agriculture 

BSU- College of Agriculture 

BSU- College of Agriculture 

BSU- College of Agriculture 

B5U- College of Agriculture 

BSU- College of Agriculture 

BSU- College of Agriculture 

BSU- College of AgrIculture 

BSU- College of Agriculture 

B5U- College of Agriculture 

BSU- College of Agriculture 

BSU- College of Agriculture 

BSU- College of Agriculture 

BSU- College of Agriculture 

BSU- College of Agriculture 

Philippine SOCiety of Agricultural 
Engineers Pre-Professional Grou p 
(PSAE-PPG) 

February 24, 2016 

February 24, 2016 

February 24, 2016 

February 24, 2016 

February 24, 2016 
February 24, 2016 

February 24, 2016 

February 24, 2016 

February 24, 2016 

February 24, 2016 

February 24, 2016 

February 24, 2016 

February 24, 2016 

February 24, 2016 

February 24, 2016 

February 24, 2016 

February 24, 2016 
February 24,2016 
February 24, 2016 

April 27, 2016 
Teatro lIocandia, 
Mariano Marcos State 
University, City of Batac, 
ilocos Norte 

-FELlCI~~ORAJR.
preSid~t G. CALC 
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Julius Jake Chalupang 

Divina Picpkan 

l<el/lnRamos 
Dhevy Jose 
Cherry Cuyan 
YevjeneyGalagal 
{B,SHRM 1n 

Year Students} 

College of Nursing 

5th National Scientific Conference 
of the Restoration Ecology Society 
of the Philippines-Saving the 
Cordillera Ecosvstem Network 
(RESPhlI-SCENE) Inc. 

Regional Nursing Research 
Congress 

College of Teacher Education 

SUcdad, Yrgyl 

BSli iy,ard,ing i}arlli 

lubangas, Grail 

Anibanl. Annie Grail 

Cayambas, Nicole 

Lando, Rigelle 

GROUP AWARD 

i>VJvngan, M"ri"mn", At15ej 

;Jl~""I, L'I' yklg<1 

Conference and Exhibition, 
66th PSAE Annual National 
Convention, and 27th 

Philippine Agricultural 
Engineering Week 

College of Home Economics and Technology 
local 

Poetry Writing (English) 
First Place 

Editorial Writing (English) - Third 
Place 
Lay-outing - Third Place 

4
th 

Place, Highland Vegetable 
Investment Cum Trade Fair 
Cooking Contest 

Krisha Belmoro 
Grace Dao-ey 
Yvonne Faith Doctolero 
Joyce Estra dil 
Adrlanne Lagto 
Eden Grace MolleJon 
Jonlclalre Palng 
Kyla Leine Ruiz 

Jezy Mae Bayanes 
Roshan Joao Dahones 
Angela Deja Cruz 
Marlene Malamnao 
Sunshine saguco 
ReJean Subdl 
Ronalyn Waggay 

National 

Regional 

National 

3rd Place (Copy Reading and 
Headline Writing) 

Regional 
Best iviar.ching Band 

Local 
51

1 Place 
Sports Writing (Filipino) 

3RD Place 
Science Writing 

(Filipino) 

4
1H Place 

Editorial Writing (English) 

]'h Place 

Copy Reading and Headline 

Writing 
10TH Place 

Sports Page 

Ri\ythmic Gymnilstics; 
SHver Medalist 

Khythii\ic Gymnastics: 
Bronze Individual Event 

BSU 

BSU 

Benguet Trading Agrl-Plnoy Center 

RESPhil-SCENE) Inc 

SLU School of Nursing and 
Cordillera Association of Nursing 
Deans 

School Press AdViser Movement, 
Inc 

REG10N~l corv1fvlUt~ITY DEFEi"5E 
GROUP 

DEPED-cAR 
2016 REGIONAL SCHOOLS 
PRESS CONFERENCE 

DEPED-eAR 
2016 REGIONAL SCHOOLS 
PRESS CONFERENCE 

DEPED-eAR 
2016 REGIONAL SCHOOLS 
PRESS CONFERENCE 

DEPED -eAR 
2016 REGIONAL SCHOOlS 
PRESS CONFERENCE 

DEPED-CAR 
2016 REGIONAL SCHOOLS 
PRESS CONFERENCE 

DllpEd Regional 

DepEu f{egiontl 

March 7-9, 2016 

March 7J3, 2015 

May 16, 2016 
BPTC 
Multl-purpose Hall 

May 22-25, 2016 
University of the 
Philippines, Bagulo City 

March 23,2016 
Saint Louis University 
Navy Base Campus 

April 28-29, 2016
 
Venus Park VIew Hotel,
 

BaguioCity
 

l'viay i.3J 2016 

January 17-20,2016 
Lagawe, Ifugao 

January 17-20,2016 
Lagawe, Ifugao 

January 17-20,2016 
Lagawe, Ifugao 

January 17-20,2016 
l.agawe, Ifugao 

January 17-20,2016 
Lagawe, Ifugao 

Fe0.6-10,216
 
Bagul0 City
 

t-€b. 6 10, 2'l6
 
Baguio City
 

FElICIA~ORA JR. 
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laza, Airyl Gayle	 Rhythmic Gymnastics: DepEd Regional Feb. 6-10,216 
Bronze Individual Event Baguio City 

Escalera, RoschanNena	 Women Artistic Gymnastics DepEd Regional Feb. 6-10, 216 
Silver Medalist Baguio City 

Eus.ebio, Wayne	 Taekwondo DepEd Regional Feb. 6-10, 216 
Bronze Medalist Baguio Crty 

Acosta, Drexel Football: DepEd Regional Feb. 6-10, 216 
Buyacao, Jairiz Gold Medalist Baguio City 

2ndEspanol, Ahmad Place 2016 METROBANK-MTAP- February 5,2016 
Fianza, Gabriel in Grade 7 Category DEPED MATH CHALLENGE DepEd Benguet 

Adivay Hall 

1ST
Ba-a, Nathan James 3'd Place	 WORD WIZARD INTER HIGH February 12, 2016 
Garcia, Jibran Jones SCHOOL SPELLING College of Veterinary 

Malinias, Carlyle COMPETITION Medicine, asu 
-COLLEGE OF VffERiNARY 

MEDICINE 

ly,enzl, nic\( Golu 2016CARM february &-10,2016 
WUSHU XANDA {lnd'i) BAGUIO CITY 

Hangdaan, Yusef Silver 2016CARAA February 6-10,2016 
WUSHU BAGUIOCITY 

'Bomogao, Islay Erica	 Bronze 2016 CARAA February 6-10,2016 
WUSHU BAGUIO CITY 

Aludos, lorjane Silver 2016 CARAA February 6-10)2016 

Calsle, Nicole FUTSAL BAGUIO CITY 

P~s\:ua} iJi1,are:.:ii:!! 
Bolangen, Donna
 

Mendoza, Jennyrose
 

::IU~n&~:u" :;dkCi 
Aquino, carylle 

"oll~i:ii<:;'{, ::',-t<J 
Balacwld, Kayla 

Ble, Mark Silver 2016 CARM February 6-10,2016 

Fianza, Junuel FOOTBALL BAGUJOCITY
 

Baruzo, Clifford
 

lolla~o, ;"ael 

19ualdo, Cedric 

Atuba", Mitch
 

Menzl, Rick
 

Dela Cruz, Jeramil
 

Sfson,Josh
 

EugemarieRaguindin 2nd Place STRAWBERRY FESTIVAL Municipal Gym, March
 

JasminLabi Battle ofthe Bands Competitlon PANASPULAN-2016 29,2016
 

ArlynMaguen MUNICIPALITY OF LA TRINIDAD
 

Sharee Sung-ag
 
Giselle Capan
 
BENITO, A1iyah Faith Jeyenne H.
 
l.lKlGAN, EmrlelXvke L
 
TlCA-A, besiree F.
 
ATIMAMA, Ftaezel Ann P.
 
APNOYAN, lindsayT. First Honors Benguet State University BSU Gym, March 30,
 

EUSEBIO, Wayne E. 2016
 

SIBAEN, Lester C.
 
APILADO, Cliff Daniel B.
 
ALFONSO, lea Paula R.
 
BACATE, Bless S.
 
AG'i'U~O, Lindsay Clarence O. BSU Gym, March 30,
 

NGIWAS, Vivienne ty A. 2016
 

ORATA, Amell Sophia D.
 
BAtANG, Azriel K.
 
PASION, Maeganne Kate A. Second Honors Benguet State University
 

BATINAY, Drew Gwyneth B.
 
CONTAOA, Lorhaegne Nicole S.
 
PANGSIW, Susane A.
 
PAGNAS, XynzhlaShalumi L
 

~---
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MORAlES, Kylene Gayle T. 
GOMOWAD, Christine Zoe B. BSU Gym, March 30, 
TOMILAS, Jhon Randy T. 2016 
SAUlINO, Gracel Faith C. 

AWINGAN, Aian Erlcka R. 
L'UPA-I:, Kalzer Cons D. Third Honors Benguet State University 
PllAPll, Rica mae B. 
SACPA, Ricardo B. Jr. 
DIONISIO, Kathleen Claire P. 
DOLTEO, Lyka Mae T. 
SUKIL-AP, John Paul C. 
ABARQUEZ, Lorelie K. 
DICANG, Daiven Caesar T. BSU Gym, March 30, 
DOUGAS,Jaydan Paul L. 2016 
DOMICLONG, Amanda lorraine P. 
BllOGAN, Jesslyn C. 

VALENZUELA, Khyle Fr.mz A. Fourth Honors Benguet State University 
YfJ'ES, Rainier Jay M. 
lONGAY, UanneShant A. 
SAGAYAO, Jacel Joan E. 
BANSAN, Crlz, Aeron T. 
QIJl.l.:.JiO, [,vin D. 

LABlAN, Jason James L BSU Gym, March 30, 
DOMINGO, Wayne Elijster P. 2016 
TUPENG, Andrew James T. 
BALAl\lGCAP, Gaveriel C. 
DECOYNA, Jared Dwayne A. Fifth Honors Benguet State University 
SUDAYPAN, Cristie AJlyson J. 
CASIBANG, Steffi Mhurrae B. 
UYAAN,Jaimee Kim B. 
LII0GAN, Lerner Jan Xiendrick B. 
BOLAYO, Chelsea D. 
VICENTE, ShaJra Mae C. 
ESTERA, Renalyn B. 
BANSAN Renz Allen T. 
YAPES, Russel M. BSU Gym, March 30, 
GARIN, Cheska daire C. 2016 

LEE, Alexandria Russel M. 
POYONGAN, Marianne Angel P. 
r\C;..Tr(i~;;;, ~h,mu Lyil O. With Honors llenguet S(ate LJrliversiLy 

ANGLOG, Joeayne Zipporah B. 
CARPIO, Mary Grace D. 
ESCALERA, Nena Roschan G. 
MATEO, YJM. 
LUMAGTO, Denise Aiken I. 
eOLAYO, laJ O. 
OICOYNA, JessC'l Kate B. 
QUUANO, GeevicD. SalutatorIan Benguet State UOIversity BSU Gym, March 30, 

2016 

MA-AO, ReynelleHerence L. Valedictoriam Benguet State University Closed Gym, March 30, 
2016 

EUSEBIO, Wayne E. BSU Gym, March 30, 

KOMICHO, Marlea Alyjia A. 2016 
BALACWID, Gerlex Ryne G. Athletes of the Year Benguet State University 

ATOS, Angelyn Trisha Mae T. 
ACOSTA, Jones T. 
BUVACAO,JairizShawn N. 
D1TAN, Zyryleign 
ESCAtERA, Nena Roschan G. 
lAZO, Airyl GalleS. 
POYONGAN, Mariarme Angel P. 
lUMAGTO, Denise Aiken I. BSU Gym, March 30, 

QUIJANO, Geevic D. Artist of the Year Benguet State University 2016 

ORDONO, Shania Mae A. 
LUMAGTO, Denise Aiken I. WrIters of the Year Benguet State University BSU Gym, March 30, 

MA-AO, Reynelle Herence L 2016 

ESCALERA, Nena Roschan G. Most OutstandIng Campers Nature Park, Bektey, 
QUIJANO, Geevic (Camping on March 15-17, 2016) BSU-E15 Longlong, Puguis 

SARMIENTO, Cyrone La Trinidad, Benguet 

'­
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BUDAS, Alexon Philip 

DECOYNA, Kate B 

BAGTINGAN, Nheslyn Ashley Po-

Charlotte and Denise Aiken Drama 

Group 

Gian Puppet Group 

Eloisa and Danica Dance Group 

Ce;rar H. ATiz.Jr. 

YJ journalism Group 

Choral Group 

Dennise and Charlotte 

Dennis and Charlotte 

Danica and Eloisa 

Jessa and Nheslyn 

Charlotte Grey Paswa 
faith B. Domec:yas 

Elosia Collada 

Vogn Chandler taron 

Faith B. Domec:yas 

Alexon Philip Budas 
Jacer Damoslog 

Grall Paolo M.Awal 

Gian Paolo M. Awal 

lIIenaRoschan G. Escalera 

Rhona Abatteng 

Reynelle Herence l. Ma-ao 
Janelle D. Oakey 

Justin Slade P. Balangen 
Alexon Philip C. Budas 

Vogn Chnadler F.laron 

Vogn Chandler F.l.aron 
A1dizon Darence f. Dulay 

'~'~am ;:;c.i:&eiona 

. - ....
 
The Nightangle of aSU-£IS2016 

(camping on March 15-17, 2016) 

FAMASAWARD 

Igorot Dagolgol 

Kliabot ng Dance Floor 

The Soloist 

The Writers 

Ang Mumunting Himig 

Most Creative Attire 

Best in Talent 

Smart and Witty 

"the Voice of the Night" 

Face of the Night 

Miss Congeniality 

Mr& Ms. Sweet Smile 

The Gentlemen of the Night 

Darling of the Crowd 

Mr. Pure Energy 

Ms. Pure Energy 

Most Behave 

Most Responsible 

Most Cooperative 

(Jest d1eer 

(!>:.:/.;'ih 

BSLJ-ELS 

. 
BSU-ELS 

tlSU-ELS 

BSU-ELS 

BSU-ELS 

BSLJ-EL.S 

BSU"ELS 

B5U-ELS 

B5U-ELS 

BSU-ELS 

BSU-ELS 

BSU-ELS 

BSU-ELS 

BSU-ELS 

BSU-£LS 

B5U-EI5 

BSU-ELS 

BSU-ELS 

BSU-ELS 

BSU-ELS 

aSU-ELS 

U5U-ELS 

Nature Park, aektey, 

Longlong, Puguis 

La Trinidad, llenguet 

Nature Park, Bektey, 

Longlong, Puguis 

La Trinidad, Benguet 

Nature park, Bektey, 
Longlong, Puguls 

La Trinidad, Benguet 

Nature Park, Bektey, 
Longlong, Puguis 
La Trinidad, llenguet 

Nature Park, Bektey, 
Longlong, Puguis 

La Trinidad, Benguet 

Nature Park, Bektey, 

Longlong, Puguls 

La Trinidad, Benguet 

Nature Park, llektey, 

Longlong, Puguis 

La Trinidad, 6enguet 

Nature Park, Bektey, 

longlong, Puguis 

La Trinidad, Benguet 

Nature Park, Bektey, 
Longlong, Puguis 

La Trinidad, Benguet 

Nature Park, Bektey, 
Longlong, Puguis 

La Trinidad, Benguet 

Nature Park, 8ektey, 

longlong, Puguis 
La Trinidad, Benguet 

Nature Park, Eektey, 
longlong, Puguis 
La Trinidad, Benguet 

Nature Park, Bektey, 

Longlong, Puguis 

La Trinidad, Benguet 

Nature Park, Bektey, 

Longlong, Puguis 

La Trinidad, Denguet 

Nature Park, 13ektey, 

Long]ong, Puguis 
La Trinidad, Benguet 

Nature Park, Bektey, 

Longlong, Puguis 

La Trinidad, Benguet 

Nature Park, Bektey, 
LongJong, Puguis 
La Trinidad, Benguet 

Nature Park, Bektey, 

LongJong, Puguls 
La Trinidad, Benguet 

Nature Park, Bektey, 

Longlong, Puguis 

La TrInidad, Benguet 

Nature Park, Bektey, 
Longlong, Puguis 

La Trinidad, Benguet 

Nature Park, Bektey, 
Longlong, Puguis 

La Trinidad, Benguet 

;'13wre Pad:, Bekteil~ 

Longlong, Puguls 

FELlCIA~ORAJR.preSid~t G. CAU 
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Black Bananas 

Gian Paolo Awal 

Kurt Curvy De Guzman 
And Company 

DanIa Mae Kuengan 

Hillarle Demls 

Glan Paolo Awal 
Cezar Ariz Jr. 

Jairiz Group 

Michaella Cerezo 

Malyka Nazir 
Zoe Wayan 

Airyl Gaile Lazo 
Nicole Kate Gosgos 
GeevicQuijano 
Jubeth Dale Masado 
Kilth LJomecyas 

Vogn and Company 

Hillarie Pemls 
Jamilah Lapuz 
Reynelle Herence Ma.-ao 
Raecia Dayle Nabus 

Jaden Aubrey Deta Sota 
iv',aIibelll i'aynaelJ 
lyra Mae Simeon 

:>\,amrocK t1as-ilall 

JorielSoJenon 

Marla Christine Yango 

Way Erika Bomogao 

Yusef Kaitlin I-langdaan 

VendloJa, Chervonne A. 
Salonia, Mary Joy S, 

Uarenas, NorlleJuna 

Presenter- Dumigsi, Arniel 
Co-authors 
Sallpnget, lreneo 
Teofllo, Cindy Roth 

Presenter -Banario, Hermay 

Co-authors 
Villanueva, Karen Rose 

Walang, Lilibeth A. 

Presenter- Klpas, Khrisa 
Co-authors 
Aswigue, Joymae 

Catchiest Cheer 

Cutest Tent 

Most OrganIzed Tent 

Highest Jumper 

Most Confident 

The SUrvivors 

Best Actress 

Healthy Kids 

Ms. Prim and Proper 

The Fire Builders 

Most Active 

photo Essay
 
1st Place
 

Photo Essay
 
3rd Place
 

Photo Essay
 
4th Place
 

Special Award
 
(Most Number of Votes)
 

Tanding (Combative)
 
Gold
 

Class E Category
 

Tanding (Combative)
 
Gola
 

Class A Category
 

Silver Medalist
 

Bronze Medalist
 
Bronze Medallst
 

First Best Presenter
 
1'" Best Paper
 

Second Best Paper
 

Third Best Presenter 
5'~ Best Paper 

La Trinidad, Benguet 
BSU-ELS Nature Park, Bektey, 

Longlong, Puguis 
La Trinidad, Benguet 

BSU-ELS Nature Park, Bektey, 
longlong, Puguis 
La Trinidad, Benguet 

BSU-ELS Nature Park, Bektey, 
longlong, Puguis 

La Trinidad, Benguet 
BSU-ELS Nature Park, Bektey, 

l.onglong, Puguis 
La Trinidad, Benguet 

BSU-ELS Nature Park, Bektey, 
Lonslong, Puguis 
La Trinidad, Benguet 

BSU-ELS Nature Park, Bektey, 
Longlong, Puguls 
La Trinidad, Benguet 

BSU-ELS Nature Park, Bektey, 
Longlong, Puguls 
La Trinidad, llenguet 

BSU-ELS Nature Park, Bektey, 
Longlong, Puguis 

La Trinidad, Benguet 

BSU-ELS Nature Park, Ilektey, 
longlong, puguls 

La Trinidad, Benguet 

BSU-ELS Nature Park, Bektey, 
Longlong, puguis 

La Trinidad, Benguet 
BSU-ELS Nature Park, Bektey, 

longlong, Puguis 
La Trinidad, Benguet 

BSU -GAD April 11, 2016 

3RD WOMEN'S MARTIAL ARTS April 23-24,2016 
FESTIVAL 

PENCAK SILAT April 23-24, 2016 

Tiendlsltas, Pasig Cily 

University of Bagulo April 29, 2016 
University of Bagulo, 

Bagulo Clty 

FELlCIA~ORAJR. 
preSidIt G. CAL< 
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lose, Racquel 

College of Veterinary Medicine 

2
nd 

place 

2151 
National Rodeo Round-Up 

4
tb 

place 
215

' National Rodeo Round-Up 

Samantha P. Aquino 

Kevin John Bumahit 

J<ewin John Bumahit 

Editorial Board of 
The Gray Owl 

Editorial Board of 
The Gray Owl 

DVM2C 

DVM 28 (Group 1) 

DVM 28 (Group 2) 

Institute of Public Administration 

Claire L Domin-eng 

Alexa F. Anungos 

MarleJ T. Ibanez 

Ralito B. Lugares 

BINAN, Jomarie A. 

18PA2) 

CEFfRlNO, Lillian N. 
(BPA2) 

PONGASAN. Mamre D. 
IBPAZ) 

Midyear Report (January - June 2016) 12016 

National 
Aezel Jobe panayo 

Guena Lingaling 
Alyssa Culaton 

Samantha Aquino 
Krfsley Balneg 
Karl Kigis 

National 
Extramural Training and Poetry 
OutJoud 
Special Citation 
National 
Extramural Training and Poetry 
Outloud 
t od 

Place 

Local 
2nd Runner-Up 
Best Sports Page 
Intercollegiate Presscon 2016 
2

nd 
Runner-Up 

Best literary and Entertainment 
Page 
Intercollegiate Presscon 2016 

3
nl 

Runner-Up 
Best Development CommunicatJon 
Page 
Intercollegiate Presscon 2016 
1" Place 
Choral Presentation 
"Indigenous Love Songs that 
Showcase the Importance of 
Women" 

nd
2 Place 
Choral Presentation 
"Indigenous Love Songs that 
Showcase the Importance of 
Women" 

2°ci Place 
Choral Presentation 
"Indlgenous Love Songs that 
Showcase the Importance of 
Women" 

Local 

First Plac.e, IT Wizard 2016 

Quiz Bee 
First Place, IT Wizard 2016 
Quiz Bee 
3'd Place, Mr. And Ms. 
Valentine 2016 

Special Awardee 

First Place, News Writing (Filipino) 
in the Intercollegiate Press 
Conference 2016 

Third Place, Development 
Communication Writing {Filipino) 
In the Intercolleglate Press 
Conference 1.016 
Third Place, Column Writing 
(English) in the Intercollegiate 

La Trinidad Municipal Gym 

La Trinidad Municipal Gym 

BSU 
School Press Adviser's Movement 
Inc. (SPAM) 

BSU 
School Press AdViser's Movement 
Inc. (SPAM) 

Mountain Collegian 
GADUmt 

Mountain Collegian 
GAD Unit 

Mountain Collegian 
GAD Unit 

CAS 

CAS 

CAS 

B5U-eAS, Department ot IT 

B5U-CAS, Department of IT 

BSU 

BSU 

Benguet State University, Gender 
and Development Unit, Office of 
Student Services, The Mountain 
Collegian 

Benguet State University, Gender 
and Development Unit, Office of 
Student Services, The Mountain 
Collegian 

Benguet State University, Gender 
and Development Unit, Office of 

February 26 
Rodeo Club 
Philippines-BSU 

Chapter 

February 26 
Rodeo Club 
Philippines-8SU 
Chapter 
April 28 to 29 
Parkview Hotel, Saguia 
City 

April 28 to 29 
Parkvlew Hotel, Baguio 
City 

March 7 to 9 

March 7to 9 

March 7 to 9 

March 

M<lrch 

March 

February 23, 2016 

BSU-eAS 
February 23, 2016 

BSU-CAS 
February 24, 2016 
BSU GymnasIum 
February 24, 2016 

BSU Gymnasium 
March 7-9, 2016 at 
Institute Qf Public 
AdminIstration (IPA) Bldg. 

March 7-9, 2016 at 
Institute of Public 
Administration (lPA) Bldg, 

March 7-9,2016 at 
Institute of Public 

'. 
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NGA-EO, Jay lloyd N. 
(BPA 1) 

VolleyballlWomen) BPAStudents 

Baseball (Men) 

OLIGO, Jocelyn P. 

ABUAN, Karen L 

OPLAS, Deverly S. 

CAOILl, Julyn L 
BlNAN, Jomarle A. 

PONGASAN, Mamre D. 

BOTllAS, Stephanie D. 

NllVA,Ju-anW. 

LUGARES, Ralito Jr. 

CMAYON, Adrialynn l. 
TAWA, Noreen S. 

lGNAS, Jehanne Faith M. 
AMBROS, Irk Paul 

WATAWAT, Jan lade V. 

TUGBO, Gabriel S. 

Press Conference 2016 

Second Place, Editorial cartooning 

(English) in the Intercollegiate 
Press Conference 2016 

2nd 
runner up, OSU UnIVersity 

Intramurals 2016 

3'd runner up, BSU University 

Intramura)s 2016 

Certificate of Appreciation for 

being the PASO Officers SY 2015­

2016 

Student Services, The Mountain 

Collegian 

Benguet State University, Gender 

and Development Unit, Office of 
Student Services, The Mountain 

Collegian 

Benguet State University 

Benguet State University 

Institute of Public Administration 

Administration {lPA] Bldg. 

March 7-9, 20.16 at 
Institute of Public 
Administration {lPA} Bldg. 

April 6-8, 2016 Benguet 

State University Grounds 

April 6-8. 2016 Benguet 

State University Grounds 

May 25, 2016 

Institute of Public 

Administration 

FELlCIA~ORAJR. 
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PERFORMANCE IN LICENSURE EXAMINATIONS 

Table 5. 2016 Performance of graduates in licensure examinations as of May 2016. 

Date of 
Exam 

BEE, LICENSURE EXAMINATION FOR TEACHERS (BSU MAIN) 
i I I --I I 

March, 2016 

BEE, LICENSURE EXAMINATION FOR TEACHERS (BOKOD) 
i 4 i ---, _.,----, --.,--.,----,-,----,-,----". 

March,2016 

BEE, LICENSURE EXAMINATION FOR TEACHERS (BUGUIAS) 
u. I I I I I 

March,2016 

BSE, LICENSURE EXAM1NATION FOR TEACHERS (BSU MAIN) 

March,2016 

BSE, LICENSURE EXAMINATION FOR TEACHERS (BOKOD) 

l'; Passed 

66.67 

o 

56.56 

67.54 

March,2016 o 

BSE, LICENSURE EXAM1NATION FOR TEACHERS (BUGUIAS) 
I I I I 

March, 2016 o 

---------_.- -----­
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Table 8. List of trainings, seminars and workshops attended by BSU students from March to May 2016. 

",""'./1. -.:' ' ·l>!~tJ~·,·-
College ofAgriculture 

National 
Sayanl Challenge 2016: Barangay Steven Cedrik K. Bagano 
Walang Iwanan Imelda C. Bagslyao 

Krezza lah Micah C. 
Batay-an 
Jennylyn W. BatHI 
Luslla L. Cagas 
Claribel B. Calawit 
Memphis Bill O. CaIlKto 
Barbara C. Charag 
Arcely A. Claudio 
Stella I. Dalus 
Alza C. Gablno 
Hannah Pery P. Gumpic 
llyn A. Langbayan 
Darwin Jay T. Leon 
iVlariane Fe P. lV1at:.iHng 
Juna Marte P. Nagnot 
Oarence W. Paclo 
Hennel Jean Rey R. Prado 
Anabelle B. Requiro 
FrodeJ A. Seg-iden 
Nympha C. Sicay 
Jessica Z. Sison 
Stela A. Tacay 
Hannah Faith M. 
Tellagen 
Rhona A. wayan 

19th PSSST Annual Meeting and 
Mohamed AbdelkawiSc1entlfic Conference 

loOLdl 

"Arachnids and Reptiles can be Aguilar, Nikka 
1i:1j !duGe)'" i'''-'ely LUSS€ 

Alingay, Dan Kurt T. 
J--Iploten, Allen 
Bandiola, Jessica 
Cachero, Dan Jones M. 
Capis, Magdalena B. 
caytap, Geraldine K. 
Comila, Allan 
Evaso, Nora Hill 
Guiuong, Jessica C. 
Pablo, Mar Joie 
Salagat, Raymund 
Thomas, Absalon N. 
TUdlong, Megnon 
lap-O B. 
Wayet, Delbert o. 
Yagyagen, Nourrie Liz 
D. 

Field Visits Hort 316 and Hort 211 
Students 

Gender and Development Seminar BSAB Students 

BSA Horticultural Society 
Gender and Development Seminar 

Students 
College of Engineering and Applied Technology 

National 
PAEStigan VI: The State Colleges Istvan Joe S. Quiamco 
and Universities Natronal PAES lion Jemillinium $. 
Quiz Contest Tam-awen 

Eryl Kate L- Rafael 
, 
\ 
\ 

Nueva Ecija April 20-24, 
2016 

Legazpi City, Albay May 18-20, 
2016 

College of February 
Agricu!'Lure, 26,2016 
Benguet State 
Universii:y 

Sayangan, Atok March 12, 
Flower and 2D16 
Vegetable Farms 

CTE Funftion Hall 
April 23, 
2016 

Chrysanthemum April 21, 
Hall 2016 

University of the January 29­
Phifippines Los 30 ,2016 

Banos, Laguna 

Gawad Kallnga 

PSSST 

Metamorphosis 
SocieL1j 

B5U-GAD 

BSU-GAO 

UPLB, PAES 

FELlCIA~ORAJR. 
preSidit G. CALC 
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h' ~ I't'~ 
Samuel Albae 

Geomar Cris L 
Pugong 

Ayala Young l~ader's Congress Zion Jemillinlum S. Lima Park Hotel, February 8- AYALA
 
2016 Tam-awen Malvar, Batangas 13,2016 Foundation
 

Inc.
 
13th International Agricultural Samuel Alboc Teatro lIocandia, April 24-30, Philippine
 
Engineering Conference and Elmerlyn Amaas Mariano Marcos 2016 Society of
 
,Exhibition, 66th PSAE Annual Job Baslngel State University, Agricultural
 
National Convention, and 27th Ronalyn Bitog City of Batac, lIocos Engineers
 
Philippine Agricultural Engineering Fredierlck Carpio Norte
 
Week Joseph cay-an
 

Emil Joe Oangpa 
Maria Aurora Beng 
Paul Matthew Francisco 
Eunice Kedlan 
Gillian Lubin 
Geomar Cris Pugong 
Mikhael Miranda 
Paul Orencla 
lstvan Joe Qulamco 
Eryl Kate Rafael 
Aden Ace Rivera 
Juliet Sangcaan 
MaryJoyce Tad-o 
Zion Jemillinium Tam­
awen 
Georgie Mae Tomas 
Nina Joy Valentino 

OTt's e-NEGOSYO CARAVAN Arnold Anablon Newtown Plaza, Aprl128, Department of 
Vlcson Ambrosio Navy Base, Bagul0 2016 Trade and 

Jyren Atonen City Industry 
Nickle carol Rose Bacbac 
Noel Bongslan 
Regine Ducusln 

School Press Advisers Movement, Melanie Lonod Venus Parkvlew April 28-30,	 Schooll'ress 

Inc. Extramural Training Hotel, Bagulo City 2016	 AdVisers
 
Movement
 
(SPAM), Inc.
 

Local
 

Character Boosting Seminar - All BSAEng'gtudents BSU-NPRCRTC February PSAE-PPG
 

uJoin to Belong, Involve to be 25,2016
 

better"
 
Vicson Ambrosio 
Jyran Atonen 
Arnold AnabJon 
Jayson Bergonla Cordillera 

Noerne Kate Ben-ek Industry and 

Noel Bongslan Energy Research 

Joana cadao and 

Jeffrey cadlo Development 

Invent School Program for College Sergio Galbin	 April 13-15, Consortium
NPRCRTC, BSU 

Students	 Franklin Lacaden 2016 (CIERDEC),OOST 

Donalyn Macaburas Technology 

Mlkhael Miranda Application and 

Seth Care Mondangls Promotion 

Jireh Ngaya Institute (DOST-

Paul Orencia TAPI),OOST-CAR 

Istvan JOE" Quiamco 
Aden Ace Rivera 
Micah Arnor Rivera 

College of Home Economics and Technology 
National 

National Forum on Management Ag-a, Elizabeth Colegio de San February Young 

and Entrepreneurship Atas, Judilyn Juan de Letran 20,2016 Entrepreneurs' 

BaJang, Mirafy Society, 
Tuabas, Humbeline ENEDA 

FELlCIA~ORA JR.preSid~t G. CAL< 
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4 th Philippine Association of 29 BSND 3rd year PWU February 22, PAN 
Nutrition on Nutrition Forum students 2016 

local 
"The Art of Plating and Garnishing BSHRM First Year RSDC 105, CHET- March 21, PCHMS 
and a Workshop on Knife SkiJr' Students BSU 2016 
The Academe Meets the Industry: A Doarado, Manuel University of March 21, SIHTM-UB 
Tripartite Collaborative forum Camsol, Lyentte Baguia, Baguio City 2016 

Senada, MaravJlla 
Galana, Kevin 

Intercollegiate Press Corrference Julius Jake Chalupang BSU March 7-9, BSU 
Z016 Divina Picplcan 2016 
Goal Setting Towards Career Junior BSHE, BSHRM, RSDC Building April 2, 4 & BSU-05S 
Management Seminar B5IT and BSND Students 20,2016 
Labor Education for Graduating Senior BSHRM and BSHE RSOC Building April 18 & BSU-OSS 
Students Caravan Students 22,2016 
Front office Management wi ~FCA tid Year BSHRM Students University of Baguio April 23, SIHTM-
Workshop 2016 University of 

Baguio 
PATHESCU Annual National Tumpao, Connie Hotel Supreme, April 20-22, PATHESCU 
Convention and Genera' castro, Michael John Bagulo City 2016 
Membership Meeting Reyna, Cesarla 

Calica, Cynthia 
Suanding, Ruda 
Franco, Ginalyn 

1ST Hospitality Industry Trendsetter's 70 BSHRM Students Jewellgorot's May 7, 2016 SATUR 
Summit" Hidden Garden Events 
"Megatrends In Culinary Arts" La Trinidad, Managemeot& 

l3enguet	 Marketing 
Solutions 

Program Instruction on Competency 39 BSHRM Students Eurotel, Abanao May IS, Achievers Center 
Based Training Extension, Bagulo 2016 for Excellence in 

City Training and 
Work Attitude and Value Skills 
Enhancement Development 

Corporation 

Training on Basic Life Support & First 73 aSND students CHET May 14 &21, Department of 
Aid 2016 Nutrition CHIT 
Tutuk Kudos: 4th Year BSHRM Students SLS Projection May 31, BSU-OSS 
ATribute to the BSHRM Batch 2016 Room, 2016 

BSU 

College of Nursing 
National 

5" National Sdentific Conference of Denmark P. Gayaso and University of the May 22-2S, RESPhil-SCENE) 
the Restoration Ecology Society of Joyce T. Estrada Phlllppines, Bagulo 2016 Inc 
the Philippines-Saving the Cordillera Eden Grace M. MolleJon City 
Ecosystem Network (RESPhil-SCENE) 
Inc. 

College of Teacher Edueatfon 
International 

The vision of an international Acquwan, Reshelle Benguet State March 3, CTE 
EdUlAltor seminar A1levadey, Mardarine UnIversity-College 2016 

AlJgang, Nora G_ of Teacher 
Amadno, Elsie Education (Function 
Angala, Abraham Hall) 
Apa-an, Stephany 
Aquino, Catherine 
Arana, Sheryl 
Bacat<ln, Charybel 
Bagano, Janice 
Bagtila, Evangeline 
Balanggoy, Zefrah A. 
Balbuena, Rhea May P. 
Balltang, Joshua C. 
Balong, Kimberly B. 
Barlna, Brevie A_ 

FELlCIA~ORA JR.preSid~t G. CAU 
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Bautista, Hieddee E. 
Bayangan, Sheralvn T. 
Belwa, Melanie D. 

Bentres, Jona Mae T. 
Berad, francisca l. 
Bongabong, Karen P. 
Bongsilan, Charie B. 
Budas, Judy Ann D. 
Budod, Jessel D. 
Buenafe, Wilma C. 
Bueno, Jeraldine 
Bulsao, Markel 
Cabesa, Grace W. 
Cabesa, Olivia W. 
Calado, Obrevina l. 
Calascas, Erleenjane Z. 
Calav, Rosalinda 
CarirlO, Adrian Kyle C. 
Cawaing, Shalimar B. 
Caya-os, Rendgils 
Cervantes,Joril Nino M. 
Compas, Edralvn B. 
Camsav, Angel A. 
Copero, Caarlbhel B. 
Capite, Bena Grace 
Cosme, Vina M. 
Dalaygon, Nancy 
Dapig, Myra Fe K. 
Denes, Melany L. 
Deppas,Julie Marina 
D1ar, Sasha Coleen D. 
Dictaan, Dlramel B. 
Diplat, Beverlyn C. 
Dosog, Jofelyn 
Elias, Femi Joy Q. 

Felix, Daphne C. 
Fernadez, Rhe-ann S. 
Frank, Jockey N. 
Gacuya, Rose ann B. 
Gaspar, Genevieve 
Gawang, Evageline 
Genobili, Arlyn R. 
Gerlnto, Sheila Mae T. 
Guminiguin, Elvira B. 
Hippog, Rizalyn 
Ibarreta,Aubrey Rose B. 
Ignacio, Jaycel K. 
Ismula, Ruhaml M. 
Kidsolan, Ruffa Mae 
lagdao, Amelia B. 
Laigo, Melanie l. 
lebot, Maribel D. 
lopate, Neolita P. 
M"drid, Rick M. 
Mangosan, Jelyve B. 
Marcos, Jennv 
Mariano, Clevelene 
Mariano, Geselle 
Martin, Joyce T. 
M.artino, Mitchelvn K. 
Mayao, Jerma B. 
Meldoz, Lhystra T. 
Movilla, Charle Mae F. 
Nabaysa, Aprilyn D. 
Naci.s, MaybeJine F. 
Olsem, Keren Mae A. 
Osting, Glendale 
Palos, Linda B. 
Panos, Joy l. 
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PYAMH 3rd lecture Forum 

15th Luzon-wide Higher 
Education Press Conference of 
the J\5Soc. of luzonwlde 
Tertiary Press Advisers Inc, 

World Council for Curriculum and 
Instruction Seminar and Team 
Building 

Pre deployment Seminar 

45th Council Scouts Jamborette 
(Boy Scouts) 

46th Junior Be Senior Provincial 
Encampment 
(Girl Scouts) 
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Pllara, Nllda Joy C. 

Ramirez, Rhoda L. 
Reyes, Deborah L. 

Rosine, Jocelyn L. 
Ruado, Ruther Rau C. 
Sabyat, Marjorie T. 
Saguidec, Marilou D. 
Soriano, Jerry P. 
Sote, Judelyn S. 
Sumakey, Veronica A. 
Taynan, Joannah Rose O. 

Tecne, lv-an A. 
TIngbawen, Jeualdlne F. 
Tltiwa, Thelma M. 
TaWil, Marlyn L. 
Trigo, Rhea Joy B. 
Valdez, Dea T. 
Ventura, Vennylyn D. 
Vias, Divine S. 
Yocmos, Johnelle A. 
Yubos, Ivish Co 
Zar<Jte, lean l. 

National 

Maricris J, Gabriel VC, Baguio City Feb. 6, PYAMH 

Canuto, Kendrick 2016 

Martin, Joyce 
Berad, Francisc.a 

Dumigsi, Arniel A. Vigan, 1I0cos Sur Feb. 4-6, STF 

Pistola, Ericka Mae L 2016 

Taborda, erwin John 
D. 

Regional 
SORIANO, Jerry P. St. Paul University, APRil 16, 
KIPAS, Nadia Pedro Gil, Taft 2016 

Avenue, Manlla 

local 
BUS - 4 th year GE Function Hail Jan. 28-29, GE 

students 2016 

Djared Minas Pobladon, January 21­ SDFJPersonal 
Leonard Tad-o Bakun, Benguet 24,2016 

Jhil Paul ;Y;anao 
CinloBatan, Jr 
Hameilton Contada 
John Clyde ,'i,asado 

Glenn Bolinget 
Bell.an:.i Obiac.oro 
Kent Maximino 
Rayster Bonina 
Fernell Copero 
Rafael Toyan, Jr 
LexterLibag 
Ira Sadatek Borja 

Andre John Ngay 
Josh Abando 
Vonzon Kiong 
Jann Ryn Gay-as 
Edwin Nitron II 

Patience Tecne Kamora National January 21­ SDF!Personal 

Debra Botengan High School, 24,2016 

Rlchienica Visaya Kabayan, 
Joevelle Marcos Benguet 
Lysianthel Fang-asan 
Angel Pinkiyen 
Jessa BagJao 
Ma. Christine Gomez 
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B. FACULTY aSTAFF DEVELOPMENT 

Faculty and Staff Participation!Attendance to Trainings 

Table 11. Number of faculty members who attended seminars/trainings/workshops from March to May 2016. 

COLLEGE INTL 
JANUARY 

NATL REG LOC INTL 
FEBRUARY 

NATL I REG LOG liNn 
MARCH 

NATL REG i LOC 
I 
"- --_. 

INrt 
-APRIL 
NATL I REG I LOC INrt 

MAY 
NATL REG LOC INTL 

JUNE 
NATL REG LOC TOTAL 

CA a 2 a 0 0 6 
: 

: 2 8 2 4 1 2 i 2 5 5 
! 

6 1 2 1 2 1 6 1 16 75 

CAS 0 1 0 
, 

4 0 7 1 12 2 2 1 ! 6 0 1 2 10 2 4 0 4 0 3 15 24 101 

CEAT 0 0 0 0 0 0 0 0 0 1 1 
[ 

; 
1 1 I 1 2 2 0 0 0 1 0 0 3 4 11 

CF 0 0 0 2 1 i 0 0 i 
i 2 1 i , 0 1 I 

I 1 I 0 2 3 4 1 2 0 1 1 I 0 1 3 I 26 
-

CHET 2 1 1 0 
, 

I 1 5 0 1 0 
, 

0 a 4 a 1 0 7 1 0 4 0 2 2 0 2 34 

CN 

CTE 
0 

1 

1 

0 

a 
2 

i a 
1 

0 

3 

0 

4 , 

0 

0 

0 

4 

0 

0 

0 

0 
, 

2 

2 

a 
1 

0 

0 

0 

10 

0 

0 

a 
9 

a 
0 

0 

7 

0 

1 

0 

3 

, 0 

0 
I 0 

0 

0 

0 

0 

7 

3 

55 
, 

CVM 0 
: 0 0 1 0 1 j 0 4 , 0 0 ! 

, 0 2 0 0 0 4 0 1 
I 

I 0 I 
I 

0 1 0 0 I, 
I 

1 15 i 
IHK 0 1 0 0 0 ! 

i 1 0 ! 0 0 1 0 0 , 
I 

0 1 
i 

0 0 0 2 a 0 0 I 0 0 
J 

i 0 6 I 

IPA 0 0 0 0 I 1 0 0 3 0 0 0 3 I 1 0 0 a a 0 a 0 a 0 0 4 12 
: 

OUR 0 0 Q a 0 0 0 0 0 1 0 1 0 0 0 2 0 1 0 1 0 a 0 2 8 

NSTP 0 2 0 
, 

i 1 0 0 0 0 0 0 0 1 0 2 0 1 0 0 0 3 0 a 1 1 12 

UHS 0 1 1 0 0 0 i 0 1 
,, 

0 1 , 0 0 0 0 a a 0 3 ! 0 1 8 
I i I 

ULiS 0 0 0 a ! 0 
I 

, 0 0 I 0 0 0 0 1 0 0 a 0 0 1 a : 2 0 0 
-

0 2 6 

ass 0 0 0 0 0 0 0 0 0 0 1 2 i 

! 0 0 
-­

0 0 0 0 0 0 ! I 

i 4 

CA a 
-

2 0 0 0 6 2 8 2 4 1 2 2 5 5 6 1 2 I 1 2 1 6 1 16 75 

GRAND TOTAL 75 I 
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Table 12. Seminars/trainings/workshops attended by BSU faculty from March to May 2016. 

. - --a--!J.i.ft\"-l..~~'':'~ c;;-- 'ttjZ!'!." ii$1ili.mi 
'T't' 

-----..-...~ 

College of Agriculture 
International 

The AUN-QA Training Marlene 8. Atlnyao Mlcrotel by March 7-10, ASEAN UnIVersity Network 
Course for Wyndham Mall of 2016 
Accomplishing Asia, Philippines 
Programme 
Assessment 2016 
Asian and Agribusiness Valentino L. Macanes 8andung, March 26 to 
Conference Indonesia April 1, 2016 
Strengthening Public­
Private-Sector 
Partnerships 

:, Academic Exchange Sonwright B. Maddul Tottori, Japan April 4-8, HAARRDEC 
Agreement 2016 
1" International Leoncia L Tandang Kasetsart April 20-22, Philippine Association of 
Research, University, 2016 Research Managers, Ine. 
Development and Bangkok, Thailand (PHllARM, Inc.), 
Extension (ROE) International Center for 
Management Congress Development 
and 26

th PHILARM Communication and 

Annual Kasetsart University in 
Meeting/Enhancing Bangkok, Thailand 
Dissemination and 
PromotiOfJ of NSIC-
Approved Varieties of 
Snapbean through 
Pilot Testing and Seed 
Multiplication in the 
Philippines 
lnternational BeJinda A. Tad-awan Siliman May 24-28, Phllippine Society for the 
Conference On Nat\lTl! Esther Josephine D.Sagalia University, 2016 Study of Nature (PSSN) 
Studies and Dumaguete City, 
Innovations for the Negros Oriental 
Environment {ICONSIE) 
(16th Annual Scientific 
Conference)! 
"Mapping, Lllvers)ty 
and Conservation of 
Traditional Agronomic 
Crops for Resiliency 
and Sustainability in 
the COrdillera, 
Philippines" 

National 
biobal Summit on Andrew K. Del-ong Enchanted January 15- GAWAD KAUf'lGA 
Business and Social Farm, Bulacan 18,2015 
Enterprising 
Social Entrep Forum Normalyn T. longay University of January 30, ACSent, BPI Foundation, 
2016 Samuel L Duyan Saguio 2016 SSAA 

Rashid B. lokines
 
Andrew K. Del-ong
 
Jennifer Domolog
 
and 130 BSAS Students
 

4ib Anniversity and lucille M. Faroden Villa Caceres March 8-11, DA CAR RFO funded project 
Annual Scientific Hotel, Naga, 2016 
Conference of the Pest Camarines Sur 
Management Council 
of the Philippines 
(PMCP) 

47th Anniversary and Nordalyn Pedroche Villa Caceres March 8-11, BSU-ORS 

\ 
\ 
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Annual Scientifil: Hotel, Naga, 2016 
Conference of the Pest Camarines Sur 
Management Council 
of the Philippines 
(Papers: 1. Efficacy of 
elltomopathogenlc 
nematode Osche/us 
tlpuJae against root-
knot nematode 
rileloidogyne 
incognita on tomato 
(mal); L. Mo,pilO\Ogy 
and histopathology of 
Ike root-knoi: 
nematode 
me/oidogyne 
graminicio/a isolated 
from Tanza, Cavite 
(poster); and 3. 
Morphological 
characterization and 
histopathology of 
MeJoiodogyne spp. In 
tomato Solanum 
Iycopersicum {poster} 
Crop ProtectIon Day Aurora F. Pinon BPSU Abucay March 7-9, BSU and BPSU 
Celebration - Bataan Campus, Bataan 2016 
Peninsula State 
Universitv - Guest 
Speaker/Judge 
(Research and Booth 
Competitions} 

ASEAN Cltallon Index Belinda A, Tad-awan MIdas Hotel, Apr1l1,2016 CHED-QPRKM 
(ACI) Editors Roxas Boulevard, Dela Salle University 
Workshop Pasay City 
Project pre- Belinda A. Tad-awan PhilipP'lne Normal April 14-15, Manuel S. Enverga 
implementation University, Manila 2016 University Foundation 
meeting (MSEUF) 
*Project Overview 
*Sub-MOA 
*TOR 
"Work Plan and area 
of assignment 
·UB and MSEUF 
accounting, auditing 
and liqUidation 
policies and 
procedures 
*ResearctJ Instruments 
Symposium for the Aurora F. Pinon UPlB, laguna April 14-15, PAE PMCP 
Renewal of Asuncion L Nagpala 2016 
Accreditation of ARCO, Jocelyn C. Perez 
CPA and Bioefflcacy 
and SPRT Researchers 
Developmental and Fernando R. Gonzales (Resource Oiliman, Quezon April 20-22, DA-BAR In-House Seminar 
Commerdalixation of Speaker) City 2016 
Chickpea NutrJ-based 
Food Products 
Development of Pest Jocelyn C. Perez (Resource Speaker) Dillman, Quezon April 20-22, DA-BAR In-House Seminar 
Management Products City 2016 
or Organic Vegetables 
ProductiGIJ In CAR: A 
Journevfrom the 
Laboratory to the 
Farm 
Training-Workshop on Marlene B. Atlnyao The Great Eastern May 3-6, AACCUP, Inc. 
Senior Al:creditors on Hotel, Quezon 2016 
Higher-level programs City 
(level3 and 4) 
PSSST Annual Meeting Emilia F. Dayap Legazpi City, May 18-20, PSSST 

FELlCIA~ORA JR.preSid~t G. CAL< 

December 22,2016 



Midyear Report (January - June 2016) 12016 

lliE;ifLiiyii.g .liE 
Strategies for an 
effective Inclusive 
Education with 
Global Perspective. 
Paper Presentotion Dagwasi, Charlie Aparri, Cagayan February Philosophical Association 
Joint Conference in 25-27, of the Philippines(PAP) 
Philosophy 2016 and Pagarubangan 
·j'~\E"i..e-'u.uesdo••s 
on God 1/ 

'ii~l~ l:ri llal'ei' 
Presented: God as 
On-golngness 

Seminar Dagwasl, Charlie Aparri, Cagayan February Philosophical Association 

:. Joint Conference in Samonte, leonardo 25-27, of the Philippines(PAP} 
Philosophy 2016 and Pagarubangan 
Theme "Questions 
on God". 
77lh PIChE National Petra C. Cadawan Boracay February Philippine Institute of 
Convention Ecovillage 17-20, Chemical Engineers 

Resort and 2016 (PIChE) 
Convention 
Center 

Seminar-Training of Cuyan, Aurora S. DMMMSU, San January 31, IPM Publishing
 
IPM Writers {K-12 David, FlordeJiza D. Fernando La 2016
 
curriculum Parinas, Noel S. Union
 
withtopics on Taag, Gregorio C.
 
C1:oH~~' .~~ :-c, ~ ..,aiJ Samonte.,Le.onurdo L.
 
contract and MOA)
 
NRCP 83rd General Maria Azucena B. Lubrica PICC Roxas March 16, National Research Council of
 
Membership Assembly Boulevard, Pasay 2016 the Philippines
 
and Scientific Oty
 
\,;GnfereJlce 011
 

"Research Innovation
 
for Inclusive
 
Development"
 
19'" DLSU PPP In Monica S. Allmondo De La salle April 27.- DLSU
 
Mathematics and Julie A. Buasen University, 23,2016
 
StatisticslPreparlng to Phil S. Ocampo Manila
 
Teach Mathematics in Kenneth B. Pakipac
 
the Modem World)
 
31't Philippine Yvonne D. Bolayo 110110 Grand Hotel, Aprlll3·lS, Kapisanang Kjmikang
 
Chemistry Congres 110110 Oty 2016 PlIipinas (KKPJ
 
Senior High School R. S. Contada, Tadena Hall, May 22-24, CHED
 
Teachers' Training Ceclla 8. Olea, Leonard Apills, K. University of 2016
 
Program Laking, W. Ros, G. Taag, N. Northern
 

Parlnas,M. Allmondo). Alafag, E. Philippines, V1gan 
Orllo, E. Leano, J. Ramos Oty, lIocos Sur 

2016 Summer carmelo W. Madlnno Cebu City May 27 -31, Mathematical Society of the 
Upgrading Program for Danni Loven A. Fulwani 2016 Philippines 
College Te;lchel'.$ of 
Mathematics 
{SUPCOMI 

Regional 
Philippine AssGciation Luisita L Ely LiE Function Hall, March 31- PAFTE-CAR 
For Teachers and cecilia B. Olea Benguet State April 1, 2016 
EducatorslPAffi-CARJ University 
Regional Convention 

Local 
Protocols of Yvonne D. Bolayo, Petra C. Gladiola Center, February PDEA-RO-CAR 
Purchase of Cadawan, Rhea S. Contada, Judy BSU 10,2016 6sU-OVPRE 
laboratory Reagents L Patacsil, Maria lourdes G. 
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and Sclentlflc Albay 2016 
Conference 

RegJonal 
First Higher Education Sonwright B. Maddul Benguet State March 1-3, CARASUC 
Slimmit on Academe- Danilo P. Padua University 2016 NEOA-CAR 
Industry-lGU Linkages Belinda A. Tad-awan 
for Coffee Andres A. Basalong 
Training on Statistics Jovita M. Sim AdCor, Benguet April 15, VUR Project 
usingRSTAT Andrew K. Del-ong State UnIversity 2016 

Samuel L Duyan 
Rashid B. loklnes 
Leopoldo N. Tagarino 
Oar/yn D. Tagarino 
Evangeline B. Cunglhan 
Ariel Mariano 

Rand 0 Program Asuncion L Nagpa(a AdCor, Benguet Arpil21, CHEO-HERRC 
Towards Marllou A. Metua State University 2016 IlSU 
Environmental Socorro L Rulloda 
Sustainablllty of the 
CordlJlera :HIghlands 
Amidst 'Changing 
Climate 
Paper Presented: 
Evaluation of 
Agricultural Waste 
Products as SlJbstrate 
for the Mass 
,Production of 
TrIchoderma Isolates" 
Heirloom Rice Project Belinda A. Tad-awan Eurotel Hotel, Apri!28, DA-CAR-RFO 
StakehoIders Bagulo City 2016 
Consultation Meeting 
Wrjteshop on USAID Janet S. luis (Resource Person) Mt. Data, Bauko April 3-6, USAID SfRIDE 
Stride Project 2016 
e-Negosyo caravan or DavId Joseph L Bognadon Baguio City April 28, 
e-commerce SemInar Andrew K. Del-ong 2016 
Kto U Regional Roll Paul Joseph A. Nuval UNP, Vigan /locos May22-24, CHED 
Out Training for Norte 2016 
-reachers for SenIor 
HighSchool 

Local 
Gender and Daisy G. Del Rosario NPRCRTC,BSU March 2-4, BSU-GAD 
Development C1ltherlne A. Bagsan 2016 
Integrated in H'ontline 
Services and Protocols 
~o, il.epol-';>' epa, a<ioll 
Geoderand Irene W, Tanglib NPRCRTC,BSU March 15­ BSU-GAD 
Development lochlnvar Contada 17,2016 
Integrated in Frontline Genevieve R. Taboo 
Services and Protocols lourdes D. TalJayo 
fOT Report PreparatIon 
Seminar-Workshop on Hector C. Gayomba (Resource en: Function Hall, April 2, 2016 SOFTlE-CTE, BSU 
Care.and Maintenance Speaker) BSU 
of School Gardens 
Capability BuIlding of leoncia L Tandang land Bank April 7, 2016 HORTI 
BSU F<lculty on (Resource Speaker) Building, La 
TechnIcal Proposal Mary Amel D. Garcl<J Trinidad 
Preparation l.ucille M. Faraden 
"Presentation of Leoncia L Tandang Chrysanthemum April 14, OVPRE-BSU 
researches in Marlene B, Atlnyao Hall, R&E Bldg. 2016 ROE Seminar Series 
veterinary medidne .Mary Arnel D, Garcia 
and postharvest Genevieve R. Tabon 
technology of faculty Myrna B. Walsiyen 
members from Vlnh 
long Community 
College, Vietnam" 
Regulatory Mary Arnel D. Garcia Chrysanthemum April 19, OVPRE 
ReqUirements on the Lucille M. Faraden Hall, BSU 2016 RDE Seminar Series 
Access, Handling, Marla Ana C. Tanyag 
Storage and DIsposal 
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of laboratory 
Chemicals 
••,0.liio. hig auu 
Evaluation of on-going 
B~U-' ~~~~~~ PIOjCCLS 

Wrlteshop on Gender 
~lIt.lab.s~~ea,jlh.gh_ 
Research 
"':cho :-;~i nin:11' Ojl 

supply chain 
management, 
strategic procurement, 
the ongoing revision of 
the implementing 
rules and regulations 
of the government 
procurement reform 
act, and Internal 
~on~~o~ >:'5"#'St~01I ior 

" property and supply 
management 
(Appraisal and 
Disposal) (In-service 
Training) 
Packaging of Extension 
Publications cum 
Training on Layout and 
Design Understanding 
Climate Change for 
Better Efforts Towards 
Mitigation and 
Adaptation 

Belinda 1', Tau-awan, Esther
 
Josephine O. Sagalla Charlotte C.
 
Shagol
 
Mary Arnel O. Garcia GenevIeve R,
 
Tabon 

lourde~ D, Tallayo 

Paul Joseph A. Nuval 
Igretyn P. Pinos-an 
Nora Sagayo 
Michelle G. Laruan 

rlpril2J., BSU-HERRC 
2016 

March 30- OVPRE!ISRD!GAD 
AprIl 1, 20:>.6 

I\liay 26-2'" BSU 
2016 

MayS, 2016 Office of the Extension 
ServIces 

May 11, Department of Dev Com and 
2016 OVPRE 

March 12­
1<+,2016
 

March 7-14, 
DAAD

2016 

May 22-27, Phil. Assoclatlon of 
2016 Institutions for Research, 

Inc. 

May 13-15, Institute of leaders in 
2016 Educational Advancement 

and Oevt, Inc. 

February PSITE 
25-27,2016 
February PANl 

12-13, 
2016 

february Teachers' Gallery 
19-21, 
2016 

College of Arts and Sciences 

1st International 
,lesea,'c;. I-Oj'UiO 0,\ 

Science, Education and 
Social Praxis 

2016 International 
German A1umn; 
Summer School 
4U1lntematlonal 
Conference on 
Multidisciplinary 
Research 

International Seminar 
and Write-shop on 
Scholarly and 
Academic Writing 

18th PSITE National 
Convention 
Seminar 
Engaging Amianan 
Knowledge and 
; l'eri~<lf,c Dist(;Ui'';;::; 

Breaking Barriers: 

The Indusive 
Classroom An 
international Speclal 
Education 
Conference 
Theme: 

Understanaing the 
Challenges and 

Winston N. Ros 

Aurea Mane M. Sandoval
 

Myrna B. Sison-Kuiper
 

Mildred L. Taklnan 

Frevy T. Orenda 

Dagwasi, Charlie 

.parinas, Noel, 
Sajjse, Maricel 

Arleor, l>SU 

BSU 
C;\rys"nthemum 
Hall 
Gladiola C~nter. 

BSU 

B5U iCTHall 

Strawberry Hall, 
I3SU 

International 
Camelot Hotel, 
Cubao, QUilLOn 

City 

Kathmandu, 
Nepal 

Kuala lumpur, 
Malaysia 

Teacher's Camp, 
Baguio City 

National 

Bacolod City 

Batac, lJacas 

Norte 

Clark, 

Pampanga 

"
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and Restricted Pitargue, Cecilia B. Olea 
Chemical Fertilizers 
Orientation on Permanent Faculty of CAS CAS Little February CAS- Research Unit 
Revised REMO and Theatre, BSU 12,2016 
Seminar on Proposal 
Preparation 
Seminar-Workshop Shanell Deziree V. Santonia Chrysanthemum February BSU-GAD 
on the Integration Hall, BSU 11-12, 
of GAD Perspectives 2016 
in the OBE Syllabi 
Updates·on Yvonne D. BoJayo, Rhea S. PNP, February Integrated Chemists of 
Philippine Chemical Contada Multipurpose 16-17, the Philippines 
Regulation 2016: An Hall, camp 2016 
Inter-Regulatory Crame, Quezon 
Agency Review City 
Instrumentation Yvonne D. Bolayo, Petra C. SSC 113, Soils February BSU- Chemistry 
Seminar Cadawan, Rhea S. Contada, Chemistry 17,2016 Department 

Luislta L Ely, Judy L Patacsil, Building 
Maria lourdes G. Pitargue, 
Louisa P. Pladio, Cecilia B. Olea 

Chemical Safety In Yvonne D. Bolayo, Petra C. sse 206, Soils February BSU- Chemistry 
the Workplace Cadawan, Rhea S. Contada, Chemistry 20,2016 Department 

Luisita L. Ely, Judy L. PatacsiJ, Building 
Maria lourdes G. Pitargue, 
louisa P. Pladio, Cecilia B. Orea 

CtiED Orientation Samonte, leonartlo, J\pilis, Gladiola February 5, BSU and CHED 
Seminar on the Leonard, De Guzman, Rachele Building 2016 
proposal to Belao, Lourdes, Buasen Julie, 
open/offer Luisita Ely, Tomas Domlnga, 
Graduate education Domondon Denisa, Paza 
program in the 1{-12 Chrisando 
transition period 

:...e;~"jii-1a. l)...Jod:si~oiJ GG l1anes CTE Func,io,l rebruar'/ D;:;U 
on the Integration MTB Dolipas Hall 11-12, 
off ~2~ ~J.:":~' a~'l\ci TC ScgOildo'{ 2016 
Development AHB Kiwang 
Perspectives on 
Outcomes Based 
Education Syllabus 

Joanna LAlafag 

Environmental 
Communication for 
Behavior Change 

Elizabeth T. Dom-ogen 
Maricel A. Guron 
Denisa l. Domondon 
Joyce N. Paing 

BSU, Gladiola 
Center Function 
Hall 

January 20­
21,2016 

IRO, BSU 

Sherlyn C. Tipayno 

Orientation for OBE 
based Accreditation Permanent faculty of Bio 

CTE Function 
Hall 

January 25, 
2016 

BSU 

Environmental 
Communication for 
Behavior Change 

.3rd and 4 th Year BSES students 
CTE Function 
Hall 

January 22, 
2016 

IRO, BSU 

Orientation of the en: Function January 25, Office of Quality 
new outcomes- All CAS Faculty with permanent Hall 2016 Assurance and 
based AACCUP status Accreditation 
instrument Benguet State University 
Training-Workshop on Beverly A. Aguilar Igorota Hall, BSU- March 2-4, BSU-GAD 
Gender and NPRCRTC 2016 
Development {GAD) 
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Integrated in Frontline 
Services and Protocols 
for Report Preparation 

Qualitative Seminar Undergraduate and Graduate CAS Little Theater March 12, Master of Arts in Social 
Students of Different Colleges 201£ Studies Students Association 

OrganIzer; Social Science (MASSSA) 
Department (8:00am­

5:00pm) FD David - MASSSA AdViser 
142 participants 

1" Regular Meeting of Maria Azucena B. Lubriea and ROC Hall, leon<lrd Mareh21, PSA-CAR 

the Regional Statistics Marycel T. Sajise Wood Road, 2016 

Committee Bagula City 

Training WorksJlOp on 
Gender and 
Development II.:iAI)) 
Integrated in frontline 

LFEslav<l 
Sollbao Hall, 

NPRCRTC 
Mareh2...., 

2016 
BSU, GAD 

Service and Protocols 
for Report Preparation 

Forum on Women and 
:-Climate Change 

All biology faculty and staff 
BSU·CAS LIttle 

Theater 
March 30, 

2016 
BSU-GAD 

Write shop on Gender 
Mainstreaming -in 
Research 

JIAlafag, JNPaing MT Cachero, R. 
Tullay 

Chrysanthemum 
Hall, BSU 

March 31­
April 1, 2016 

BSU-GAD 

Organizer: CAS GAD Coordinator: T. 
Forum on Women and 
Climate Change 

Dolipas 
BSE major in Biology 

BSU-CAS Little 
Theater 

March 
30,2016 

BSU-GAD 

BSES students 

GAD SensitiVity Petra C- Cadawan, Cecilia B. Olea PBTS, Baguio CIty April 12-13, BSU-GAD 

Training Jovalson T. Abiasen 2016 

IVlonica S. Alhllondo 
Julie A. Buasen 
Bretel B. Dolipas 
Dann! Loven A. Fulwan! 
Joel V. Lubrica 
Maria Azucena B. l.ubrica 
Phll S. Ocampo 
:~enneth 8. pa:-:lpac 

Jennifer lyn S. Ramos 
i';t'l",'c:elT.Sallse. 

Marltyn B. Toledo 
J. Dacanay, M. Taktnan, Y. Balansl, 
M. Aglasi, W. Ros, J. Mede, E. 
Leano, E. Cirilo, P. Tica'a, E. Dines, 
K. laking, C. Lubiton, M. Sison, L 
Apllfs, J. Cuilan, D. Tomas, R. Tullay, 
L Bela-c 

Geoffrey Amlos 
Aurora Cuyan 
flordeliza David 
Rac:hele De Guzman 
TecahSagandoy 
f11)om-ogen, JNPaing, Samuel 
Pollden. leonardo Samonte 

R&E Series: Regulatory Yvonne O. Bolayo, Petra C­ BSU Gladiola Hall April 14, BSU-OVPRE 
Requirements on Cadawan, Rhea S. Contada, Judy I.. 2016 

Access, Handling, Patacsil, Marla Lourdes G. Pitargue, 
Storage & Disposal of Shanell V. $antonia 
Laboratory Chemicals 

Writeshopon Gender Bretel B. Dollpas Chrysanthemum March 31­ OVPRE -ISRD 
Mainstreaming In Monica S. Alimondo Hall, Benguet April 1, 2016 
Research ~Igy Banes Slate Un-Iverslty 

Ma. Theresa Dolipas 
Ann Heather Kiwang 
Tec:ahsagandoy 
JNPaing, JIAlafag, Frevy Orencia, 

Rathe.le D. De Guzman 

capability Building of Carmelo W. Madinno landbank April 7-8, B5U-ORS 
BSU Faculty on Frevy T. Oreneia Training Center, 2016 
Technical Proposal la Trinidad, 
Preparation Benguet 

-
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22M Summer lnstitute Bretel B. Dolipas UP Bagl.llo City April 28­ UP Baguio 
in the Natural SCience Danni loven A. Fulwani 30,2016 
and Mathematics Carmelo W. Macllnno 
(Strengthening the 1<­ Marilyn 8. Toledo 
12 Science and 
Mathematics Concepts 
and Pedagogles) 
CRHROC Research 
Proposal Orientation 

JIAlafag Botanical Garden 
April 23, 

2016 
BSU 

Phillppine Network of 
Environmental 
Educators (PNEE) 
National Conference 
Paper Presented­
"Plant Diversity in the 

RAGomezJr. BSU-Gladiola Hall 
April 21-23, 

2016 
PNEE 

Highlands of the 
Cordlllera: Studies on 
Ecology and 
Production Systems 

Q.ua~itu~ive ~L5eaf·c.;1 : Charlie Dagvl:lsi Crown Legacy ,,-pril9-12, BSU 
An Agenda in Hotel, Kisad 2016 
lreat.~~l'l.b- l.c.ili [ling Road, Ba;;uio 
and School City 
Management 
Improvement 
Environmental Environmental Awareness Forum: I aE Function Hall April 15, B5U 
Awareness Forum: I Choose Green: An Environmental 2016 
Choose Green; An Awareness Forum in Celebration of 
Environmental Earth Day 2016 
Awareness Forum in 
C2'e;Ji'J:.lua o~ li:dt":.;n 
Day 2016 
,,;,iCfVSOr~ :TeQ'&:~·.~ng cr.risando P. Palil Unilrersity of April 14­
with Technology Cordillera 16,2016 
Orientation on L. L. Ely, D. Oomondon, R. de Strawberry Hall, May 3, 2016 CHED-CAR 
Certificate of Program Guzman, C. Paza, L. A Bela-o, J. Benguet State B5U 
compliance (COpe) Buasen, L. ApiJIs, L. samonte UniversIty 
Echo Seminar on Petra C. Cadawan Gladiola Center, May 26-27, B5U 
Supply Chain Benguet State 2016 
Management, University 
Strategic 
Procurement, The 
Ongoing Revision of 
the Implementing 
Rules & Regulations of 
the Govt. Procurement 
Reform Act, Internal 
Control System for 
Property & Supply 
i~lanagement. 

PAP-PHAVISMINDA Noel S. Parinas A& A Plaza Hotel, May 20-22, I35U 
National Conference (Participant and Paper Presenter) Puerto Prlncesa, 2016 
with the theme; Palawan 
"Democracy and 
Sovereignty" 
5'" Conference of the 
Restoration Ecology 
Society Inc. 

JNPaing UP, Bagulo 
May 23-25, 

2016 
RESPhii SCENe 

Investiture Chrisando Paza BSU-RSDC BSU 
canteen 

t:cho Seminar on Beverly A. Aguilar BSU Gladlola Hall May 26-27, Office for Prof. Oev't. and 
Supply Chain 2016 Psychological Services 
Management, 
Strategic 
Procurement,the 
OngoIng Revision of 
the IRR of RA 9184 and 
Internal Control 
System for Property 
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and Supply 
Management 

College of Engineering and Applied Technology 

13th International John F. Malamug 
Agricultural Eva J. Kelly 
Engineering Coleman C. TIw-an 
Conference and 
Exhibition, 66th PSAE 
Annual National 
Convention, and 27th 
Philippine Agricultural 
EngIneering Week 

RM 101: Records Shaindy S. Polinec 
Management for 
Newbies 

School Press Milagros B. Onalan 
:"Advisers Movement, 

Inc. Extramural 
T;aillillg 

Training on John James F. Malamug 
Hydroponic Crop 
Production System 

Invent School Program 
Eva J.l<elly

for College Students 

Baguio Technical 
Genaro W. Macasieb, Jr. 

Summit 

Workshop on Gender Shaindy S. Polinec 
and Development 
Integrated in Frontline 
Servlee and Protocols 
for Report Preparation 
0\.),,';'5 Te-cimol06), OrlanDu Il. iilenzl 
Caravan 

OTI'S e­ Ricardo S. Bernardo 
NegosyoCaravan 

hho Semil1dr .:.II) poilnec, Shalndy S. 
Supply Chain 
",'i,mq;l';!w.'lt, 
Strategic 
~1 .. v~Urehi{;;il~, t~"iC: On­
going Revision of the 
Implementing Rules 
and Regulations ORR) 
ofRA9184 
(Government 
Procurement Reform 
Act), and Internal 
Control System from 
Property and Supply 
Management 

International 
Teatrollocandia, 
Mariano Marcos 
State University, 
City of 8atac, 
lIoc05 Norte 

National 

Teachers' Camp, 
BaguioCity 

Venus Parkview 
Hotel, Baguio 

City 

Regional 
Central Luzon 
State University, 
SCience City of 
Munoz, Nueva 
Ecija 

NPRCRTC,BSU 

Hotel Elizabeth, 
Bagulo City 

Local 
BSU-NPRCRTC 

il,ji,lay,\e5taurant, 
La Trinidad, 
Benguet 
Newtown Plaza, 
Navy Base, Baguio 
City 
Gladiola Center 

April 24-30, 
2016 

March 9­
11, 2016 

April 28-30, 
2016 

March 8-11, 
2016 

Aprll13-1S, 
2016 

April 14-15, 
2016 

March 2-4, 
2016 

Aprl\22, 
2016 

April 28, 
2016 

i.'3'1 26-27, 
2016 

PhilippIne Society of
 
Agricultural Engineers
 

Philippine Records 
Management 
Association, Inc. 

School Press Advisers 
Movement (SPAM), Inc. 

Philippine Council for 
Agriculture, Aquatics ancl 
Natural Resources Research 
ancl Development 
(PCAARRD), Central Luzon 
Agriculture, Aquatic and 
Resources Research and 
Development Consortium 
(ClI\ARRDEC) 

Cordillera Industry and 
Energy Research and 

Development Consortium 
(OERDEC), DOSTTechnology 
Application and Promotion 

Institute {OOST-TAP'}, OOST­
CAR 

Philippine Institute of Civil 
Engineers (PICE) Bagufo 
Chapter, DPWH-CAR 

BSU -GAD 

DOST 

OTI 

BSU 

..
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(AppraIsal and 
Disposal) 

College of Forestry 

Agricultural and
 
Environmental
 
Sust:l!inability in the
 
Modern World
 

Philippine Geomatics 
Symposium (PhllGeos 
2016) 
13th National
 
Beekeeping
 
Convention Cum
 
Symposium
 

" On-Boarding Program 
for New Entrants 
Upper Agno River 
Watershed 
Stakeholder's 
Consultation 
Workshop 
Second Amburayan 
Water Quality 
Management Area 
(WQMA) Proposal 
Writeshop 

Sustaining 
Partnerships for the 
River of life: A 
Community Action 
Planning Workshop for 
Balili River, Sagulo City 

Training Workshop on 
GAD Integrated in 
Frontline Service and 
Protocols for Report 
Preparation 
BSU Wrlteshop on 
Gender 
Mainstreaming in 
Research 

Capability Building of 
BSU Faculty on 
Research Proposal 
Preparation 

ROE Seminar Series on 
Proper Storage and 
Disposal of Halardous 
laboratory Wastes 
ROE semInar Series: 
Post Harvest 
Production Practices in 
Vietnam 

Gerry M. Atfonso 
Rosclnto Jan C. Lumbres 
Dorina S. Kipa-en 
Jonalyn P. Dagupen 

Roscinto Ian C. Lumbres 

Paqulto P. Untalan 

Elsie S. Maammo 

Kenneth A. Laruan 

Kenneth A. Laruan 

Dante S. Chlchioco 

Elsie S. Maammo 
Bernard S. Pab/ito 

Dorlna 5. Klpa-en 

Canrado C. Bao-idang 
Eisle 5. Maammo 
Bernard 5. Pabllto 
Kenwal Kyle Galian 
Dorina 5. Kipa-en 
Jonalyn P. Dagupen 

Dante 5. Ch1chloco 
Bernard 5. Pablito 
Kenwal Kyle C. Galian 

Conrado C. Bao-idang 
Gerry M. Alfonso 
AJerma Uno 

College of Home Economics and Technology 

Writer's Workshop 

th
10 BiennIal 

Conference of the 
(;omlidrai;j\l;: 

Education Society in 

Jao-jao A. Somyden
 

Jao-jao A. Somyden
 

International 

BSU-CoJlege of 
Forestry 

National 

UP,DHiman, 
Quezon City 

Baler, Aurora 

Regional 
Venus Parkvlew 
Hotel, Baguio City 

Bagulo City 

I.ocal 

NPRCRTC, La 
Trinidad, Benguet 

Landbank Hall, La 

Trinidad, Benguet 

Landbank Hall, La 
Trinidad, 6enguet 

BSU-
Chrysanthemum 
Hall 

International 

UP Diliman 

De La Salle 

University 

March 4, 
2016 

Apr1l2Q-21 

Apr1126-28 

March 29-31 

April 7 

April 13 

April 13 

March 2-4 

March 31­
April 1 

April7-B 

April 19 

Aprtl14 

Jan. 26-27, 
2016 
Jan. 28-30, 

2016 

Samar Rogers from the 
University of England, 
Armidale, New South West, 
Australia 

PhilGeos 

DMMMSU 

CSC-CAR 

NPC 

JVDFI 

6SU-GAD 

BSU-OVPRE, JSRD and GAD 

B5U-ORS 

BSU·OVPRE 

BSU-OVPRE 

COMPARE 

CESA 

FELlCIA~ORAJR.preSid~t G. CAU 

December 22, 2016 



Midyear Report Oanuary - June 2016) I2016 

Asia 

International Umayat, Lesley Dale G. Colegio de San February ENEDA 
Conference on Juan de Letran 19 ­ 21, 
Entrepreneurship 2016 
2nd SIMPI and PINOS-AN, Jeftee Ben B. Far Eastern May 04-05, FEU, lJTM and UBH 
International University, Manila 2016 
Con;e,'Ence on Ul'li,olO City 
Studies 

,id~ivm.l 

24th 
Annual National Rosario, Florida S. First leadership Jan. 28-30, COHREP 

Council of Hotel and Academy, 2016 
Restaurant Antipolo City 
Educators of the 

1': liliiiiJii'ES 
(COHREP) 
1::~ave.»\,:10a 

2
nd 

International Rochelle B. Belino camp John Hay, Feb. 4, UB 

'. '£ourlsm anb Baguio City 20'.16 

Hospitality 
Students' 

'\.:onvention 

29
th 

AACCUP Annual Pelin B. BeHno Century ParI< Feb. 17-19, AACCUP 

National Conference HoUe, Malate, 2016 

Manila 

4
th 

Philippine Rulla, Marie Anne R. PWU Feb. 22, PAN 

Association on Joaquin, Diane 2016 

Nutrition on Tondo, Daisy 

Nutrition Forum 

Nutritlonlst- Pelin B. Selina 110110 Feb. 24-26, NDAP 

Dietetian's 2016 

Association of the 
Philippines Annual 
Convention 

National Forum on BANANIA, Norm.a P. Colegio de San February Young Entrepreneurs' 

Management and Juan de letran 20,2016 Society and ENEDA 

tOntrepreneurship 
btramural 2016 Johnabel T. Basatan Venus Parkview April 28­ School Press Advisers 
'frainlng of TraIners Hotel, Bagulo City 30,2016 Movement!sPAM) Inc. 
and Students &National Federation of 

Campus Journalists 

Regional 

Focused Group Banania, Norma P. CHED-CAR January 28, CHED-CAR 

Discussion for the 2016 

~·,<js~.1Al.'d'uh,. 

Research and 

Sec~u...ai 
Engagement Grants 
DOST Technology Jeftee Ben B.Pinos-an IngJay Restaurant April 22, OOST 

Caravan 2016 
K to 12 Transition Pelin B. Belina CHEO CAR April 22, CHED CAR 
Scholarship 2016 

Nomination WOI'llshop 
of Instruction, 
Research and sectoral 
Engagement [IRSE) 
Orientation on BASATAN, Johnabel T. Strawberry Hall, May 3, 2016 CHEO-CAR 

Certificate Program 'BEUNO, Pelln B. BSU 
Compliance {COPe} PIN OS-AN, Jeftee Ben 8. 

RULLA, Marie Anne R. 
SOMYDEN, 
Jao-Iao A, 

Local 

Integration of Flores, Rodeliza A BSU February GAD- BSU 

Gender and Degay, Imelda O. 11-12, 

FELlCIA~ORAJR. 
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Development Lumiked, Melchor S. 2016 
Perspective in the 
ullicomes-tlased 
Educatlon Syllabi 
Writing for Scientlilc lIDAWAI~, Celesle D. Saint Louis tebruary SLU SABiVi-GPC 
Publication ORID, Jovy B. University 18,2016 
Training and Amelia G. Bawang Sollbao Hall, March 15­ GAD 
Workshop on GAD NPRTC,BSU 17,2016 
Integrated In Frontline 
Service and Protocols 
for Report Preparation 

"The Art of Plating and Rodellza A. Flores CHfT-B5U March 21, PCHMS 
Garnishing and a Florida S. Rosa rio 2016 
Workshop on Knife 
Skill" 

The Academe Meets RodeJiza A. Flores Universrty of March 21, SIHTM-UB 
:', the Industry: A Baguio, Baguio 2016 

Tripartite City 
Collaborative F()rum 

"Writeshop in Gender Mane Anne R. Rulla Chrysanthemum March 31­ BSU GAO 
Mainstreaming in Pinos-an, Jeftee Ben 8. Hall, BSU Aprill, 2016 
Research" Jao-jao A. Somyden 
"WritE!Shop in Gender Amelia G. Bawang Chrysanthemum March 31­ BSU GAD 
Mainstreaming In Hall, BSU Apnll,2016 
Research" 
"Capability BurJdlng of Johnabel T. Basatan Landbank April 7-8, 8SU OVPRE 
BSU Faculty on Rochelle B. Bel1no Building, La 2016 
Research Proposal Rodeliza A. Flores Trinidad, Benguet 
Preparation" Celeste O. lldawan 

Melchor S. Lumiked 
Annual Assessors Rodel1za A. flo res BCSAT, Bagulo April 15, TESOA 
Forum: Quality City 2016 
Training and 
~st!~tneIlI:.:A 

spectrum of 
Opportunities 
PATHESCU Annual Jao-Jao A. Somyden Hotel Supreme, April 20-22, PATHESCU Inc. 
National COnvention Crlstna C. Agrabe Bagulo City 2016 
and General Melchor 5. Lumiked 
Membership Meeting Kristin Mei A. Kayat 
Research Proposal Pelin B. Belino RDCHall, April 23, Cordillera Regional Health 
Orientation Botanical Garden, 2016 Research and Development 

Bagulo City Consortium 
1ST Hospitality Industry BAWANG, Jewellgorol's May 7, 2016 SATUR 
Trendsetter's Summit" Amelia G. Hidden Garden Events Manage 
nMegatrends In BELlNO, La Trinidad, ment & Marketing Solutions 

Culinary Arts" Rochelle B. Ben.guet 
FLORES, 
Rodeliza A. 
ROSARIO, 
Florida S. 

Program Instruction BAWANG, Eurotel, Abanao May 15, Achievers Center for 

on Competency Based AmeliaG. Extension, Bagulo 2016 Excellence In Tralnlng and 

Training BEUNO, City Skills Develop 

Rochelle B. ment 
Work Attitude and flORES, Corpora 

Value Enhancement Rodell2a A. tion 
'ROSARIO, 
Florida S. 

Ed10 Seminar on NITRON, Gladiola Center, May 26-27, BSU 

Supply Chain JocelynG. B5U 2016 
Management, 
:'t"a~(!~ic 

ProCllrement, The 
On~oiOls P'"vl.iOi' of 
the Implementing 

\ , 
\ 
--~--

- ---_. 
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Rules and Regulations 
Of the Government 
Procurement Reform 
Act, and Internal 
Conlrol system for 
Property and Supply 
Management 
(Appraisal and 
Disposal) 

College of Nursing 

Integration of Apilado, Rovencio 
Outcomes-based Angeles, Jocylyn 
Education in the Caranto, lawrence 
&Sl~ :::u;....iCU'U~.il~ ~~l~ C;:.t<lpang, iviary r,ose 
Component Colas, Keverne Jhay 

Esto, Jonalyn 
Gay-as, Maureen 
laran, lOUIsa 
Natividad, Doris 
Palao-ay, Glenn Ryan 
Panagan, Vicente Jr. 
Tayaben, Jude 
Valles, arol Ruth 

Junalyn Esco 
Regional Nursing Maureen Gay-as 
Congress and Faculty Doris NAtividad 
Development Jude Tayaben 

Carol Ruth Valles 

Doris Natividad 
Regional Nursing 

Jude Tayaben
Research Congress 

College of Teacher Educotion 

15th National Cuevas, Jingle P.
 
Convention of Asia­

Pacific Network for
 
International
 
Education and Values
 
Education (APN1EVE)·
 
i'llii.
 

1ih Biennial Garin, Dominador S.
 
<coi)\/eH~ivro ailu 
International 
Research 
Conferenee 
17lH Biennial Garin, Domlnador S. 
lc'lVe,l'.i·v,. ;;,.1' Slto, leonHa R. 
International 
kesearc'\ 

Conference 

29th AACilP Annual Dlvina M. Yango 
National Conference Manolita Alvaro 

International Kudan, Rosita 

Conference on Lazo, Arcy 

Mother Tongue­
Based Multilingual 
Education and 
inclusive Educallon 
1st International Miguel, Dante M. 
special education 
conference: 

National 

Olongapo City 

Regional 
University of 
BAguio 

saInt louis 
University Navy 
Base Campus 

International 
first AsIa Institute 
ofTechnology and 
HumanIties 

los Banos, 
Laguna 

los Banos, 
lai:,\.ma 

~ational 

Malate, Manila 

Waterfront .
 
Hotel, Manila
 

Hotel 

Stotsenberg, 
Clark Freeport 

January 7­
8,2016 

March 
4,2016 

March 
23,2016 

April 14-16, 
2016 

January 13, 
lOIG 

Feb. 2-5, 
2016 

February 
17-19, 
2016 
Feb. 18-20, 
2016 

February 
19-21,2016 

CN 

SLU 

SLU SChool of Nursing and 
Cordlllera Association of 
Nursing Deans 

UNESCO- APNJEVE-PhiJ 

PASSSAGE 

LET Review
 
Higo;of Ed Fund
 

BSU 

ECDC 

SLS-SDF 
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understanding the
 

challenges and
 

identifyJng the
 
strategies for an
 

effeotive inclusive
 

education with a
 

global perspective
 

':;,'eilkiHl\ odl"els; Oolona, lvlartelina
 

the inclusive Divindo, Betty
 
dass,'conl ;m
 

international
 

conference on SPED
 

2015 National Nang-is, Agustin
 

Schools Press
 

<:onference (NSPC)
 

14'h National Caplli, Arnulfo C.
 
congress of NSTP
 

:, ail~ fU"lc~iunul l~riC 

towards resilient
 
communities
 
Seminar Workshop on Capill, Arnulfo C.
 
Crystallizing Progress
 
for ;I Functional NSRC 
4th wcel Student Botengan, Bryant O. 
Chapter National 
Leadership Training 
Confirmation 
38th Annual National Betudlo, Olga B. 
Physics Seminar-
Workshop Convention 
Judge - Gymnastics, Rivera, Jocelyn t. 
PalarongPambansa 
2016 National Gallardo, Alma Vida G. 
Seminar-Workshop Villagracia, Liezl B. 
and Short-Term 
Preliminary Course of 
the Philippine Soclety 
for Music Education 
2016 Summer Training Cuadra, Imee C. 
seminar for Social DeJa Cruz, Kristine B. 
Science Teachers 

Capacity building Dolendo, Russell B. 
seminar on scholarly 
research and ICT 
innovations 
1" National 
Conference-Workshop Lazo, Arcy 5. 
on Innovative 
Practices in Early 
Childhood During 
Chall!!nging Times: 
Umitless Boundaries 
Innovative Practices in Kudan, Rosita B. 
Early Childhood During 
Challenging Times: 
Limitless Boundaries 
Organization of COEs- ParCilsio, Imelda G. 
CODs-HEls consortia Lubrica, Percyverandu A, 
for the engagement of 
CHED-IRSE grantees in 
the development of 
priority pre-service 
and graduate 
education programs 
CHEO Orientation on Botenga n, 10hn P.1 r. 
Senior High School 
Voocher Program 
Regional OrientatIon 8otengan, John P.Jr. 

\ 

Zone, 

Pampanga 

Angeles City, 
Pampanga 

Koronadal Oty, 
South Cotabato 

General Santos 

City 

Technology 
University of the 
Philippines 
5t. Paul University 
of Manila, Pedro 
Gil St., Manila 

central Mindanao 
University, 
Bukidnon 
Camarlnes Sur. 
Albay 
Philippine Normal 
UniverSity, Manila 

University of the 
Phllppines, 
Dillman 

Palawan 

Tagaytay Country 
Hotel, Olivarez 
Plaza, Tagaytay, 
Cavite City 

Tagaytay Country 
Hotel, Olivarez 
St., Tagaytay, 
cavite 
LIma Pa rk Hotel, 
Malvar, Batangas 

CHEO Central 
Office 

Adamson 

Feb. .l9-22, 
2016 

Feb. 22-26, 
2016 

Feb. 24-26, 
2016 

Apr1l5-7, 
2016 

April 6, 2016 

April 6­
9,2016 

April 6-19, 
2016 
April 12·15, 
2016 

April 13­
15,2016 

Aprii 19-23, 
2016 

April 21 to 
24,2016 

April 22-24,
 
2016
 

April 27-29,
 
2016
 

May 26,2016 

May 30,2016 

SLS-DF
 

PhIl. Soc. Of NSTP
 
Educat<lrs &
 

lmplemente'5
 
(PSNEI)/NSTP
 

Phil. Society of NSTP
 
Educators and
 

Implementers, Inc.
 
St. Paul University of Manilu
 

SLS-SDF 

Philippine Society for Music
 
Education
 

SLS-5DF
 

MSDI 

Philippine Research 
Association for Early 
Childhood Education 
(PRAICE) 

PhIlippine Research
 
Association for Early
 
Childhood Education
 

CHED
 

SLS-SDF
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on Senior High School 
Voucher Program 
Training-Workshop on Divina M. Yango 
Survey Team 
Leadership and 
Outcomes-Based 
Evaluation of 
Advanced Accredited 
Programs (l.evellll and 
level IV) 
seop Convention Alawas, Dolores E. 

School Press Advisers' Alawas, Dolores A.
 
Movement Extramural
 
Training
 
2nd Council of Deans Grace D. Quijano
 
and Heads of Library
 
and Information
 

.',	 Sclence Schools 
General Assembly 
Seminar-Workshop on Merville Gene Luzadas 
Records Disposition 
and Administration 
Course for Managers Toyan, RafaeIS.S~ 

of Learning Residential 
Training 

5th Biota-CAR Bansong, Apler J. 
Regional Convention 
S1ll Regional BIOTA Betudio, Olga B. 

Convention and Samonte, Cecilia B. 
Seminar 

Regional Roll-out for Bansiong, Apler 
S.enior High School Gallardo, Alma Vida 

Montemayor, Janet Lynn 
VlIIagracia, liezl 
Allay, Brenda B. 
Balongyad, Alice B. 
Betudio, Olga B. 
Botengan, John P. Jr. 
Canayon, Arlston B. 
Cuadra, Imee C. 
Daytec, Rosemarie P. 
Dela Cruz, Kristine B. 
Desumala, Jerierls R. 
Dio-as, Faustina T. 
Dionisio, Martes D. Jr. 
Lumasok, Eugene S. 
Miguel, Dante M. 
Nang-is, Agustin R. 
Samente, Cecilia 8. 
Esper l. Feliciano 

MASSAGE lHEAAt'Y LETICIA C. TUL-Il'lG 

Nell ROSEMARIE P. DAYTEC 
JERICRIS DESUMALA 

as l:f1IIClm:eroen\: EL'5 Faculty 
Seminar 
..-:c.i.Ure ·;01 un, on 'ArceUana, Constal1cia 
understanding Divindo, Betty 
mental health and Dontogan, Terrilyn 
mental disorders; Gabito, Fely 

Thief innocence JavoniIJo, teonora 
putting an end to Los-ok, Minda 
child abuse Tabdl, Yvonne 

Luzadas, Merville Gene 

- - ----- ....-__ .. 
\

­

Universt!:y, 
Ermlta, Manila 

Great Eastern 
Hotel, Quezon 

City 

Boracay 

Venus Hotel 
BaguJo City 

UP - Diliman 

San Miguel Puerto 
Prlncesa 

CampSamal, 
Tumawlni, 
Isabelle 

Regional 
Easter College, 
Baguio City 

Easter College, 
Baguio City 

University of 
Northern 
Philippines, Vigan 
City lIoms Sur 

Local 
B5U-SL'5 

B5U-ELS 

UC, tlaguio City 

May 3-6, 
2016 

May 13-14, 
2016 

ApnI28-30, 
2016 

May 16-17, 
2016 

May 23-27, 
2016 

May24­
29,2016 

Jan. 8-9, 
2016 
January 8­
9,2016 

May 22-24, 
2016 

JULY­
DECEMBER, 
2015 
January 25, 
2016 
H'b.6, 
2016 

BSU
 

Speech Communication
 
Organization of the
 

Philippines, Inc.
 
School Press Advisers'
 

Movement
 

Natlonal Archives Of the
 
Philippines
 

SLS-SDF
 

LET Review
 

SPF
 

CHED K-12 Transition
 
Program Management Unit
 

PERSONAL 

LiE-ELS 

t'ersonal 
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Bolona, Marcelina 
3nl Lecture Forum Sadey, Judith B. University of February 6, 
"Understanding the Cordilleras, 2016 
mental health and Bagulo Clty 
mental disorders" 
PVAMH 3'd lecture Alexandra S. Sad-ang ue, Baguio City Feb.06, ue 
forum Rosita B. Kudan 2016 
"Understanding 
Mental Health and 
Merrtal Disorders 
and Thief of 
Innocence putting 
an End to Child 
j.,ouse 

Seminar-workshop Sad-ang, Alexandra Chrysanthemum Feb. 11-12, GAD 
un ihe Integratiun Kuua", Rosila Hall, BSU 2016 
of GAD perspective Bokilis, Almon 

<, in the OBE Syllabi Lascano, Elizabeth 
Boldo, Albert Jr. 
Dela Cruz, Kristine 

Seminar-Workshop Froilan 8. Manas CTE February eTE 
on Research Esper L Feliciano 13,2016 
Instrument Design Sarah M. Palaw-ay 

Alexandra S. Sad-ang 
Seminar-Workstlop BAUKO Teachers CTE Feb. 13, CTE 
on Resean;h 2016 

Instrument Pesign 
Orientation on BSU- All CTE Faculty Members (ECDC, CTE Function Feb. 26, CTE 
REMO & GAD ELS, SLS, Tertiary) Hall 2016 
Seminar on Solo 
Parenting and Anti 
Bullying Act 
Training-workshop on 
Gender and NPRCRTC 
Development (GAD) Merville Gene l. Luzadas Km6, La March 2-4, BSU-GAD 
Integrated in Frontline TrinIdad 2016 
Service and Protocols 
for Report 
Prreparation 
Interactive Teaching Alawas, Dolores E. Crown legacy, March 4-5 NORPHll 
Strategies and Tul-ing, Leticia B. Bagulo Oty 
Assessment that VVork 
for Kto 12 and OBE 
PAm Regional Banslong, Apler J. CTE Function Hall March 31· PAFTE-CAR 
Convention Parcasio, Imelda G. April 1 

Naoe, Eduardo M. 
Anglwan, Evelyn S. 
Cuevas, Jingle P. 
Manas, Frollan B. 
Sito, Leonila R. 
Montemayor, Janet Lynn S. 
Villa, Emelda E. 
Duma pis, Diego P. 
Allay, Brenda B. 
Dio-as, Faustina T. 
Daytec., Rosemarle P. 
Batinay, Ryan B. 
<:anayan, Arlston B. 
Bolona, Marcellna L. 
Gablto, Fely A. 
Maguen, Rachel K. 

Public lecture on Bansiong, Apler J. UP-Bagulo April4,2016 
"Cooperation among 
conservations and 
deceit" 
Capability BuildlAg of Manas, FroJlan B. BSU April 7-8, BSU-DVRE 
BSU Faculty on Bokllis, Almon 2016 

" 
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Research Proposal	 Villagracia, tiezl 
Preparation	 QUijano, Grace D. 

Tabdi, Yvonne B. 
Samonte, cecllIa B. 

2016 International Sito, LeonJla R. 
Seminar-Workshop In 
Research and 
Education 
PencakSilat CoaclUng Batinay, Ryan B. 
and Officiating Miguel, Dante M. 
5emlnarand 
Tournament 
Young Southeast Asian sad-aog, Alexandra S. 
leaders Initiative 
Outcomes based Lascano, Elizabeth A. 
education syllabus 
writing seminar-
workshop for IT 
educaters 
Training-Workshop on Dontogan, Terri/yn 
Journalism Maguen, Rachel K. 
PAm-CAR Bolona, Marcelina L 

Students' Congress Botengan, Bryant O. 
FelicIano, Esper L. 
Kudan, Rosita B. 
Manas, Frollan B, 
Lascano, Elizabeth A. 
Bansiong. Apler J. 
Cuevas, Jingle P. 
Gallardo, Alma Vida 

6th Midyear PAnE Imelda G. Parcaslo 
Convention 
Training-Workshop en Terrllyn G. Dontogan 
Strategic 
I"l'ocurement" 

College of Veterinary Medicine 

83N PVMA National Mark P. Tandoc 
Convention 

Tl ail,i"g Oil i-Ipplieu Edlyn Mae ,4. Ciano 
Veterinary 
Epidemiology and 
Animal Disease 
Diagnosis for Animal 
Health Resean:h 
Personnel 

seminar-Workshop Ana B. Mendoza 
on the Integration Richard P. Dumapjs 
of GAD Perspective Edlyn Mae N. Ciano 
in the OBE Syllabi 
Introduction to Jocelyn M. Runas 
Artificial Ana B. Mendoza 
Insemination Monal1z M. Nagrampa 

Maureen Theresa P. De Vera 
Edlyn Mae N. Ciano 
Joseph A. Dianso 
Richard P. Dumapls 

Profitable Swine	 Edlyn Mae N. Ciano 
Raising	 Marietta Q. Amatorio 

Criselda S. Battad 
Joseph A. Dianso 

Alternative Jocelyn M. Runas 
Veterinary Medicine Ana B. Mendoza 

Monaliz M. Nagrampa 

St. louis 
University 

Baguio City 
National High 
School 

Saint louis 
University 
BSU 

Crown Legacy 

BSU 

Crown Legacy 
Hotel, Bagulo City 
BSU Gladlola Hall 

National 
SMX Davao 
Convention 
Center 
Guest House, 
Conference 
Room, central 
Luzon State 
University, 
Science City of 
Munoz, Nueva 
Ecija 

Local 
BsU 
Chrysanthemum 
Hall 

CVM-AVR 

CVM-AVR 

CVM-Social Hall 

April 9-12, 
2016 

April 13­
17,2016 

flpril16, 
2016 
April 21-22, 
2016 

April 28-30, 
2016 
April 29, 
2016 

May2S.27, 
2016 
May 26-27, 
2016 

February 
17to 19 

!,,;ay 23 to 
27 

February 
11 to 12 

February 
16 

February 
16 

February 
18 

School ofTeacher Educ. St. 
Louis UnIversity 

SL5-SDF 

SLU 

PSITE 

PAFTE-CAR 
BSU 

PAFTE 

8SU Management 

None 

PCAHRD 
CLSU 

BSU-GAD 

B5U-VTH 

B5U-VTH 
B-Meg 

RCP 
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Maureen Theresa P. De Vera 

Companion Mark P. Tandoc Fortune January Bayer 

Animal Vector- Jocelyn M. Runas Hongkong 26 CVM-YTH 
Borne Diseases Maureen P. De Vera Seafood 

Criselda S. Battad Restaurant 

MerJal's Nexgard Maureen Theresa P. De Vera Heritage March 4 BSU-VrH 
MonaHz M. Nagrampa Mansion, Kisad Merial Philippines 
Jocelyn M. Runas Rd., Bagulo City 
Mark P. Tandoc 
MarjuryTabon 
Joseph A. Dianso 

Anti-rabies Awareness Jocelyn M. Runas La Trinidad, March 8 PVO-Benguet 
Motorcade Ana B. Mendoza Benguet 

Monaliz M. Nagrampa 
Maureen Theresa P. De Vera 
Joseph A. Dianso 
Richard p. Dumapis 
Mark P. Tandoc 

::, CVM Team Building Jocelyn M. Runas Asin Road, Bagulo March 11 to BSU-GAD 
Ana B. Mendoza City 12 
Monaliz M. Nagrampa 
Maureen Theresa P. De Vera 
Marietta Q. Amatorio 
CriseIda S. Battad 
Joseph A. Dianso 
Richard P. Dumapis 
Mark P. landoc 
Marjury Tabon 
Janice Penchon 
Resurecclon Collado 
Laura Baterina 
Peter Decena 
Mathew Abad 

Orientation and Richard P. Dumapis BSU-ATBf, March 29­ BSU-ATBI 
Training on Strawberry Fields 31,2016 
Developing a 
Technology Business 
Incubator (TBI) 

Updates on livestock, CVM Faculty, Staff anc! Students CVM Social Hall March 31 Para-Clinical Sciences 
Poultry and Pet Department 
Diseases Merial Philippines 

Seminar on Thoracil; Joseph A, Dianso Heritage Hotel Apnl1 VetMate Company 

Radiography Mark P. Tandoc BSU-VTH 
Jocelyn M. Runas 
Monaliz M. Nagrampa 
Maureen T. De Vera 
Edlyn Mae N. Ciano 

Seminar-workshop on Richard P. Dumapis Land bank April 7-8 Office of Research and 
Capability Building of Ana B. Mendoza Building Extension 

BSU Faculty on Monaliz M. Nagrampa 
Research proposal Criselda S. Battad 
Preparation Edlyn Mae N. Ciano 

ROE Seminar Series Ana B. Mendoza BSU- April 14, OVPRE-CVM-CA 
Monaliz M. Nagrampa Chrysanthemum 2016 
Jocelyn M. RUnas Hall 
Maureen P. De Vera 
Richard P. Dumapis 
Mark P. Tandac 
Marietta Q. Amatorio 
CriseIda S. Battad 
Edlyn Mae N. CIano 
Marjury M. Tabon 

RDE Seminar Series Maureen P. Devera BSU- April 19, OVPRE 
Ruth C. Diego Chrysanthemum 2016 

Hall 

Institute of Human Kinetics 
National 

NATIONAL Rex John G. Bawang, Mindanao January 28­

TRAINING- Harland Gary B. Pawld, University of 29,2016 

FELlCIA~ORAJR.preSid~t G. CAL( 
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WORKSHOP FOR 
SPORTS COACHING 

Ceasar l. Balaewfd,
 
John P. Batengan Jr.,
 
Marlon S. Tabdi 

National Conference Ceasar L. Balwewid 
on Sports Dance and Mary Ann C. Unos 
Physical Education Jenny V. Esiang 

Marlon S. tabdi 
Institute of Public Administration 

Trairling Workshop on 
Aseanization of 
Research Proposal for 
International 
Publication 

Trainlng·Wprkshop on 
Gender and Devlliopment 
(GAD) lntegratd in 
Frontline Servlc:e and 
Pmtocols r-or Report 
Pfeparatlon (BatdlI) 
"Orientation on Gender 
and Development (GAD) 
and Reproductive 
HealthCare" 

Echo seminar on SupplV 
Chain Management, 
Strategic Procurement, 
The On-going Revision of 
the Implementlnll Rules 
and Regulatlons (IRR) of 
RA 9184 (Government 
Procurement Reform 
Act), and Intemal Control 
System form Property 
and 5uppiV Management 
(Appraisal and Disposal) 

.. ­

Midyear Report (January - June 2016) I2016 

Science and 
Technology, 
Cagayan De Oro 
City 

Tagaytay, City 

International 

BINALDO-VElASCO, Julie M. 

Agustina M. Jackfrey 

Or. Felipe S. Comlia, Dr. Gretchen Gaye 
C. Ablaza, Atty. Julie Binaldo Velasco, 
Agustina M. Jackfrey 

JACKFRfY, AgIJ5tina M 

Days Hotel, !Ioilo 
Clty 

Local 
Solibao HaJJ, 8SU­
NPRCRTC BuildinG 

CAS lillie Theatre, 
Benguet State 
University 

Gladiola Hall A, BSU 
Compound 

Feb. 11­
13,2016 

Aprll-2B-29, 
2016 

March 2-4, 
2016 

March S, 2016 

May 26-27, 
2016 

REDTI 

Philippine Association of 

Institutions for Research, Inc 

(PAIR) 

BenguetState Unlverslty­
Gender and Development Unit 

Gender and Development Unit, 
Benguet State University 

Benguet State University 

FELlCIA~ORA JR. 
preSidit G. CAU 
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FACULTY AWARDS 

Table 15. Number of awards received by BSU faculty from March to May 2016. 

"-" .. -"--".. .", 

COLLEGE 
JANUARY FEBRUARY MARCH APRIL MAY JUNE 

INTL I NAT'L REG LOC INTL NATL -REG I LOC INTL NATL I REG lOC INTL NATL REG LOC INTL NAT'L REG I LOC INTl NAT'l REG LOC TOTAL 

CA 0 0 0 ; 9 0 0 0 I 0 0 0 I 0 0 0 0 0 0 0 1 0 I 0 0 0 0 0 10 
- I I 

ICAS 0 0 0 8 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 7 15 

CEAT 0 0 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 

CF 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

CHET 0 0 0 3 
; 

0 0 0 0 0 0 0 0 I 0 a I a 0 0 0 0 0 0 0 a 1 4i 

CN 0 
! 

0 i 
0 00 0 0 i 0 0 i 0 0 0 I 0 0 0 0 0 0 0 0 i I 0 0 0 0 0 

I , 
CTE 0 0 2 11 0 i 1 3 I 2 0 0 0 ! 0 0 2 0 0 0 i 0 I 0 0 0 0 a 1 22, 

I ; 0 I, 

CVM 0 0 0 0 0 2 0 0 I 0 0 I 0 0 0 0 I 0 0 0 0 0 0 0 0 0 0 2
I 

IHK 0 i 0 0 0 0 0 0 0 0 0 ! 0 0 0 0 0 0 0 5 a 0 0 0 0 0 5
I 

IPA 0 0 0 0 0 0 0 0 0 0 0 0 0 i 0 0 0 0 0 0 0 I 0 0 0 0 
, 

I 0 
i 

OUR 0 
I 

0 0 0 0 I0 0 I 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

NSTP 0 0 0 0 0 0 0 0 0 0 0 
I 

0 0 0 1 0 0 1 0 0 0 0 0 0 2 Ii , I i I-­
I IUHS 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 I I 0I 

ULiS 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 D.l.~; 0 
._-­ I 

I 
I ,

OSS 0 
, 

0 0 i 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 I 0 
i I 

TOTAL {) I 0 2 I 21 {) 3 3 2 () {) {) 0 0 2 1 {) {) 7 () {) I {) 0 0 9 50 

GRANO TOTAL 50 

FELlCIA~ORA JR. 
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Table 16. Awards received by BSU faculty from March to May 2016. 

National 
8ATad-awan Best paper under the PhilippIne Society for the May 24 ­ 28,2016 
EJ D sagalla IntegratIve Selena' Study of Nature (PSSN) Siliman University. Dumaguete 

category (for the paper Oty, Negros Oriental 
"MappIng, DIverSity and 
Conservation of 
TraditIonal AgronomIc 
Crops for Reslliency and 
Sustainability in the 
Cordillera, Phlllppines") 

LOwd 

Cardona, Eulogio Jr. Loyalty Awardee - 40 B5U January 25, 2016 
V. Years BSU Gymnasium 
Ligat, Bonie S. Loyalty Awardee - 3S B5U January 25, 2016 

Years BSU GymnasIum 

Kingan, Madeline S. Loyalty Awardee - :1.0 BSU January 25, 2016 
Years BSU Gymnasium 

Pablo, Janet P. Loyalty Awardee - 10 BSU January 25, 2016 
Years BSU Gymnasium 

Wakat, Anna liza P. Loyalty Awardee - 10 BSU January 25, 2016 
Years BSU Gymnasium 

Del-ong, Andrew K. Loyalty Awardee BSU January 25, 2016 
BSU Gymnasium 

Merestela, Tessie M. Loyalty Awardee - 40 BSU January 25, 2016 
Years BSU Gymnasium 

Nagpala, Asuncion '\... Outstanding Teacher BSU Janua'ry 25, 2016 
BSU Gymnasium 

Tagarino, Darlyn D. Outstanding BSU January 25, 2016 
Researcher BSU Gymnasium 

College of Engineering CJnd Applied Technology 
Local 

Engr. Edgar M. Loyalty Award (40 BSU 25 January 2016 

Molintas years) BSU Gym 

College of Home Economics CJnd Applied Technology 
Local 

Ba/auro, Sheri/yo B. loyalty and Service BSU January 25, 2016 
Awardee (10 Years) 

Somyden, Jao-jao A. loyalty and Service BSU January 25, 2016 

Awardee (10 Years) 

Perez, Gemma R. Loyalty and Service BSU January 25, 2016 
Awardee (30 Years) 

College of Teacher Education 
National 

Sito, leonila R. 2nd 
Best Paper Award PASSAGE Feb. 2-5, 2016 

Los Banos, Laguna 
Regional 

DlO-AS, FAUSTINA T. Winning Coach 1ST DEPfD--eAR January 17-20,2016 
Place 2016 REGIONAL Lagawe , Ifugao 

Sports Writing SCHOOLS PRESS 

(Filipino) CONFERENCE 

DID-AS, FAUSTINA T. Winning Coach 3,d DEPED-cAR January 17-20,2016 
Place 2016 REGIONAL Lagawe,lfugao 

ScIence Writing SCHOOLS PRESS 

(Filipino) CONFERENCE 

Batlnay, Ryan B. Winning Coach, Gold CARM February 6-10,2016 
Football Baguio City 

Batinay, Ryan B. Winning Coach, Silver CARAA February 6-10,2016 
WushuXanda Bagulo City 

.~ ,.. ' ~ ~ .. ' .. ~ ~ 

College of Agriculture 

... ~ 

./. 
.-..........
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Dionisio, Martes Jr.	 Winning Coach, Silver 
D. Sutsal 
Miguel, Dante M. Winning Coach 

Alawas, Dolores	 Poetry Out loud 
(Advisers/Professionals 
Category) 

Desumala, Jericris R. 10 Years Loyalty 

Award 

Feliciano, Esper L. 10 Years loyalty 

Award 

Bansiong, Apler J. 15 Years Loyalty 
Award 

capill, Arnulfo C. 15 Years Loyalty 
Award 

Dolendo, Russell B. 15 Years Loyalty 
Award 

Gallardo, Alma Vida 15 Years Loyalty 

G. Award 

Montemayor, Janet CTE Outstanding 

Lynn S. Teacher 
15 Years Loyalty 

Award 

Miguel, Dante M. 20 Years Loyalty 
Award 

Marquez, Erlyn 25 Years Loyalty 

Honeylette C. Award 

Binay-an, Antonio O. 30 Years Loyatly 
Award 

Arcellana, 35 Years Loyalty 
Constancia A. Award 

Dionisio, Martes Jr. Winning Coach, 2nd 

D.	 Place 
Grade 7 category 

Allay, Brenda B. Winning Coach, 3'd 

Place 

College of Veterinary Medicine 

Coach 

• 2nd place Edlyn Mae N. Ciano 

21st• 
National
 
Rodeo
 

Round-Up
 

Coach 

• 4th place Edlyn Mae N. Ciano 

21st• 
National
 

Rodeo
 
Round-Up
 

CARM 

PHILSllJIT SPORTS 
ASSOCIATION (3rd Womens' 
Martial Arts Festival) 

Schoof Press Adviser 
Movement, Inc. 

BSU 

BSU 

BSU 

BSU 

BSU 

I3SU 

BSU 

BSU 

B5U 

BSU 

BSU 

2016 METROBANK­
MTAP-DEPED MATH 

CHALLENGE 

1ST WORD WIZARD 

INTERHIGHSCHOOL 
SPELLING COMPETITION 
-COLLEGE OF VETERINARY 

MEDICINE 

National 

La Trinidad Munldpal 

Gym 

La Trinidad Municipal 

Gym 

February 6-10,2016 
Bagulo City 
April 23-24,2016 

April 28-29, 2016 
Venus Park Vlew Hotel, Sagulo 

City 

January 25, 2016 

January 25, 2016 

January 25, 2016 

January 25, 2016 

January 25, 2016 

January 25, 2016 

January 25, 2016 

January 25, 2016 

January 25, 2016 

January 25, 2016 

January 25, 2016 

February 5,2016 
DepEd Benguet Adivay Hall 

February 12, 2016 

COLLEGE OF VETERINARY 
MEDICINE, BSU 

February 26 

February 26 

FELlCIA~ORAJR.preSid~t G. CALC 
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C. AUXILIARY SERVICES 

OFFICE OF THE UNIVERSITY REGISTRAR 

OTR TCG TC TC CertificationsJ Verifications Others TOTAL 
Graduate Undergrad CAW 

Diploma 
Replacement 

------­
JANUARY 313 119 67 80 678 678 141 1,398 
FEBRUARY 601 71 27 29 621 19 894 2,262 
MARCH 358 53 27 20 318 36 366 1,178 
APRIL 244 42 23 26 165 30 1344 1,874 
MAY 268 47 48 26 200 39 115 743 
JUNE 1005 235 44 116 829 283 2,512 

GRAND TOTAL 9,967 
. A. DOCUMENTS PREPARED/PROCESSED 

B. DOCUMENTS RELEASED 
Diploma OTR Certificate of 

transfer 
Credential 

CertificationsJ 
Authentication 

Other 
Fonns 

TOTAL 

JANUARY 33 214 77 454 731 1,511 
FEBRUARY 31 150 50 450 135 816 
MARCH 42 130 42 358 30 602 
APRIL 32 110 75 290 5 512 
MAY 23 133 56 248 35 495 
JUNE 97 428 244 1,015 128 1,912 

GRAND TOTAL 5,848 

C. BACKTRACKING OF OTR AND RELATED DATA AND VALIDATION OF ENCODED
 
OTR --­

BACKTRACKING VALlDATIONJCHECKlNG TOTAL 

No. of 
OTRof 

Students 

NO. of Pages 
ofallOTR 
encoded 

No.ofOTRof 
Students 

NO. of Pages of 
allOTR 
encoded 

JANUARY 131 151 282 
--------­

2,127FEBRUARY 307 672 318 830 
MARCH 96 252 124 283 755 
APRIL 397 967 30 51 1,445 
MAY 355 735 0 0 1,090 
JUNE 1,041 2,493 30 51 3,615 

GRAND TOTAL 9,314 

FELlCIA~ORA JR.preSid~t G. CALC 
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OFFICE OF STUDENT SERVICES 

A. Health Services 
MEDICAL SERVICES . 

Consultations 
JANUARY 

90 

FEBRUARY 

179 

MARCH-----_. 

178 

APRIL 

124 

MAY 

96 

JUNE 

117 

TOTAL 

398 
Follow-up 04 04 21 23 22 18 66 
Referrals 3 7 2 8 1 11 11 

Physical 
Examination: 

Medical slips 
issued for 

.­

156 

0 

19 

0 

7 

0 

206 

0 

238 

0 

344 

-­ -. 
430 

451 

0 

enrolment 
Readmission 
form si~ned 

Medical 
• certificates 
, issued 
Clearance 
signed 

BP taken 

46 

4 
---_. 

260 

40 

2 

273 

- .­

36 

--­

2 
--_._._-­

474 

107 

15 

631 

16 

3 
- . - .... ---­

246 

143 

411 

194 

159 

20 

1,351 

Lab Exams 
8 3 4 4 7 13 15 

--- ­
Recipients of-
Artificial Limbs 
.J:rEj~L.___.__._____ 

_.. 

----. 

"---+_.. -. 
118 

(March 11, 2016) 

-­ .­ ..­

.. 

-_._-_.. .._---­
118 

B. library Services 

HIGHLIGHTS 

The library is one of the showcases of the University as can be seen from the number of visitors that 
visited the library as part of their itinerary in their benchmarking. Visitors, include librarian from Leyte Normal 
University; FEU Diliman; Colegio de San Juan de Letran - Calamba; and from librarians who attended a seminar 
in Baguio. Students from Bicol also visited the library as part of their tour before they start their OJT at BSU 
ATBI. 

The repair of the roof for the Filipiniana Section was finished, thus, the air circulation for that section 
improved and the threat of the old roof being destroyed was eliminated. 

As the school year closes, the library again signed clearances for final examination and the university 
clearance of the graduating students. Those stUdents, whose clearances are signed, can no longer use the 
library since their records are deactivated in the database. However, those who need to use the library for their 
research and requirements are still welcome to use the library but the materials are for room use only. 

Table 14. Books/Journals/Serials acquired 

ACCOMPLISHMENTS.----,;;rt~;~{;nce ... _-._­1------.---- ­
Indicator JANUARY 

38 journals, 
magazines 
and 
newsletters 

COLLECTION were 
DEVELOPMENT I acquired for 
90-95% the month of 
COMPLIANCE TO January.
CHED&AACUP 
STANDARDS. 

APRILFEBRUARY '-MARCH-_._---- ------­

26 journals, 22 bo Dks and 
magazines 11 C )s were 
and proce 5sed for 
newsletters the mDnth of 
were Marc I. All 

acquired for mate ials 

the month of were jonated 

February. since the PRs 
for th ! first 
quart, !rwere121books 
not y :twere 
relea ;ed.processed for 

the month of 
Febru_ary. 

----_.­

38 
journals, 
magazines 
and 
newsletters 
were 
acquired 
for the 
month of 
April. 

JUNEMAY 

55 
books 

339 were 
journals,processed 
magazinesfor the 
andmonth of 
newslettersMay 
were 
acquired for 
the month of 
May to 
June. 

FElICIA~RAJR.
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3.117 ---·1 
users 

5,506 users 
entered the 
library for 
January 

814 books 

23234 users 
entered the 
library for 
February 

22592 users 
entered the 
library for 
March 

816 books 

21,128 
users 
entered the 
library for 
Aprtl 

23,993 
users 
entered 
the library 
for May 

LIBRARY 
SERVICE I 
USERS' 
ACCESS TO 
THE LIBRARY 

were 
circulated 
for room use 
only in the 
Filipiniana 
Section 

i 627 

materials 
were loaned 
out ror 
January as 
per Follett 

record. 

, 
. 

1411 books 
were 
circulated for 
room use 
only in the 
Filipiniana 
Section 

3403 
materials 
were loaned 
out for 
February as 
per Follett 
record. 

were 
circulated for 
room use only 
in the 
Filipiniana 
Section 

2655 
~ materials 

were loaned 
out for March 
as per Follett 
record. 

870 books 
were 
circulated 
for room 
use only in 
the 
Filipiniana 
Section 

2218 
materials 
were 
loaned out 
for April as 
per Follett 
record. 

578 books 
were 
circulated 
for room 
use only 
in the 
Filipiniana 
Section 

1143 
materials 
were 
loaned out 
for Mayas 
per Follett 
record. 

. -­ ----_ ..... -._.­ ..- ----­ ..._._. _. 

entered 
the library 
for June 

483 books 
were 
circulated 
for room 
use only in 
the 
Filipiniana 
Section 

529 
materials 
were 
loaned out 
for the 
mon1h as 
per Follett 
record. 

I-The ",habHila'ion ~;-..~ roof r~r the I 
l!iliPiriana section 
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C. Student Services 
Scholarship grants as of March 29,2016 

Scholarship grants (Undergraduate) 

No. Scholarship.C;;!ant Females Males-T-T~t~i'--

A. BSU-based Grants _. . ..•.. -..._.........-_ .. . -
1 Academic-Salutatorian . - -
2 Academic-Valedictorian - - . 

.. 

3 Academic College Scholars (50%) 101 14 115 
- - .. ..._--._-_.. ".".-­ _.. 
4 Academic University Sch~ars (100%). 18 11 29 
5 .~thl~~~.(;r~~tJ~00%) 49 69 118 

-
6 Athletics Grant (75%) 1 3 4 

- - --~--

7 Athletics Grant(50%) - - -
8 BSU Employee Dependents 25 12 37 

9 B8U-LGU Dependents 23 10 33 
- .._.. _. -_. 

10 CCA Dramatics Club 100% 9 4 13 
---.­ .. , .., .'--, .. 

11 CCA Dramatics Club 75% 3 3 6 

12 CCA Dramatics Club 50% 4 . 4 

13 CCA Glee Club 100% 6 5 11 
I---- ---._-._ ... _- - _._---­ --'-"---" 

14 CCA Glee Club 75% 5 4 9 
1----­ .. -----------~ -"'_'._-,-_.". 

15 CCA Highland Cultural Dance Troupe (Kontad) 100% 13 7 20 
I---­ ._ •• ___• A 

16 eCA Highland Cullural Dance Troupe (Kontad) 75% 5 2 7 
f--- ---_._-- .­ -. 

17 . CCA Highland Cultural Dance Troupe (Kontad) 50% 6 1 7 - -­ . - .. _~ 

18 CCA Lowland Cultural Dance Troupe (Sinagtala) 100% 2 6 8 
- - "----_.. 

19 CCA Lowland Cultural Dance Troupe (Sinagtala) 75% 3 . 3 ....__ . 

20 CCA Lowland Cultural Dance Troupe (Sinagtala) 50% - 1 1 
f--­ .. _... -_ ....~. - --_.~. 

21 CCA Marching Band100% 1 4 5 
,. - ­ -­ --_._,-._--­

22 CCA Marching Band 50% 1 - 1 

23 CCA Rondalla 100% 7 3 10 
- ~ .. ~-- . ---.--.­ '. __._. 

24 eeA Rondalla 75 % 1 - 1 
--"--'._-.. ---­

25 eCA Randalia 50 % 2 - 2 -_.­ .. ­ -­

26 Mountain Collegian 100% 2 1 3 _.. ~ . --_.'-­
27 Mountain Collegian 75% 1 - 1 

28 Mountain Collegian 50% 6 2 8 
--- -_._­

29 ROTC 75% 4 5 9 .. 
GO ROTC 50% 3 3 6 

-­ ~.- .- .._---­
31 Supreme Student Govemment1 00% - 1 1 

-- -. -- ._-­ ...­ . -
32 Supreme Student Government 75% 7 3 10 
-' 174 482Sub total 308-,._-- . -

8. Other Government Scholarships & Grants 

33 CHED CSSGP (2500) 4 - 4_.__ . . .. 

34 CHED-ESGPPA 274 102 376 
.' ---.--- _.­ - _._­

35 CHED - FOREIGN (Timor Lesle) - 1 1 
-­ --... .-.... -. , 

36 CHED Full Merit 15 6 21 

37 CHED Full Scholar 14 4 18 _.. ..­ .'-----_.- ­ .. 
38 CHED Half Merit 7 3 10 

39 CHED Iskolar ng Bayan 90 18 108 

FEUCIA~ORA JR.preSid~t G. CALC 

December 221 2016 



Midyear Report (January - June 2016) 12016 

r-----­ -­

40 CHED Partial Scholar 14 3 17 
f--­ .__. -­

41 CHED SAFE Loan -r-­ --­ -p­ -­ -­
42 CHED TUIof!~_~u~o".~ 1(Regular) 7 2 9 --­
43 CHED Tulong Dunong (4,500) 2 1 3 

- --­---­ - ­
44 CHED Tulong Dunong (5,000) 1 - 1 

--­
45 _~~D Tulong Dunong (6,000) 9 3 12 r-­ - -_._­ ----­
46 CHED Tulong Dunong (3,000) 22 6 28 

f--­ ------.­ - -­ -­-­ . ----­
47 DOST 40 11 51 

'-' " 

48 GSIS 1 1 2 
f------­ .. _._-----_._._­ -~--

49 La Trinidad Municipal SChool Board (LTB-MSB}-EAPDATS 8 2 10 
- .. - .­ ----­ .... " ..--­----­ ----­

50 La Trinidad Municipal School Board (LTB-MSB-3500) 1 - 1 
--­ -­ -­ .- ...._­ --"_..­ - --_..­

51 OWWA-ODSP 2 1 3 
-
52 OWWA-EDSP - 1 1 _ ...... . ... ,---­ --­--­ -- .. 

53 Phil. Veterans' Affairs Office (PVAO) 1 1 2 
- -- ~... -­

54 Student &Youth Development Program (SYDP) - 2 2 
-­

55 YAFP (DA-CARATI) - -
- -­

Sub total 512 168 680 
t- -­ ------_._ .. - --------- -­ - _. 

C. Private-Sponsored Scholarships & Grants 

56 2G (PLOT-Smart) 7 - 7 
f--­ --­

57 Allied Botanical Corporation (ABC) 5 - 5 
-­ - - --­ --­-­ -­
58 BSU-Alumni Association Inc. 3 2 5 

BSU-Mullipurpose Cooperative 
- --­ --­

59 4 1 5 

60 Cordillera Green Network 7 5 12 

61 Crop Protection Association of the Pllils_ 1 1 2 
--_... 

62 Cesarea-Romero Gil Foundation 1 - 1 
- ---_."-. --_.__ . ----­ ... ­ --­

63 FIL-AM Aggies 2 1 3 
-----­ --­ --­

64 INSULAR Foundation 2 1 3 _... 

65 IYAMAN Foundation 2 1 3 
- .. _._-­ ---­ ----­

66 Luis Co Chi Kiat Foundation Inc. 10 - 10 
-. -­

67 Mankayan Barangays-LEAP (18,000) 4 - 4 
- --­ -_.- . - - ... _-­

68 Mankayan Barangays-LEAP (5,OOO) 2 - 2 

! 69 Mankayan Barangays-LEAP (6.0ED) 95 20 115 
"---­

70 Philex Mining Corporation (Full) 11 1 12 

71 Phllex Mining Corporation (75 %) 1 - 1 
._.- ­ . 

72 Tile Cordillera Connection (TCC) 25 6 31 
-----~------- - ._--­ -­ ------_. - -­ ----­

Sub total 182 39 221 
.... .-._---_. --­ ---­

Overall Total 1002 382 1383 
--­

I 

' .... 
" 
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Student Development 

a. Seminarsl Trainings attended by students 

TITLE I PARTICIPANT/S I PLACE I· DATE I SPONSOR 

r---­
• 

• 
• 

• 

• 

• 

. L. I ~~ 
Declined the invitation of the National Alliance of Youth Leaders to attend the Ugnayan 2016 
due to budgetary and audit regulations 
Endorsed the invitation of the Regional Development Council to the MS and SSG 
Declined the invitation of the Office of Presidential Adviser on the Peace Process and the 
Rotary International Districts to attend the Master PEACE camp due to lapsed deadline. 
Declined the invitation of the Green Philippines to attend the Youth Environment Summit 2016 
due to the lack of background information about the hosts. 
Declined the following: 

a) Invitation of the Youth Lead Phils, Inc. for the 2016 Philippine Trail Summer Camp due 
to budgetary concerns 

b) Invitation of the Nationwide Youth Leadership Conference Innovation due to lapsed 
deadline of registration 

The request of the National Alliance of Youth Leaders for the endorsement of their Ugnayan 
2016 Forum on ASEAN Political-Security Event due to the unpleasant review of their activities 

b. SeminarslTrainings Conducted IHomeroom Guidance Facilitated 
ACTIVITY I PROGRAM I DATE I PARllOPANTS I VENUE/PLACE VISITED I FACtUTATOR!5PEAKER 

Career Mana ement Jan. 23,2016 40 8SET students Strawberry Hall ATAustria 
Customer Relations .... Jan. 23,2016 40 BSET students Strawberry Hall REC rb "11--
Mana ement a one
 
Work Ethics Jan. 21,2016 _. 20 Student Assistants OSS Social Hall ATAustria
 
Transferees' Orientation Jan. 20,2016 - 35 Transferees ass Social Hall ATAustria
 
Orientatioli'ofTransferees January 20,2016' 35 New Students ass Student Center FAPFarangan 

MPLad·ey 
JSAnnaway 

.---------11 ' I 1_. _ EAGrande I 
Religious Instruction: The­
7 Sacraments of the January 18, 2016 51 SLS LANgiao 

I Catholic Church.. _ . n 

A World Made Better: My January 15, 2016- 26 Grade 10-1 SLS ] LANg'aoC 
Advice to Myself @:00-04:001 Students __.. ___ .... . I , 

A World Made Better: My January 15, 2016 34 Grade 10-3 SLS LANgiao
Advice to Myself (01 :00-02:00) Stude!'!!:;_ \.._
 
A World Made Better: My January 15, 2016 34 Grade 10-2 SLS
 LANgiao
Advice to Myself (07:30- 08:30). Students .. . .. __ . , 
A World Made Better: January 14, 2016 29 Grade 9-1 SLS LANgiao 
ThinQs To Do This Year (03:00-04:00) Students 
A World Made Better: - January 14, 2016 45 Grade 9-2 _._-- - SLS -'-c..;-~~iao --
ThinQs To Do This Year (02:00-03:00) Students 
A World Made Better: -january 14, 2016 45 Grade 9-3 . '---"SLS LANgiao
 
Things To Do This Year (11:00-..1~:QqL ?t.u_d~n_ts
 
"My New Year's January 13, 2016 41 Grade 6-- Carnia ELS
 LANgiao
Resolution: My Goal to (01 :00-02:00)
 
Change"
 
~"MYNew Year's January' 13, 2016 -r-- 42Grade 6:'Rose ELS
 LANgiao
Resolution: My Goal to (01 :00-02:00)
 
Chanoe"
 
"My New Year's January 13, 2016 I 42 Grade 5· Carnia 1"---' .--- ELS I .--


LANgiao
Resolution: My (09:00-10:00) 

l-g,o..!Jlf!1it~ent to Change" 
My Foot Map January 13, 2016 42 Grade 3· Rose ELS LANgiao I 

j10:15-11:15) _ ..F.'uoils .... 
My Foot Map January 13, 2016 42 Grade 3· Camia ELS LAN.giao 

(08:00-08:40) !,upils._ __ __ -----1 
Learn, Play and Grow January 12, 2016 46 Grade 2- Rose 

...----F..---.... ----. 

LANgiao
Together (Delayed (02:00-03:00) Pupils ELS 
Activi 

I "My New Year's January 12, 20161-42 Grade5- Rose-·f-'-· '-----~N . -- ­
91aoResolution: My (09:00-10:00) --- I ELS 

~11]!J1itrnent to Change" 
January 8, ·2016--r--4!'-G,.a(j~ .- - -r----- .---­My New Year's
 

Resolution: "A Prayer for (08:30- 09:30) I Stude~t; -- I SLS I LANgiao
 
MyselF
 --' 

--~- '--0-' _ • .l T rIll 
" 
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My-New Year's -January 7 ~2015 45 Grade 7-2 
LANgiaoResolution: "A Prayer for (07:30- 08:30) Students SLS 

Myself
 
My New Year's
 45 Grade j:3 --.­January 6,2015 

LANgiaoResolution: "A Prayer for (08:30- 09:30) Students • SLS 
Myself' -------. 
My New Year's January 5, 2015 50 Grade 7-1 

LANgiaoResolution: "A Prayer for (03:00-04:00) Students SLS 
Myself'
 
My New Year's
 January 5,2015 35 Grade 8-1 

LANgiaoResolution: "A Prayer for (02:00-03:00) Students SLS 
Myself
 
My New Year's
 January 5,2015 46 Grade 8·2· 

LANglaoResolution: "A Prayer for (11 :00- 12:00) Students SLS 
Myself' -55---­Religious Instruction: Gifts January 4, 2016 LANgiaoSLSof the Holy Spirit 

-"-. ------ . --- Dec_ 4:2015Children's Month 42 Grade 4- Camia 
LANgiaoCelebration: "Growing in (01 :00-02:00) Pupils ELS 

My Family" - ..... ....."'--- ­-Silf Esteem 
Interpersonal Skills FAPFarangan 
Social Graces JSAnnaway50+BLlS Students January 28,2016 CTE Function Hall Ethics in the Workplace IDAlindayu 
Assertiveness ITAlcantara
 
Stress Management
 

..-._ .._--­ .._-------
FAPFarangan42 BPE Sophomore 

February 3, 2016 CTE Function Hall 
Psychosocial Processing MPLad-ey 

.-- ... ----p-,--- IDAlindavu 
Student 

_.~ 

200 Freshmen and CAS Transferees and CAS Little Theatre February 2,2016 JSAnnawayTransferees
Freshmen Orientation 

-.._--­ --_.. _. ... ---_.... 
Happiest Moments of My 

February 22, 40 ELS G1 Camia LNgiao
Life: Understanding ELS

2016 Pupils
Emotion
 

February 19,
 34 SLS G10-2 LNgiaoOn Dating SLS __ 2016 (1-2) Students 
'-.-"--- -.­

28 SLS G10-1 LNgiaoFebruary 19, 
On Dating SLS2016 (11-12) Students ... 

February 19, 34 SLS G10-3 LNgiao
On Dating SLS

2016 (10-11) Students
 
February 19,
 

45 SLS G8-3 LNgiaoMy Letter to God 2015 SLS
Students

(8:30-9:30)
 
February 18,
 

29 SLS G9-1 LNgiao
SLSOn Dating 2015 Students 

J~::4) _ . -_._,_.' ---~ . 
February 18, 

. _-_ .. 1--­
45 SLS-G9~2 LNgiaoSLSOn Dating 2015 (2-3) Students -
45 SLS G9-3 LNgiaoFebruary 18, SLSOn Dating 2015 (11-12) Students
 

My Message to a Friend:
 LNgiaoFebruary 17, 45 SLS G7-3 
SLS

On Acceptance 2016 Students - ....._~ - .- --
Tebruari 16, 50 SLS G7-1 LNgiaoMy Message to a Friend: SLS2015 StudentsOn Acceptance 
_(3-4) _._._-­~- --

LNgiaoFebruary 16, 35 SLS G8-1 SLSMy Letter to God 2015 (2-3) .. __.­ - -'.­~-----

LNgiaoFebruary 16, SLS46 SLS G8-2 My letter to God 2015 (11-12) .__. .._~- "- -- . 
February 12, 43 ELS G3-Camia LNgiao

ELS2016A Better Me Pupils
(10:20-11 :20) ._- --- ......_--­---"­
February 12, 42 ELS G3-Rose LNgiao

ELSA Better Me 2016 (10:20­ Pupils
_11:20) ... _~--_. __.- ---­

Orientation of ELS - G6 LNgiao
89 ELS Pupils ELS 

__ Aca<!emic:_~!~gram 
for SLS Curriculum/ February 2, 2016 

- EAGraridei; speaker-Ori­
+/- CA students with 

TUTOK LASAT:" Mean It March 14-22, Social Hall, Student "Developing a Winning 
academic2016 Center Attitude" and to Win It" 

deficiencies Commitment" 
'---------- -- -- -----­ -

\ 
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Goal Setting & Towards 
Career ManaQement -

March 11, 2016 130 CVM students CVM Social Hall ATAustria 

--
LANgiao 

TuTuK2:Kudos March 15­
17,2016 79 grade six pupils BSU Nature Park ATAustria 

JSAnnaway 
IDAlindavu Jr. 

March 5, 2016 120 Donnitorians OSS-Social Hall 
March 7, 2016 80 Campus IPA-Social Hall 

GAD Orientation Joumalists JSAnnaway 
March 11,2016 130 DVM Students CVM Social Hall 

TuTuK2 LASAT: "Mean it March 16,2016 7 BSAB Students OSS-Social Hall IDTAlcantarci---­
to Win It" Session Two 6 BSA Students 

15 BSDC Students 
TuTuK2 LASAT: "Mean it 
to Win It" SessIon Two 

March 16,2016 15 BSA Students 
OSS..social Hall 

IDTAlcantara 

TuTuK2 LASAT: "Mean it 
to Win It" Session Two 

March 10, 2016 18 BSDC Students 
OSS-Social Hall 

IDTAlcantara 

Art Intervention Program 
March 4, 2016 

11 ESGPPA 
Grantees 

OSS-Sociai Hall 

Building Positive Self-
Esteem 

11 ESGPPA 
Grantees 

BSU-Bokod Campus 

Kaya Ko! Eh Paano? 
(Study Habits and Test 
Takina Strateav) 

March 5, 2016 
11 ESGPPA 

Grantees 

BSU-Bokod Campus 

Art Intervention Program March 11,2016 11 ESGPPA OSS-Social Hall 
Grantees 

Art Intervention Program March 12, 2016 11 ESGPPA 
Grantees 

OSS-Social Hall 
IDAlindayu Jr 

Art Intervention Program March 19, 2016 11 ESGPPA OSS-Social Hall 
Grantees 

Art Intervention Program March 14, 2016 11 ESGPPA aSS-Social Hall 
Grantees 

Dorm and Boarding March 22,2016 8 Grantees Betag, LTB 
House Visit 
Dorm and Boarding March 8-12, 2016 2 Grantees 8etag, LTB 
House Visit 
Meeting Conducted for March 4, 2016 249 aSS-Social Hall 
ESGPA Grantees 
Kudos 2016: Awarding March 21,2016 89 ELS Grade 6 ELS 
Ceremony pupils 
Homeroom: "My Ught­ 45 SLS Gr. 8-3 SLS 
Your Light" Students 

March 10, 2016 
29 SLS Gr. 9-1 

Students 
SLS 

45 SLS Gr.9-2 
Students 

SLS 

March 9, 2016 

45 SLS Gr. 9-3 
Students 

45 'SLS Gr. "7-2 
Students 

SLS 

SLS 
,'-------­

!.ANgiao 

45 SLS Gr. 7-3 
Students 

SLS 

March 8, 2016 
50 SLS Gr. 7-1 

Students 
SLS 

35 SLS Gr. 8-1 
Students 

SLS 

46 SLS Gr. 8-2 ELS 
Students 

Tutuk2 Boom!! 
Nakasagana kan?? LEGS 
Caravan (Resume Writing 

April 22, 2016 BSHE4 Strawberry Hall ATAustria 

and Acino Interview) . 
Tutuk2 Boom!! 
Nakasagana kan?? LEGS 
Caravan (Resume Writing April 18, 2016 68 BSHRM4 Strawberry Hall ATAustria 
and Acing the Job 
Interview) 
Tutok Lasat2 Test Taking 
Skills 
Tutok Lasat2 Goal Setting 
and Career Management 

April 18, 2016 

April 20, 2016 

45 DVM2 students 

58 BSET 3 

AVR 

RSOC 213 
ATAustria 

FELlCIA~RAJR.
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AT Austria 

JSAnnaway

I ---- --

167 BSHRM 3 

._---- --
April 4, 2016 Strawberry Hall 

April 2. 2016 57 BSND3 and BSHE Strawberry Hall 3
TuTuK' Boom! 

._---.-

Nakasaganakan?? May 23,2016 20+ BSIT students CAS Little Theater 
LEGS Caravan

Test-Taking Strategies May 16, 2016 69 BSF 4 Students 
CF BP Hall 

--1---------SLS Projection Room

"TuTuK2
: Kudosl I May 16, 2016 I 170+ BEE 

Graduating Students 

JSAnnaway
FPFarangan

ATAuslria
LANgiao

"TuTuK2: Boom! 81 BSAi3'- --E---ill-----JTA'canta!~--
I Nakasagana~~n?" ~ ~y_~3, 2016 __ 57 BSDC ~dents CA ITAteentara 

Conduct of the Labor .- --- ----- ---- -- ---. . ----- .-­
. - 35 BSE & BEE _Education for Graduatmg May 13, 2016 . BugUias Campus FP Farangan

Students (LEG~) GraduatIng Students JS Annaway 
Conduct of values ---- ---- -- - - - -- .....- -------- ... -­
information activity to May 13, 2016 8 grantees Bugulas Campus Ruth T. Eteng 

I ESGPPA grantees , 1___ _ , I -l 
JSAnnaway 

"TuTuK2
: Boom! 250+ BSE FPFarangan

May 11, 2016 CTE Function Hall 
NakasaganaKan?" Graduating Students ITAlcantara 

""U""M" """_ uu" "U ~_ MPLad-et I 
"TuTuK2: Boom! 63 BSF 4 Students JSAnnaway 
NakasaganaKan?" May 6.2016 CF BP Hall FPFarangan 

TuTuKz Boomi .. - A!Austria 

Nakasaganakan?? May 6,2016 40+ BSF students Benguet Pine Hall AT Austna
 
LEGS Caravan
 

I ~~~~~:a~~~~n?? May 6, 201~--- 20+ DVM st~:~ts--- 1CVM AVR AT Austria I 

LEGS Caravan 
TuTuKZ Booml AT Austria 
Nakasaganakan?? May 5,2016 160 BEE students CTE Function Hall
 
LEGS Caravan
 ........ -

TuTuK': Boom! June 10,2016 41 BSA, DVM. AEr, CTE Function Hall--- ITAlcantara
 
Nakasagana Ken? BEE, SSE, B81T & EGrande
 
Employment Coaching BSF students AAustria
 
Caravan (Special LEGS) MLad·ey
 

DMataan
--- _..-. -----+------------. 
Labor Eduation for
 
Graduating Students
 Graduating CHET RFiangaan Jr.
(LEGS) - Conducted I May 27, 2016 Strwberry Hall 

students
Resume and Application

I~~~~~~~~J~s r----------- .- FAPFeranganSL8--- ­
May 31,2016 73 BSHRM students SLS ATAustria 

, TuTuKZ;-Sooml- May 30,2016- 267 BSA, BSAB. BSU Rooi-crops-n ~i~~~~i}-
Nakasagana Kan? OAF, AEr, BEE, 

, Employment Coaching BSF, BSAEng'g 
; Caravan students 
TuTuK~: Booml --May 27, 2016 Strawberry Hall 100+ BSES, BSAS, I ATAustria ---
Nakasagana Kan? aSHE, BSET. AET 

students 
I TuTuKz:-Soom!-- May 26, 2016 SLS Projection Room-26BLlSGraduating \'--FAPFarangan--

Nakasagana Kan? students ATAustria 
JSAnnaway 

TuTuK : Kudos May i6~2516- SLS PrOjection Room 26 BLIS Graduating FAPFarangan
 
_--!~_--=:students
 

Effective Study Habits May 25, 2016 Beaui)r- Culture Room 24 BSHE students ATAustria 

TuTuK': Kudos May 24,2016 sCs 250- SSE-Graduating FAPFarangan-­
students ATAustria
 

JSAnnawa
 
TuTuK2

: Boom! MayU23,2016 I CAS Little Theater 120+BSiT students ATAustria
 
I Nakasagana Kan? I ! __ L__________ _ J I 

FELlCIA~ORA JR.preSid~t G. CAU 

December 22, 2016 



Midyear Report (January - June 2016) 12016 

D. PROGRAM ACCREDITATION AND CURRICULUM DEVELOPMENT 

Table 17. Details of accreditation conducted on August of 2015. 

BS Nursing _. Level 4 (Phase 1) Sept.1,201~-Aug.31,2016 

_B.S.Devel~p.~ent Communication 
MA Chemistry 

Level 2 
Level 2 

.Sep.t. 1, 29~S- AU~::U, 2016 
Sept. 1, 2015- Aug. 31, 2016 

_MA ~~g!~h .as a Second Language Levell Sept. 1, 201~- Aug. 31, 2016 ., 
MA Filipino Level 2 Sept. 1, 2015- Au.g. 31, 2016 
MAGuidance Level 2 ~~pt.1,201S~~ug.~1,2016 

MA Social Studies Level 2 ~ept. 1, 2015- ~ug. 31, 2016: 
MAEd Elem Ed Level 2 Sept. 1, 201S-Aug. 31, 2016 
MAEd Educa.ti~naJ & Supervision 
PhD Agronomy. Level 2 Sept. 1!2015- Aug. 31, 2016 
PhD Educational Mana.gement Level 2 Sept. 1, 2Q.15- Aug: 31, 201~ 

PhD language Education Level 2 Sept. 1, 2015- Aug. 31, 2016 

.­

Doctor of Veterinary Medicine Level 3 (assessment Sept.201s-Aug.2016 
on-going; re-visit faculty 
and research). 

BS Nutrition and Dietetics Level 3 (assessment Sept. 201s-Aug. 2016 

•• • • " __ •••__ 0 ••• _ ••••_~ _ on-goin~k~e-\l.isitlibrary) 

MS Rural Development Level 3 (assessment Sept.2015-Aug.2016 

()_~_-~()_i~; re-visit I~brary) 

MS Soil Science Level 3 (assessment Sept. 20IS-Aug. 2016 

~~~15()in&; re-visi~~i.br.ary)_ 
PhD Horticulture Level 3 (assessment Sept. 201S-Aug. 2016 

on-going; re-visit library) 
PhD Rural Development Level 3 (assessment Sept.201S-Aug.2016 

BS in Agriculture 
on-goin~;_r~-visitIibrary~ _ 
Level 3 Re-accredited 
(Assessment on-going for 

.. 
Jan. 2016 - Dec. 2016 

Level 4 until mandatory 
recommendations "to be 
complied with before the 
award of Level 4/1 have 
been satisfied.) 

FELlCIA~ORAJR.
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E. IMPORTANT DEVElOPMENTS I EVENTS I CONCERNS 

• Achievers 

337 Academic Achievers
 
- 156 from CTE having the most achievers
 

• OepEd Mass Training (Service Provider) 

With Benguet State University identified as a service provider Institution, the 
Department of Education Cordillera Administrative Region (DepEd-CAR) has lapped Benguet 
State University in training teachers under DepEd who will be teaching the Humanities and 
Social Sciences (HUMMS), General Academics (GAS) and Accountancy and Business 
Management (ABM) Strands last June 2-11 at the College of Teacher Education. 

A MOA was signed by both DepEd-CAR and BSU where the University has provided 
training through faculty and staff from CTE, CAS, and CA based on the provided curriculum 
gUides by DepEd. 

• BSU as Delivering Higher Education Institution during the K-12 Transition Program 

As per CMO no. 8, 10, 16 series of 2016, BSU has been granted to be one of the 
Delivering Higher Education Institutions (DHEI) to Faculty and Staff from different State 
Universilies and Colleges (SUC) nationwide. As an identified DHEI, BSU will cater to CHED 
scholars and even non-scholars during the K-12 Transition program. 

• Scholarship Grants effective SY 2016-2017 

1. Dissertation grant 5 
2. New Doctorate 1B 
3. Masters 3 
Total 26 

SUMMARY PER COLLEGE 
CA 14
 
CAS B
 
CHET 1
 
CTE 3
 
Total 26 

• COO and COE 

As per CMO no. 38 s. 2015; CMO no.17 s. 2016 
1. CTE as Center of Excellence (CMO no. 17 s. 2016) 
2. CHET as Center of Development in Nutrition and Dietetics (CMO no. 17 s. 2016) 
3. CA as Center of Development in Agriculture (CMO no. 38 s. 2015) 

The COD and CDE are effective from April 2016 to December 2018. 
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• CHED Mass Training 

The Commission on Higher Education (CHED-CAR), in partnership with the National 
Network of Normal Schools (3NS) held a three-day Teacher Training on the Core subjects for 
Senior High School at the University of the Northern Philippines last May 22-24. Registration 
and food and accommodation expenses were shouldered by CHED, while transportation and 
other costs were shouldered by the University. 

The University has sent 63 participants in the said training from CAS, CTE. lHK, CA, 
Bokod Campus, and Buguias Campus. The training has aimed to equip teachers from the 
University who will be teaching the core SUbjects during the K-12 Transition Program. 

<, Prepared by: 

~.~ .DEGUZMAN
 
Staff, Office of the Vice President for Academic Affairs
 

Certified true and correct: 

d~;~< 
~president for Academic Affairs 
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",';.Benguet State University 

OFFICE OF THE VICE PRESIDENT FOR ACADEMIC AfFAIRS 
La Trinida"- Benguef, Philippines 

www.bsu.edu.ph 
e-mail: ovpaa.bsu@gmail.com 

PERFORMANCE IN LICENSURE EXAMINATION 
2011- 2015 

2011 2012 2013 20'i4 .2015 
Profession 

No. of 
E:<aminees 

BSU 

No. of Possers Passing Ra'.e 

NaUonai 
Passing Rate No. 01 

E:<aminees 

BSU 

No. of Passers Passing Rale 

National 
Passing Re:c No. or 

Examinees 

BSU 

No. of Passer.; Passing RaJe 

National 
Passbg Rate No.of 

Examinees 

BSU 

No. of Passers Passing Rate 

National 
Passing 

Rale 
No. of 

Examinees 

BSU 

No. of 
Passers 

Passing Rale 

National 
Passing 

Rale 

Agricultural Engineer 56 21 45.45% 44.84% 39 14 37.70% 45.70% 41 13 33.87% 35.22% 13 30 43.33% 50.32% 29 10 34.48% 40.43% 

Agriculturist 170 53 31.18% 36.63% 206 73 35.44% 38.00% 251 82 31.71% 39.43% 91 221 40.72% 36.00% 257 99 38.52% 31.05% 

Forester 18 8 44.44% 43.58% 42 11 26.19% 37.73% 39 15 38.46% 29.62% 30 62 48.39% 40.30% 71 39 54.93% 47.97% 

Guidance Counselor 4 1 25.00% 50.25% 12 B 66.67% 55.05% 9 6 66.67% 41.00% 5 7 71.43% 65,15% 4 4 100.00% 60.14% 

Llbr.arian 21 15 71.43% 27.61% 31 19 61.29% 46.67% 48 26 54.17% 45.80% 12 21 57.14% 27.95% 39 25 64.10% 47.03% 

Nurse (JuneJ July) 117 109 93.16% 48.01% 86 85 98.84% 45.69% 118 117 99.15% 42.80% 95 98 96.94% 38.45% 96 95 98.96% 54.26% 

NutritIonlst-Oletetlan 33 29 87.88% 66.97% 41 35 85.37% 67.08% 52 36 69.23% 64.00% 30 38 63.83% 63.59% 50 40 80.00% 64.74% 

T.acher (Elem8ntiry) 

ApriVJan 108 54 50.00% 15.81% 61 41 67.21% 42.46% 46 28 60.87% 27.78% 78.00% 28.98% 31 18 58.06% 27.42% 

SlIptember/August 204 110 53.92% 22.68% 170 147 86.47% 49.29% 200 136 68.00% 31.18% 142 189 75.13% 35.74% 163 132 72.13% 31.36% 

Teacher (Secondary) 

Apn1lJan 188 90 47.87% 26.28% 113 46 40.71% 24.85% 135 96 71.11% 39.61% 70 132 53.03% 28.41% 131 60 45.80% 31.63% 

Ssptember/August 381 220 57.74% 31.45% 299 223 74.58% 43.50% 339 219 64.60% 39.i'5% 238 370 64.32% 34.40% 392 303 77.30% 41.75% 

Veterinarian 31 9 29.03% 36.04% 57 15 26.32% 32.00% 55 21 40.38% 39.61% 21 55 38.18% 33.00% 45 18 40.00% 41.59% 

PERCYVERANOA A. lUBRICA, PhD 

VP for Academic Affairs 

FELlCI~ORAJR.
preSid~t G. CALC 

December 22, 2016 
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OFFIU PERroRMANU COMMITMENT AND R£V1fW (OPCR)~/f~f~~_!'iC EDJ~\ 

"-I 'S.-'::;_~Ll~ ~\ 
• I, ." 

I, TESSJE M. MER£5TELA, Vice-President for Academics, commit to deliver and agree to be rated on th~ attainme!J"\t of the foilowing t2rgetfi~fI;:~~-0T'1:l<m~""n'ith~ ~) 
;nd;cated measure fur the period August to lJe£ember, 2015. ~ \ ,~t _L~N.II. ~_ ;" 

" ,.~. " :\ ­E M. MERESTBA '. ;:•.. " ,;,~Y
, -·hi ........ ~~~/
 

(SIGNATURE OF THE LOCAL CHIEF EXECUTIVE/HEAD OF OFFICE) (RATE1}..:~~Si.~~· 
Date: August 1. 2016 - -._-.-' ­

.I 
: APPROVED BY:
 

Name;
 

Position:
 

Date:
 

R 'S - Outstanding
 
A : 4 - Very Satisfactory 
i. 3 _ Satisfactory
I 

N 2 - Unsatisfactory 
G 1 - Poor 

MAJOR FINAl SUCCESS INDICATORS AllOTED DMSIONS ACTU AL ACCOMPLISHM ENTS RATlNG REMARJC.S 
OUTPUT (TARGETS + MEASURES) BUOG£T ACCOUNTABLE -Q-i"'--T-'IEjE, AVf.. 

(PhP) , ,I I 

i Core Functions - Administrative (8S%) 
I 1. Quality Curriculum Enhancement PhP ; I >,,\j:"\l 

- I I ~ I - • ,. "::" .') ....i Instruction • 2 proposed curriculum reviewed or 2 100,000 ! CF, CEAT, CHET .- \~ ~...\:). :,:.i~I 
I IHK and \ ­existing curriculum enharced and IPA; I 

( ....'" "'" ~ ~ I" C, '.':... oJ',\.i Cumculum Irsubmitted to the BOR for approval : ~ S:I 
.' ..; '".~ ji Committee ,.J:.. ~::"" U:' I 1IQuality AssuranceI I -f ' ~- I ~ ! 

,";'t \J' "," .. II IOQAA CA (BSA), } (. J .~ :;~.- 0 ...:'-1 \... .; ", /j'U" 'J ; :::- ;• 70% of the Board degree prog rams s II ,'I - ~ I II CEAT' [BS AgU~ CHED Certificate of Program , .'.iv"\....·/~v') Lt·) ....·b,,:··':;o ~I~-L!/ I' IIEng'g), CF (BSF).I ~. (I CAJ p~.~. It:....i :,".t ()Compl"laOCe (COPC) visit I 
o peR: July to December, 2016 Page 1 
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~ ..' 

• One Consultation conducted with CHET (BSNO), eN \ C'".,... I L 1;; I '" u~r:~') ~:)o T ,- ,.----,
• 01"v.JCl ·\,Lj....vf\. IV V i:;;w .. 

colleges/institutes ,for their (BSN), CTE (BEE, I ~;J UJ pel' ,
 
accreditation/RQA or COPClSPMS BSE, BUS and 0..\1'-'.1.. • 0 . .
 

implementation MAG), CVM (DVM) 1, n,::<':h s/ (}~~c.+'\<; <1A"5~ '+". h..
 
o..~~ sP ~\S 

.;­OOM, CA, CAS" '\ '( '-, ", !, ,'\ I '" " 1 "C./ A ,I..­• 70% of the accreditable degree -\~CEAT CF CHET ' '.. ,Y~~.v ".,-~ v _. 
programs as scheduled are visited by I' I I V' J. 

: CTE, CVM, IHK, I ,lc .l.0,j,. L~.).- iMCCUP I I 
PhP ass, All CollegesCuniculum and Instruction '7 10 90 11'- S',·)'·.'....'.·

and Institutes I,. 10% increase of the number of I 50,000 

,

1 ~' 
Igraduates traced ! I"? ," , .,-~All Colleges and• 80% 1mplementalion of the K-12 \ :; \) . P ~;."''-' r~.···....t·· l0 ...<...,r \.. cv-vC' 1\. ;:, 

l ! 

-( 

I I ~ Institutes, ass, OURTransition Plan 
CTE-SLS• FIVe strands on the Senior High School h'~ ~~c\').·.,~.J i.! :;;'1 ~ 

I~
~ 

( 
• • -"\ I' " 

fully implemented and granted the 
1 ~"" lJi-- ~~. -Lc ~-oermit to ooerate 

, 'ILC, OU,fR, ass, All• One linkage established between BSU , >,:J. tV\-.~,0L? TI~':::l.,L\lc. ,J 

Iacademic unitsand international university for student I r...~ '~. L',~' Ct.:fl', ~ '!.­exchanQe program i h
, r ~IEmployability of Graduates 

~ ,~ .:' !!.'/~1_:''''i,-0 It"}...- .[ L'~:> !ass, All Colleges i I\,' .''I. One program initiated to develop near­
L'

and Institutes
 
graduating students (GCAT and Job
 
hire and hiring level competencies of 

i
fair) i 

OSS, HRMO, all ..\>, .'.{ ~I...' 1 : ~. ~~ :'-"i...:.:"• One orientation conducted for students T 
academic units Co 0\, ,r.:, l/., ::. ,tregarding scholarships and financial 

assistance 
:. 1;~ ,ass, CGA, IHK, ILC ./ .:.l 2~ \.!.J' :.• One program implemented to improve 

skill of students 
CA, CEAT, CHET,
 

TESOA I
 
• One short term program approved by I 

CF, GTE. GYM
 
Support to Innovative Pedagogy
 ;: 

,J.},_ 
' 

~(. ... .. \t'I'·~"i.\..I-·
,., I ~ Ty ... ('.-:'(,\~.l........J..... .::All academic units, 

I ' 1M committee,• At least 3 insIJoctjonal materials I 
OPCR: July to December, 2016 Page 2 
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evaluated OVPAA	 ! 1 i I
I
 
I ,
 

•	 One in-service training initiated in HRMO, ass, All >2 1.;1-..' /J; \". c,. "-( :/v c' Ilr "cd.! 1 l-


support to instruction academic units, i
 
~m	 , , 

ContinuousUpgradlng.of~edagogy , All academic units '"c- 1/0 ':, ,)tc '::C\(:"I;"V S I ~!I 

•	 100% colleges and Institute comply WIth C•• -
~I <L .,,?, •	 " "., I
I:.. LV C-', '., '- /'

the OBE requirement in preparing their	 .- }" ,. ' 
_~I	 I(~ ("lev ,),., "" '/:SYllabus for the first semester	 ' c' ,,'•• ' ',' - •. ' • 

.I
I 

I 
Teacher's Capability Building . PhP 1M All academic units 'J 7" '/';,0. i,.;'1~'~c-,-~, 0 .' .\ I' f " .;;. I I ( 

.• 70% of the faculty undergo professIOnal .' I, ,C I I ' IJ 

i develooment activity (l.( : ''''' :: ,,!., "I c "',I. 

Research and Extension	 )- .'1 ~ "" ;' .. ;:,i .J...:.r.- .~,''; I'~ I ] .. 
•	 One professional development activity VPRE, All academic " -<" J-. . t . . 

developed to strengthen research and units ",',.1. ,,' ",' 

extension functions in the academe _
 
I
 

•	 One new finkage initiated between PhP ILC, VPRE, IRO All >.~ ;;,,:,<-1 .";-, /:c.;;.(_- J I -:, i
 

BSU and international agency 200,000 academic units .II_,-J,,·_~<,'c I!
 
•	 FIVe (5) private-public linkage All academic units '.,..,\ ./., ( !. :.:"" . [' L•.-.', <: , ' 

I	 ' 

extension ;-<>~ .'i·~ ,~{,:~ ......:;,.,.- iii
 

.l......,.,! t- "r', C. 
\-,-,,.,-----,...__:_--:---t-----:=---"=-"-~+_----:---+____i-_+___t__:_-__+_--------___II.	 100% of the academic units sustain the All academic units /.~b C'q ."'1.<: 'cJ_": :,G~ ·F,- ~ ~ . '
 

number of individuals served in Jl·_~··\,,;'0./ c,1 ",··-(:"~L~.;<v: V j I I
 

!1Support Services	 OUR and ass (ULIS ! 1':, ':'" () ,.~ cL";S .~' t';' : "-'j .::. I I ~ 
•	 100% of the auxiliary services conduct and UHS) ;. ". - . c' (. ,.
 I 

~ review to improve clientele	 i .' I., . ,r-,_' I I I I.­
•	 One menloring llrogTam conducted per ass, All Colleges I ";:; hel '- h <) ",' ~:.:' I ,~, -,' L', "~t-o ! ~ I I >. I
 

colleoe and Instihrte : '.,'; ,.:, ,.) 'iu- \ /d.~ -: (. I I l '
!I 

i
 
I • 70% of the number of ass, All College and ) '},) r) 't,pJv-J..,.7- CL,'C or I : \ I
II I)
 

I I dropoutsJfailureslincompletes tracked in Institutes ' ~ .j:~ - I I	 I 
! all coUeoes ~t.v I .iSupport to Operations I IAll Academic units I:;; I ~ 0 ,vI-- &~-. ·:-~I--------I-,;-,vl-..--:-----+j--:~:--'-i-J:-'-;-...

,. At least 1 % increase in ROI per, P () I ' : . 

OPCR: July to December, 2016	 Page 3
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:.." 

~ - tased JGPtye;. 

•	 Trrey ~ ct ~ cn:J oltrer 

reqUn:d doo.rnenls 
'"'-- ~ --,-~~... 

.•	 l,JI.J:;:: IJ:lCl."Jac.K;)IH ~a::u to 

~~ rJIDrtty ttoiil! 
4 One rnec:h<nsm established 10 <::hed 

iqtidaOOn of casll a1vin:e 

. CNPM .. -..;J~OA"'-~/>-~,;:;.:. -Q;-:-L':';<:1, ~-:.--_._. '-3­
~ lrits .:;J,r:":'" d!:,) ,,! !..,'~~: _ 'I \	 _ 

.	 UDlM" AI.to • ., ')) ( • -";:--,,IT"~I.~I.~,"-----"------------'---
nJV"J"\J.""" ~ c,. ~-C.(..4""'~"!· '.........."J ft.Ut:...~~,~:'r\... J ~ 

units 
.~---~_.--:--...	 _----- ­

Acrosl!rog Olfa:. . J.: /).:.. d'--al~'-'·---- " : OVPAA, AI : dfA.uh-:J (.t/../l­
:~Lrits . . 

•	 I One ~ capability ~OS:J PhP : OVPRE, HRMO, 'd" h-~::'0~'" I~-;;'- ~)c~~L,LL(:, \ 
~ (0I:e~ 00 policies and 100,000' OSS, 0lJR. All, ,j!",'-L-,-~d,-, !3-!lJ...-d,(, (.L""'(. 

.. ~)	 _. academ*:~ __. __.__ . " _ ... _..__. ' ----_. 
!. 70% of the ~ cn:J st:lff: PtlP 105M; OVPAA.HRMO,: I 70 % 1r -1~()A!Jo """...li. ,J 
~ proJan i'np!ernerEd as Deans CI'ld Diredors. """..1.1 _)/~ /!'l..-a:>1-.L~.0'V

rammed wittin ~ /'".2IVv, ~ 

_ ..•._. . ._~__ • ,uuo_.. ~ t->="'" 

•	 One rnedlcrism oeYeloped 
~ fcnAy attendcn;e 
~ func:OOns 

Teaching : Satisfa::kJry evaluation by stLlder1ts. peer. 
Effectiveness supeMsor and self 

SUpport to other functions (5%) 

; 100%'compleOOn'toassigned tasks as chair' 
! of Committees ~ 

· 00% altendaoce to fTIE€firlgs and ott-er 
· furrlicns 

arw:l	 n..,,~ .xr- .. '7 O'-VV _ ! u 

~ ..."'"" _~E.r'l), ~~~"_L.- ...

v 

~ 

~~---~--~----
....

.__ _ ..... _ 

In ~,CNPAA, c2 i'}..u cJ,!zfl·/'v/,:l-/·r..') ,_.- ._-. 

It1 .Deals. em Di'edors.. ...A.. r1l; <u..L 
: and Depcwtmenl ~ r - ~
 
'~lS
 . 

•	 One Tea;hef Awa'U PhP OVPM HRMO' '- .\20,000	 : Deans <n:l Dm:iors'. ) ;) 7~/~ r!.toV-A/'o/..C 

! Chairpersoos .. 1..()· oJ I:"_'09'"0-"/1"')	 . ""'. ~;, (D.T,,,,.-,I t GvLc".u:vJ') ;-1,,.*..,." ,, 

; DSS Is' l&]cc"Z~ ,,,-,j ~ p;!). f''!­	..J. .1';'4.7/ .1/ 1 

C/,i:tX-.' .... ~.{t."(-~ J<GC/J.. ~~-.. 
.--•• --••• - •• -----. __e. .-----• • --.-r------- _._ -- --_._-_ .. 

. OVPAA 
: 

OVPAA ,- .. ' 

------.._._~---------_. _.. -.. . .~- ,---- .---- _. - .. 
_:_._~._	 __-:-~.~~~':l. ... _ ,,_.~_~ . ... ~ ......... .
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ReYJeWed tty PMT ChaiJman Flr.a! Rating By. 

/ 
; Assessed by PMT Secretariat MARlA LUZ D. FANG- ASAN 

~,ciLORAJR _' FR~RAJP.. ~/ 
: Slart of rating penod End of Ratirog Start Of ratin9r .End oJ Rating:
: Ju!y 1,2016 December 30,2016 ~~i-~Q1~-· ..-- .__i.~bef~.?Q.H~. ..- ...... : FEUC; NO .. CALORA JR. 

, Position· Director. ~P.Q. ... Position pired~.?DO __~. ~ Position President Position' PresKlent Positton' P~~ent ...,, __ . __ . 
, Date' Date: Date Date: : Oat€'----'...:c..:..'-'- ..._, , . , ._. --;---- ....__ _ __ .. __--"~.=..
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BSU-QP-01-F02
 
~ 

G'"~
:lI ,/ , .••••.. 1# 
~.~:7< •••••• ,;,Y:::' 
~~~.. 
~ 

DOCUMENT MASTER LIST 

Document No. Document Title 
Rev. 
No. 

Date Approved 

BSU-QM Quality Manual 0 
BSU-QP-01 Control of Documents 0 
BSU-QP-02 Control of Records 0 

BSU-QP-03 
Control of Nonconforming 
Products/Services 

0 

BSU-QP-04 Corrective and Preventive Action 0 
BSU-QP-05 Internal Quality Audit 0 
BSU-SOP-01 Qualification 

BSU-SOP-O1-FO1 
College Qualifying Examination 
Application Form 

0 

BSU-SOP-O1-F02 Application Form for Admission for 
Transferees 

0 

BSU-SOP-01-F03 Graduate School Application Form 0 

BSU-SOP-01-F04 
Graduate School Recommendation 
Form 

0 

BSU-SOP-O1-F05 Open University Application Form 0 

BSU-SOP-01-F06 
Open University Recommendation 
Form 

0 

BSU-SOP-01-F07 CQE Examination Permit 0 
BSU-SOP-01-F08 Result of Examination 0 
BSU-SOP-O1-F09 Notice of Admission (Baccalaureate) 0 
BSU-SOP-01-F10 Notice of Admission (Transferees) 0 

BSU-SOP-01-F11 
Notice of Admission(Foreign 
Students) 

0 

BSU-SOP-01-F12 Notice of Admission (GS) 0 
BSU-SOP-01-F13 Notice of Admission (OU) 0 
BSU-SOP-02 Enrollment 
BSU-SOP-02-F01 Pre-registration Form 0 
BSU-SOP-02-F02 Enrollment Form 0 
BSU-SOP-02-F03 Student Information Sheet 0 
BSU-SOP-03 Mentoring 
BSU-SOP-03-F01 Course Syllabus Format 0 
BSU-SOP-03-F02 Examination Permit 0 
BSU-SOP-03-F03 Grade Sheet 0 
BSU-SOP-03-F04 Semestral Grade Report 0 
BSU-SOP-04 Graduation 
BSU-SOP-04-F01 Request for Evaluation 0 
BSU-SOP-04-F02 Student Evaluation 0 

-_.--.- ----'---. 

FELlCIA~ORAJR.
preSidIt G. CAL( 
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BSU-SOP-04-F03 University Student Clearance 0 
BSU-SOP-04-F04 Personal Data Sheet for Graduating 0 

Students 
BSU-SOP-04-F05 Request for OTR, Diploma & 0 

Certificates 
BSU-SOP-04-F06 Official Transcript of Records 0 
BSU-SOP-04-F07 Diploma 0 
BSU-SOP-04-F08 Certificate of Graduation 0 
Date Prepared: Prepared by: Noted by: 

< 

Result: 

o Approved D For Revision D Referred to NQMRC 

Noted by:
 

Quality Management Representative
 

.. 

FELlCIA~ORA JR. 
preSidIt G. CALC 
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BSU-QP-02-F01
 

~ 

Records Matrix 
§.~~~ 
~~/~I!i' ~ ,
 

. "1'
 ~
EFFECTIVE REVISION 

. DOCUMENT TITLE 
DOCUMENT ORIGINATOR 

DATE NO. CODE 

Presidential Decree no. 2010 - Converting the Mountain State OP 1982 

Agricultural College in the municipality of La Trinidad, province 

of Benguet, into a university, to be known as the Benguet State 

University, and appropriating funds therefor 

CMO No. 09. Series of 2003 - Addendum to CMO No. 36, s. CHED 2003 

1998 "Policies and Standards on Graduate Education" 

CMO No. 06, Series of 2003 - Policies and Guidelines on CHED 2003 

Transnational Education 

CMO No. OS, Series of 2003 - Utilization of the National CHED 2003 

Service Training Program 

CMO No. 30, Series of 2004 - Revised Policies and Standards CHED 2004 

for Undergraduate Teacher Education 

CMO No. 35, Series of 2005 - Minimum Policies and CHED 2005 

Standards for Bachelor of Science in Environmental Science 

(BSES) 

CMO No. 27, Series of 2005 - Policies and Guidelines on CHED 2005 

Distance Education 

.i 

1 

FELlCI?:i'ORA JR. 
~ / preSid~t G. CALC 

December 22,2016 



:.... 

~ 
Records Matrix 

"" ' -'. ~ 
g.~~~ 
'? '-~;' ~ 
~~. .'

'<.,.. . 
~ 

g:tl~)l;1 
-,~-•.~ DOCUMENT ORIGINATOR EFFECTIVE REVISION'~~.:" ~~ 'y, 

~ DOCUMENT TITLE CODE DATE NO. 

CMO No. 25, Series of 2005 - Revised Policies, Standards and CHED 2005 

Guidelines for Engineering Education 

CMO No. 08, Series of 2005 - Policies and Standards for CHED 2005 

Bachelor of Library and Information Science (BlIS) Program 

CMO No. 54, Series of 2006 - Policies and Standards for CHED 2006 

Nutrition and Dietetics Education 

CMO No. 53, Series of 2006 - Policies and Standards for CHED 2006 

Information Technology Education (ITE) Programs 

CMO No. 44, Series of 2006 - Policies, Standards and CHED 2006 

Guidelines for Bachelor of Science in Forestry 

CMO No. 38, Series of 2006 - Procedures in the Processing of CHED 2006 

Applications for the Grant of Authority to Operate Ladderized 
. 

Programs as Part of the Implementation of Executive Order no. 

358, "To Institutionalize a Ladderized Interface Between 

Technical-Vocational Education and Training (TVET) and 

Higher Education (HEI) 

CMO No 30, Series of 2006 - Policies and Standards for CHED 2006 

Bachelor of Science in Tourism Management (BSMT)/ Bachelor 

of Science in Hospitality Management (BSHM)/ Bachelor of 

J 2 
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Records Matrix 
.' ", :'P 

;;> ,t!. - IJ1 
~...~~ 
~~"" w;~ • 

. ~r------ <.:) .1:l~ IJ1 
~"'~~ DOCUMENT ORIGINATOR EFFECTIVE REVISION~~ .... ~. 
~ DOCUMENT TITLE CODe DATE NO. 

Science in Hotel and Restaurant Management (BSHRM)/ 

Bachelor of Science in Travel Management (BSTrM) 

CMO No. 09, Series of 2006 - Policies and Standards for CHED 2006 

Bachelor of Science in Agroforestry 

CMO No. 53, Series of 2007 - Policies and Standards for CHED 2007 

Graduate Programs in Education for Teachers and other 

Education Professionals 

CMO No. 52, Series of 2007 - Addendum for CMO 30, Series CHED 2007 

of 2004 entitled 'Revised Policies and Standards for 

Undergraduate Teacher Education Curriculum 

CMO No. 37, Series of 2007 ­ Revised Policies and Standards CHED 2007 

for Bachelor of Science in Agricultural Engineering (BSAE) 

Program 

CMO No. 24, Series of 2007 ­ Policies and Standards for CHED 2007 

Bachelor of Science in Agribusiness (BSAB) Program 

CMO No. 15, Series of 2007 - Policies Standards and CHED 2007 

Guidelines for Doctor in Veterinary Medicine 

CMO No. 08, Series of 2007 - Amendments to CHED CHED 2007 

Memorandum Order (CMO) No. 38. Series of 2006 entitled 

.I 3 
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~ 

Records Matrix 

DOCUMENT TITLE 
DOCUMENT 

CODE 
ORIGINATOR EFFECTIVE 

DATE 
REVISION 

NO. 

'Procedures in the Processing of Applications for the Grant of 

Authority to Operate Ladderized Programs as Part of the 

Implementation of Executive Order no. 358, "To Institutionalize 

a Ladderized Interface Between Technical-Vocational 

Education and Training (TVET) and Higher Education (HEI)' 

CMO No. 14, Series of 2008 - Policies and Standards for 

Bachelor of Science in Agriculture (BSA) Program 

CMO No. 24, Series of 2009 - Guidelines for Student 

Internship Abroad Program (SlAP) for all Programs with 

Practicum SUbject 

CMO No. 23, Series of 2009 - Guidelines for Student 

Internship Program in the Philippines (SIPP) for all Programs 

with Practicum Subject 

CMO No. 17, Series of 2009 - Compliance with CHED's 

Policies l Standards and Guidelines and Other Issuances on 

the Offering of Degree Programs 

CMO No. 14, Series of 2009 - Policies and Guidelines for 

Bachelor of Science in Nursing (BSN) 

CHED 

CHED 

CHED 

CHED 

CHED 

2008 

2009 

2009 

2009 

2009 

./ 

4 
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~ Records M"atrix

""r>
('.., ',: ~.. ~ ... " " ;~ 

~ ..~~ \~ ~~ Ji.., 

~~ -":" -.-" '>! 
~ 
~ 

DOCUMENT ORIGINATOR EFFECTIVE REVISION 
DOCUMENT TITLE CODE DATE NO. 

CMO No. 22. Series of 201 0 - Enhanced Guidelines for CHED 2010 

Student Internship Program (SlAP) for all Programs with 

Pradicum Subject 

CMO No. 15, Series of 201 0 - Policies and Standards for CHED 2010 

Bachelor of Science in Development Communication Program 

CMO No. 06, Series of 2010 - Policies and Standards for CHED 2010 

Bachelor of Public Administration 

/ 
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1- . {f;r;; 1:~-:;-~-n~I;f,: ~ii~~-~~-'-;l-'-·-~ 
I ~J La Trinidad, 2601 Benguet 

I
I

Number. _ Date: _ 
I 

I Office to viSit 

: Signature of the authorized
 
; staff from the office visited: _
 

! C4.!=.lli_ FE.!=A~ACK FO~~ 
, Instruction: Please check appropriate box on how 
I service was provided to you. 

i I am .. 
I ,.., "ery s<ltlsfi~d with the ser-v,ce 

, 0 Satlsf,ed ..... ,th the servIce 

o Somewhat satisfied with the service 

o Slightly satisfied with the service 

I 0 Not satisfied with the service 

IComments !Suggestions: 

i I 
I © Thank YDU for your honest f"~~ ©_J 
"~ 

"', 
"'-.. 

FEUCIA~RAJR.preSid~t G. CALC 

December 22} 2016 



P.,-'[ L:~"\:~' .:~' ~.~~ Ph ;l'i),'iJc'~ 

,'".. .­. ~ , :J ": ; ~ , . .... ~ ~ ~ .: 

OfFlQ:OFnfEVICEJlRESIIJfNJ'FORACADDOCAFFAIRS 
La 'Trinidad; (!hmauet :..~ 

'Tefeja.:'(:J{o.: (074) 422-2127 {oc,16 

EYALUA,.IOII OF S,.UDEII" SERYICES 
SchooIYear ____ 

(otlI,f, YCi,r t.: ')ecrio:J: Sex: Datc: . 

P'~ase help us evah,ate the university student services by taking rime to honestly and objectively indicate YOUl' LEV EL OF SA'TISFACTION with the services of the different 
student services provid.el's (offices). PleHe put a check madt under the appt'opri:lte column for each student sel'vice office, using the following scale: 

6 = Excellent ·1.=VelJr Satisfied 3=Satisfied 2=Unsatisficd I::: Very Umlatisfied 

Centp.f fOl' Culnlr,\Informa,ion & Offico <If UIJ;"rr,in' FoodUni"ersir\' St'IlJ~11 Supl'olJla Sru<lonr Unil'eJ'9itJ Of!i"c of theUni"C1','il:r 
AnU rhe Art. (C('..\)UbrHtya,;cl SOl'\"it~I'S '(UFS)Commllnicatlllll Sll1~elll Healfh Scn;cc~ Ulli\'C\,lfirv GOYPIruueutSecllrit)' f'uhU".dofl (Mr, 

So1'1;«" (OSS) Inf.o"lIu!iol1 Rcghtr.r (OUR) (SSG)Tcdmol"lO' (UtlS) 5""';00' (USS) C:ollegi_JI)
Service.' Se....ice. (UL1S)Areas for Evaluation 

level o[ SatlefactlonLevel of SOltisfaction Level of Satisfaction Level of Satisfaction Level or SalisfectionLevel of Satisfaction Level of Satisfaction 

5 ~~ 3:·2-W-!-i1~1~1~-.! 

~~~tH±E ._.­
'I .-1 

I I I I I ' I -rTT I 1 

I LJ LI~J J I UI 

: \ I I I i I I I I I ; 

t1i-.­I,J 
i

n-l, I I, I 
! I 

Comments & Su~'gestions; 

Information & UnMtlity Library and student Public.lliJonOffiCI of student Unlvtl"iily Health Uniwrslty Security University Food Center for Culturl! and Supreme StudentOffi~ of thl UniversityInfonnelion StrV!c1'Servicea (OSS) Services (UHSjCommunication I I Services IUSS) (MI, Coll9gien) Government (SSG)I I I -+ _ Registrar (OUR) Services (UFSJ the Arts (CCA)TechnologyServices)(IJLIS) 

FELlCIA~ORA JR. 
preSidIt G. CAL< 

December 22} 2016 
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__ 

!nstrument for Imtructlon/Teaching [7ffec\1",ene:;s 

Rating Period: 
Name of Faculty: .. _ 

_________to _ 

Academic Rank: .,__ . . 

Evaluators: 
DSeif OPeer o Student o Supervisor 

Instruction: Please evaluate the faculty using the scale below. Encircle your rating. 

~~~_. Des~riptjve ~~if11L.L~:-=-.. _.__ '..._ ~~·.-.Q;;Ut~tjve De~ZriPti;;~· ... ~==== . ./
I 5 . Outstanding . The performance almost exceeds the job requirements. The faculty is an exceptional role 

model 
,; '!!:.ry Satisfac~or~. .. T~e·perfo~~~~c~0:1.ee!.~a~9 .~f.!.eri-exc~~.d.s the);b'·~e~itli;:-e~ents.· .
 
3 .". ?atjsfact?~'l' The perf?rmance.rTl~ets Jobrelluire~en.~s .... .... .. ...
 
2 ...F~!~ .. .... ,The p~rformaf1.':.erl1e.etssome ?evelopm~ntto me;l2.tjob~~9uirerTlent~
 

Ll .__-,;P-,;o:..o.:.r_ ... _The faculty fails to .meet job requirem~nt~___ _ ...__._ _ .. 

: 'A~Tiffieni" ,.---- ---..-.- ...... -. -- .. - ... --'-1---- .. - Sr;<ij&----: 

: ~: ~i~i;;~a~:~;i~~::~~£~7~e~~~~~~~-~~~~e~~~~ ~~~si~t~~~s%0~~~~~7~ a~Oila~o;~~e.pio~~s!5. .... 1~~'~t -:~:~;:. -'.§~T-~~J 
,)..~~~~Ifav~~a.ble:.to studen!s ~eyoQd. ~~!al time.. ...... .. . .... .... _. i ? j 4 i..~ __,_J 1 11 
:i.~~g!;Jla.r11.2..(}f.!l~~..!~clas.s .o.!!jifl.1..~ ... 'IIel~9..1'9~I}1.ed afld well~p"rElP9~SUo co.!!1Qle!~.~.~i9I1~~,r..es.p.on~i~i1itie~ ; .~. _! ..4.....3_.'3.. __ 1 j
. 5. Keees accurate records of student's performance and prompt submission of the ~~!TIe_H_ .._ ._. . ~.4..._~ __2__1r- __..___ .... .. ..__.__~al Score j __ .. . 

r" . .-- . - - -. --. -- -.---. -- --- -" .- _ - --- 1 
;....8. Knowledge of Subject . . H' _._. ,Sc~ 

I 1. Demo~strates mastery of the subject matter (explains the subject matter without relying solely on the i 5 ! 4 I 2\ ~ 

5 . - 1-2; 6~~~~}~~~J;.rK;~rm?tion on th~_~!ii!e·~lth~.?rt. of the~)fY ·a.n~.p.~~c!i~e in his£heidisCipl!~_e' .... i' 4 :J..~~f.' 1-1 
I~:.In!~~ales sUbje~l-,op'ra.ctlcal circ.u.m~ta.!.l(:e~ _ang ~E!':lrn.i~g"iQ~!lt~/Rurp..o.s.~.o~.tuden~s.: _.......' 5 4: 3. . 2 .~
 
, 4. ~~~a~~~s~u:~e~~~~~~~r:~~:;~~i~~.If;~~~.IO th~ prevjou~ I~sson~,~_~~ .:I.~~es t~e~~bjec~~atte:.~~.r.~:~~~t !.._..~. 4: 3.. ~ 2_, _.~ 
! 5. Demonstrates up-to-date knO\~le9ge and/!)! awarenesson curre.nt trends and issues of the su!?~!.._ ..l...2......4.. _l_ ~~1 
L__ _'_'" ._ .__. __~otal.Score I. .. . 

rc~Tt;achingro!,: Inde~e-ndentTea~l)l~g-- .._...-~~~= ._. ~__ ._.._~_~1C_·-' 
: 1. ~reates .teac~ing strategies that allow students to practice using concepts they need to understand ; 5 : 4 ' 3 : 2 I 1
i (l~!E.:r9ctlye.~~~cusslo~). • .. __ ...u.,..__, .. _. ". . _ u I. :: ' ._"'U _ 

L?:.~n~~n~~.~§tud~!.~.!?lf-esteem andL()!.~~s._~~_!ec()gnitjontos~ude.~rs p'e~ormance/poten~~J~: __ .. ...1. 5 I.~_: 3 i..?j 1. 
3. Allows studenls to create their own course with objectives and realistically defined sludent-professor rules , 5 i 4 3 2 1 

I~4:l~:J:~I:~%: ~i::;;\~;~~~~:=iI~eih"r own ",i,~", andhold;ng !hem ,ceounlablo-fo' ,~~! 4: 3 :-;- i; 
~he!~ ~erformall~~.f2.a_~ed !arg~ly 01") their sl!c..c~?~.in_~~,:clJti!'lg.d.e~i?!C2ns:. . . .. __ ... J... : ... L . _.\. .. 

5. Encourages students to learn beyond what is required and help/guide the students how to apply the t 5 I 4 ~: 2 i 1 
concef,)ts leame~. __ .. . .... ... _. _ ! : _' .~---l._, 

......_.. .____ _ __. .• . _ ... __.. Total Score ; .. _ 

:- D. Management of Learning .,----------, ---- ..-' ! scara---~ 

1..1~~:::;;~;~~~~~~~:'~~:t~~~~~s~~~~~~~t~;:~~i.C~::~b~I~~: of s~~~_~~.t~ i~. lh~ cl.a.ss a.~«V.ities (e.g. l~ ~ -.·:·-~3-; ~ : ,­
i 2. Assumes roles as facilitator, resource person, coach, inquisitor, integrator, referee in drawing students to '5 4: 3 2 I 1 

'S"b:~~~~t:;~ ~~~:'~~~~sl~r~i~!?~~~~~~:~sq:~~e~~~~~e~Ih~ai~~~motes·heaiitiy'exCf1ange"andio'r--' ; 5 !'~': 3 . "2 I 1 . I confrontations. . i I I 

4. St~Ct~rE;s'ire~structure learning and·teaching-Ieaming contEixCto enhance altainnle'nt of collectlve leariiing 1'5 4 3' _.~. i ~1.. 

5. U~J:~t;~~~tructional M~ier{als (audfoivideomalerials, fieldlrips, film showing, compuier'a;ded instruction ! 5 : 4 i 3' ! 2 i" ~ 
~S)..tCl. relnfort:e learn!ng possesses. ._....L'n • • __ _ •• ' __• __

I. .. . . _ _.. _ _.__ l'o..!aJ SC~~L ..__ _ 

Signature of Evaluator: __ ..
 
Name of Evaluator: . .. __ ..
 
Position of Evaluator. _ .._--_ .._--­
Date: _._----- -- ..- --.­

FElICIA~RAJR.preSid~t G. CALC 

December 22, 2016 
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SUPPORT PROCESSES
 

MANAGE HUMAN RESOURCES
 

Performance Management Process Flowchart 

i 
~ 

I 
I... 
8 
Ii 
o,. 
~ 
! 

OPCII 

Pe.......ca 
~ ..... 
c--. 

!lln_ 

Offic ~ P~rfonnlWlC~ 

Au~..meftt 

OPCR 

" ...ets8lld 
R8tinpt 

i 

Ii,; 

""pm".<l by the Board olRq;<lIl>" in Il!; 16]'" ",.dirlS hdd on Odub.r JO, 20n. 
Bow Rei>4rJtiOQ };o. :~ 25. s. ';OB 
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/~,. ATTENDANCE TO INTERNATIONAL 
~ 

'~ TRAINING PROGRAMS
 
Request Letter of Employee to 

Att.end Seminar/Training 

Recommendation report/certification 

Immediate Supervisor, of HRDC 

Dean/Director 

Endorsement of the President to BOR 
for Approval/Confirmation 

Submission of request letter 
to HRDO 

Contract Signing 
-University LegalDeliberation/ 

Office if Training isInformation of HRDC 
University Funded 

Processing of Travel 
Authority 

After the training program elJgagement~ employee submits the re-entry plan or accomplishment report at the HR 

FELlCIA~ORA JR.preSid~t G. CALC 

December 22, 2016 

Feedback to employee 

I 



BSU ATTENDANCE TO TRAINING PROGRAMS 
(Local/Outside BSU) 

After TrainingBefore Training During Training 

Training Program Invitation 
Employee submits(if addressed to the 
the supportingUniversity President) 
documents to the HR 

University (Attach to OTR) 
President *Certificate of 

Employee engages in ~ Appearance/IAf '5't..~ the Training/Seminar ~ Attendance 
*Accom plishment 

Report/Re-entry 
Plan

Dean/Director/
 
Unit Head
 

"l >­

HR update of 

Request for Travel /Train Employee records 
Program Invitation 
(if addressed to Employee)

/ 

FELlCIA~ORA JR.
 
preSidIt G. CAU 

December 22/2016 
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Terminal Pay 
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HRD: Study/Sabbatical Leave, Scholarship, Thesis/Dissertation Assistance 

t ~ I 

R - 1*1- iiIeIIdation~- -- ­ - ~~-

repo1tt.....liGn 
~ 
Ulrl~ 

.esponsibiJitH!sq!f§1H¥l.~ 

o	 ~icsuh>missiQR of 
gRJdes/ plltqpess report 

&1 Qtherdocuments/repo 
asln~By the\UftiW!lsitV 

• PaesentQtiOnQfoutput 
loeR-.n-mnliBtetlUdic!nte,o:r-	 .~ ~M ~~~,::r;;,p;;, __ ..........
 

UnQtel>iilil!~m 

PreparatiPPgf(:qntrMtby 
'·.,.IIOftke 

RJuGeslin8l_~--- -=- ~-ay-X""".--- ~. 

empldwle 

i 

FELlCIA~ORAJR.preSid~t G. CAL< 
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Leave for More than 1 Month 
:.... 

,a~~b...·tIIe 
~_~~l"'" "­
--~~..,IN ~~ __~,~ -__ 

tI...... 

Sl&naJure'of the 
Plelident 

Al:taduneqtto 
D'TfbJFi1e 

PRIOR TO RETURN ID 
WORK 

Peisonnel must 
submjt:1etterr of 

retuRi to waite (with 
certificateof -1it-4to­- ~ - ..­ -

wo~ 10 ",,",pi 
ree:tiPns:or 0tttPut 

frumlDA) 

APp~lofthe 

PtttSiihR 

·lOA:l.ellveof~ 
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MANAGE FINANCIAL RESOURCES
 

Budgeting Process 

University President -+CI 
BUdget 

Comm,Uee ') -+ 
Budget Call 

Budget Preparation 
(September] 

~ ~ 

Budget Execution 

(Januarvl 

'0 

Setting of Parameters; 
Establishing University 
Thrusts, and Priorities 

(September] 

Colleges, Institutes 
Centers, Divisions 

Offices, Units, 
Projects 

~ 
Review & Consolidation of 

Program Budgets 
(October! 

Board 01 Regents I I 
SECTOR VICE PRESIDENTS 

Programs 

I.	 General Administration & 
Approval of the Support Services 

University Budget a.	 Administration 
(December) I b.	 Finance 

L Production 

t	 II. Support to Operations
Presentation and 

a.	 Auxiliary
Approval of the 

Servlce~I...	 ...University Budget Administrative Council I 
[November) I III.	 OpNillions 

a.	 Advanced 

Education 

b.	 HIRher 
Education 

c.	 Research 
Service~ 

d.	 Extension 

Scrvlcc~ 

FElICIA~ORA JR. 
preSidIt G. CALC 

December 22, 2016 



Disbursement Flow 

C()I~~'ln'CMe5:1)Msjon&' 

Depanrn!:'llli,'r;ec:..lOnsiornces iRequeWIl!j ~n1tJ 

1.	 Pailare payT041S for Ii",r·iIi. "'ages, <rna 
~lI*r lXrnpengllon 

2.	 pr~are Oblgmoo .~e~ fOlm (ODR) 
lBU09"Il)lIl!Z;J!;On ReqlKSt fern; lBURlin 
We-!! (3Jct9'2'i 

1.	 Prepile CXi.clfiemt:rr. VOUCM!r JDV) n We-!! 
(3)CDPles 

~. ,o,l!acII CI,,!tlll5t 10 OV 
s.	 MacllliUPPJftlI'9 aocumffi'.£ 'MIn reterEf":E 

10 <;f\!Cllst 
5.	 C:'tE,'SUlI",1t regal oasis•.1 neces~ 

Sec:orVlCe PreslGen::o 
(R<O (('us... DIfeC<.tf, fa- tne Fna1ce SettmJ 

1.	 Re'.l:?N tne aOC>JmEl1l5!rram.aetoo 
2.	 Gi9r. Bm It aT ooogatlon ReqUE6! 

(OCl~~tl~ Ull1ZZl00 ReqlJo!!Ilit lBUR} :0: 
a. certIT)' me nl!C~rty ana leg,,:!), Of 

cl1~ 10 appropl'1il:~!a1llXmel'1 

unaer IlI6mer alTect 6~&I04l 

o. certIT)' 1M ',310rty. ~ely anti 
leg3Ir.y ~ 6UpplJ(llng me d3lms. 

! 
BUilge'Jlg Dr:'oOe 

1.	 ~el/lE''''' 3Cetr..::y ~ ClaI'T15 
2.	 Ojent:!)' source aT runa 3l1O' rE-gl6t€'f:ne 

nlliacaon 
3.	 cnp-! aT 500gKng o:l'ice 6lgn. 50': 8 ~ 

ODlt13URIoCMIT)' a:.-atawll}' or 
alotnem amI ooog~n5 ~~ In tne 
COR or l!'.J:l9£': ;nO' trlllZ<ClOO In :n-e 
filiR 

!
 
ACCOl6itng Dr:lce 

V1:e-f'fer>'de'l!:~ F'llarce 
o:r.::e ~ 1M PrelilO'al'" 1

. 
I. EvaliJ..a1e acaJraC}':;f transactl:>ns 

~I PrtiillH!Clt a- 1M autl1:fjzE<l R~e561tXl...e S;9"5 <na COO'pI~er.E!'i-5 is su~~Oftr,g 

BOl B aT me OlstuliErnent vou:ner to apprO\le tile (f:X:u~
 

ila}~eJ!'tCO\~r:aoyme DV.
 
I.	 R!!':..-cl 71e IT31sac1lOl1S 

2.	 cn;e{ is. h::¢CUl1U1g cr..:e s'!lnE SoxPIHlO'em Of me a,.J1n~e<l "!eprewTta:J1/l! t\4-t 
A :If OO!llfioEmEl1t vou:ner to 
re-:ry: 

a !Ie "iailiDllly OC COlEn 

CCUlleriigllS tne et1!!':~~. 

b.	 !le CM'~ieten~6aT 
p.JP?M:ng aoo.Jme.m; 

Co	 :nr co~t or Pt1ftf13Ii€CasNE41 ng 0lrCi: 
0Ttla'. cernry me a~ a JaDUty 
~ l'unC5 O~ on me O~~12.. PreparE CI1€ClE r~ me (JS·lIl.f1ielr...em 
or BUR tlilly cer.l11eo 0)' IneJ.	 C!il~ Cl': CaE 'llEil ng o:l'Ci: signs me cn!!':ls 
SOO~et o:rC>:!'. 

3.	 Re-2Im Ille OIStl..lO~'l'e,11Voucoer 1 
1~C<:llTllIe:e as I:;. 6Uwoong 

1. l:SStJe C~lS 1:l me aumooze.:J pOi}Ee ~ 

aocumem.s.'6Igna:OOH. 

I 
Payee 

FELlCIA~ORAJR.preSid~t G. CAU 
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PROCURE GOODS AND SERVICES
 

Procurement Procedure 

Sla90 2. I I Slage 3 
Consulting 

Stage 1 

Services Issuance and 
sling o! InvilaUon 
AdvertIsement/Po 

avallablhly of, PrOClJrement~,. Eligibility bidding10 BidfRequesllorCooferenee 
Check.1cd documenls 

Inlerest 
Expression ~ 

Short listing, [From 1" day of 
(led} 1cd stage 1 until slage 

NoUce.1cd
/ 

Sf 

Slage 4 

PrG-BId 
Request lor c1arlfi<:aUon Conference 
{toed be/oro sla90 5} (12cd before 

sfEge5) 
Supplemootal Bid BulleUn 
[Ted be(oro slage 5] 

Siage 5 

Submlsslon and 
recelpl ~ bids. 
opening of biOs. 
and aligibUily 
check 
(1ed] 

Submission o! 
addlllonal 

-+ requirements 

{:Jed aftfN slage 5J 

Slage 6 

Bid 
Evaluation 
(1ed) 

------.
 

In ease of 
COfIsUlllng 
services 
Slage 7 
NotJ!Jeahon for 
nogolJaUon,1cd 
Slage 8 

Slage 9 

?OSI­
quallflcatlon .. 
(1ed] 

Slage 10 

Approval of 
resolulJonJlss ~ 
UBoce Notice 
of Award 
{1ed] 

Sla90 11 

Contracl 
preparaUon 
and Signing 
[2cdJ 

----.
 

5lage 12 

Approval 
of conlract 
(1edJ' 

~ 

Slage 13 

Issuance 01 
Notice to 
Proceed 
[1edJ 

FEUCIA~ORA JR.preSid~t G. CAU 
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Procure Goods and Services: Receiving 

Start of the Process 

Receive delivered supplies form suppliers 

-I I
Inspection Committee 

----------="---------­
[ Store Room/Bodega I 

-r-i--------..::~--------__" 

Issuance of Document 

1. Request and Issue Slips (RIS) 

2. Inventory Custodian Slip (ICS) 

3. Property Acknowledgement Receipt (PAR) 

----------::"----------, 
End Users I 

Colleges/Offices
I -
I Utilization I 

FELlCIA~ORA JR.preSid~t G. CAU 

December 22, 2016 
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MANAGE PHYSICAL RESOURCES
 

START OF THE PROCESS
 

Receive delivered supplies form suppliers
 

•
 

ISSUANCE OF DOCUMENTS 

1. Request and Issue Slips (RIS) 

2. Inventory Custodian Slip (ICS) 

3. Property Acknowledgement Receipt (PAR) 

•END USERS 

Colleges/Offices

• 
I. IUTILIZATION 

~------- .. / 

FELlCIA~ORA JR.presid~t G. CAL< 
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Infrastructure Maintenance Flow Chart 

1
 
Ptanning of Annual
 

Infrastructure Maintenance
 
ProgTOID
 

•	 End-u.sE!!" unit, 
department, office 

• Project In-charge 
•	 COllege" Institute. Center, 

Oillision 
• Sector Vice-President 

1
 
2
 

Site irnpP.ctioo and
 
evalualioo. deli9n and 
detai~ enginee-ritl9. and 

procurement planning 

• End-user unit 
~ Sector vice-P,esident 
• Planning and Oevelopment 

Office 

• General Ser'ices Office 
• Vice-President for 

AdminJ-Str,ltion 

~ 
3
 

P~~n of Anr'lual
 
InfrmtrudVRO Mai-Itenonce
 

Prowanl Revie-..l.l and
 
ApllC"QYQI
 

•	 Ur.iver:it-y P~~icee.~ 

• Man_oemUlt COI'T'T.·itte~ 

•	 8ud;et CO~lm~":1~ 

•	 t4dlT.ilii:::r.ti\!"e Co~~cil· 

•	 8o.~ of P.:e~nt:;c 

·1~"pplic.;!lle 

1"­

4 
lmp'e~ntation of AnnlJ~ 

lnfTmtructure Maintenance 
Progro.m 

• End-user unit 
• 5eetorvice-President 
• vice-President for 

Admini.stration 
• Planning and Development 

Office 
• General ser.lic~s office 

• Procurement oftice 
~ Technical Working Grovp 

• Bids and Awards 
Q)mrnftt~ 

1+
 

FEUCIA~ORA JR.preSid~t G. CALC 

7 
ACC':ptance of compl-=ted 

infrastructure maintenance 
project 

Customer lOtisfaction 
S'lJ!"1.ley 

•	 End-user unoil and sector 
• uniVersity Pr@sident 
• Pro,urement Office 
•	 Bids andl Awards 

COmmittee 

t
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QUALITY PROCEDURE BSU-SOP-01 
Rev. No. Page 

Page 10 00
Standard Operating Procedures of 32 

Issued By Date
Admission DCO 

Attachment 1 

BSU-SOP-OI-FOl 1 of 2 .""t.'}''!''''
Benguet State University"'/.!- ....... ~
 

College Qualifying ExaminationOffice of Student Affairs :JWI~- . ~ (BSU-CQE)La 'l'ri"'diI4 '1Jnrgun-,.",,~.,. :~..:.l!')J Application FormI"".~, ~ 
This fomt is for students who have NOT taken the BSU· College Qualifying Examination earlier. 

If you have already laken!he College QualilYing Examination al Benguel Siale University, !he results ofyour examination are valid fur 2 years, Ihus you 
are advised 10 visil the Office ofStudenIAffairs- Tesling and Ma1erials Development Unil for further inslructions. 

•	 Instructions in Filling-out this Application Fonn ­
This is page 1 of the application fomt. Be sure to read and understand the instruction before proceeding to page 2. Avoid 
making erasures. Carefully fill·out the infomtation needed. 
1. Prinl or type your eniries in CAPITAl. LETTERS when filling out page 2. Mach 1 pc. 2x2 ID picture wilh white beckgrotlld. 
2. Pay the Testing Fee allhe BStJ-Cashie(s OffICe. 
3. Submij Ihis Applicalion Form wfih the fullowing' 

a. For currenily enrolled high school students: 
• Certificale of enrollment rom the high school principal, receipl ofTesting Fee and sel~addressed envelqJe with slamp (long business envelope) 

b. For high school graduates who have nol enrolled in any lertial)' level school: 
• Photocopy ofHS Form 138 (High School Report Card), receipl ofTesting Fee and sel~addressed envelope wi!h stamp Oong business envelope) 

c. For Transferees: 
• Photocopy ofthe Official Transcript ofRecords, receipt ofTesting Fee and sel~addressed envelope wilh slamp Qong busness envelope) 

MOPE OF FI JNG THE APPb'CADON­ -Imividual FlingGroup Filing 
(for currently enrolled high school students) (for high school graduates & transferees) 

•	 Students submit all requirements 10 their school Guidance Counselor, Fil"out the applcalion form.
 
Cless Adviser or any appoinled representative of the school. · Pay the Testing Fee atlhe BSU-Cashie(s Olfue.
 

•	 School Personnel pays the Testing Fee at Ihe BStJ- Cashie(s Office · Submil certificale of enrollmenlli"om primipal or photocqJy of Form 
fur all their sludenl applicants. · 138 or OTR and sel~addressed envelope with slamp Qong bus~· ness envelope).Submil requirements fur processing al the OSA- Testing and Malerials
· Development Unit.
 •	 Submij Ihe above requirements 10 the OSA-Tesfing and Malerials 

Development Unit. 

APPLICATION PERIOD: Seplember 1, 201 0- Da::errber 17, 2010; Monday 10 Friday (8:00am-6:OJpm) 
SUBMIT TO: BStJ- Office of Student Affeirs- Testing and Materials Developmenl Unn (OSA-TMDU) 

2,' floor Student Cenler Building. Telefax no: (074) 422 2043 

The following are the undergraduate courses offered in Benguet State University:I	 I 
Course Abbreviation 

BSA 

BSAB 

BSDC 

BSAS 

BSES 

BSfT 

BSAEng'g 

BSF 

BSET" 

BSHE 

BSHRM 

BSND 

BSN 

BEE 

BSE 

BUS 

DVM 

BEE (Bokod) 

BSIE (Bokod) 

BSlnT (Bokod) 

BEE (Bugui.s) 

BSE (Bugu;.s) 

BSIE (Bugui.s) 

Comp1et8 NalOe of Course 

Bachelor of Science in Agriculture 

Bachelor of Science in Agri-business 

Bachelor of Science in Development CCJTJ11unication 

Bachelor of Science In Applied Statistics 

Bachelor of Science in Environmental Scieoce 

Bachelor of Science in Information Technology 

Bachelor of Science in Agricultural Engineering 

Bachelor of Science in Foresrry 

Bachelor of Science in Entrepreneurial Technology 

Bachelor of Science in Home Economi:s 

Bachelor of Science in Hotel and Restaurant Management 

Bachelor of Science in Nutrition and Dietetics 

Bachelor of Science in Nursing 

Bachelor of Bememary Education 

Bachelor of Secondary Education 

Bachelor of Ubrary and Information Science 

Doctor of Veterinary Medicine 

Bachelor of Elementary Education 

Bachelor of Science in Industrial Education 

Bachelor of Science in Industrial Technology 

Bachelor of Elementary Education 

Bachelor of Secondary Education 

Bachelor of Science in Industrial Education 

Campus 

Main Campus 

Main Campus 

Main Campus 

Main Campus 

Main Campus 

Main Campus 

Main Campus 

Main Campus 

Main Campus 

Main Campus 

Main Campus 

Main Campus 

Mam Campus 

Main Campus 

Main Campus 

Main Campus 

Main Campus 

Boked Campus 

Bokod Campus 

Bokod Campus 

Buguias Campus 

Buguias Campus 

Bugufas Campus 

I More at t:be baok: I 

Check the Master Document Register. Documents that do not bear Benguet State University's 
Verify that this is the current revision before use official QMS stamos are considered "Uncontrolled" 

FELlCIA~ORA JR.preSid~t G. CALC 

December 22/ 2016 
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BSU-SOP-O 1-1"01 2 of 2 

STEPS: 
READ THROUGH THE FORM without filling-out the entries. Be sure you understood what data are required. 
After reading, carefully fill-out with the information needed. Avoid erasures. 

Personal Information (TYPE OR PRINT CLEARLY) 

STATUS OF APPLICANT: (Please check) 
Currently enrolled as Senior High School Student --­
High School graduate but has not enrolled in any --­

tertiary level school 
Transferring to Benguet State University ---

ATIACHJpc. 2J(l 

10 pictt.e here 

First Name 

Family Name 

Middle Name 

Gender: -=,.---,,,,.-----.-_ Birth Date: Birth Place: 
Montb ----nay--~ --,c"'j:-ty"rr"o-w-n---;O&'P'r-ov,...irJ-c-e-----------MalelFemale 

Home Address: 
--.;H'=o:cus=e'N"'o=-.---B=.ran=g=.=y,..---------'T'=o=wnJ="M"'um="c:T.jp=a1i"'"=ty:-----------P=ro::v::irJ::c::c------­

Name of School: 
Complete N=.roe=-'-o"fID=·g"h--;S"'c"h-'-oo"l=-.::sp"e::c'"'ify"""ir"M=ainC:-:o-'-r'A==::e,--;./"'F'o::r"'T"'ran=sr.:=reC:e::s:·W=ri::teC:t"'h::e::co::m=-p","'ete::::n::.=m::e-::o"r7.thC:e',::..::t::sc"hC:oC:o"ly=-o::u"ha=v::e::.=""::n::d::e'd--­

Address of School: 
-~F"'C1t"T"'ran=,::;:E::ere=e,::-:"'W"'r:T.il::-e::th=-e"."dd=re-,::s::or'-t:;:h::e7lec:s::-ts"'::;:h::oo"l"y::o"u"ha=ve:-at=te::n"de:-d;--------------------

Considering the list of the courses, write your choice below. 

Course applying for: 

Course Abbrev. Complete Name of Course Campus 

(Example: BSA Bachelor o[Scicnce in Agriculture Main) 

Applicant's Signature Date 

Check the Master Document Register. Documents that do not bear Benguet State University's 
Verify that this is the current revision before use official OMS stamos are considered "Uncontrolled" 

FELlCIA~ORAJR. 
preSidIt G. CAU 

December 22, 2016 
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Attachment 2 

Republic of the Philippnes 
1il~n~et ilI>tale r.unib~Uil!! 

QfJicz '!ftMV~ ~'" 
La Trinidad, Ben~et 

APPLICATION FOR ADMISSION 
(For Transferees) 

BSU-SOP-01-F02 1of2 

PLEASE ATIACH 
RECENT PHOTO 

2 X 2 inches 

Requirements to be submitted: 
1. Cerlmed True Copy of Grades. 
2. Transfer Crederrlials. 
3. Certificate of Good Moral Character from last School attended. 
4. TIIIIO 2 X 2" 10 photograph to be attached in this form. 
5. Medical Certificate. 
6. For foreign sbJderrls: sbJderrl visa, certificate of birlh, certificate of financial support, and other requirements by the Bureau of ImmlgratilXl for sbJdents. 

(Type or print in Eng8sh) 

PERSONAL DATA 
To be fiMed out by the student Applesnt 

Full Legal Name: 

2. Mailing Address: 
Family Name 

Number Street 

First Name 

Cityrrown 

Middle Name 

Tel NoJCeli phone NoJE-maii 

Province/Slate Zip Code Counby 
3. Place of Birth: 4. Date of Birth: 
5. Citizenship: 6. ReHgion: 

7. Civil Status: o Single 0 Married 0 others, please specify; _ Sex; 0 Male o Female 

DEGREE SOUGHT (For further inquiries on admission requirements, consult the Colege offering the degrBe program) 

DegreeiCourse/Gelfficate in: ===:;:-:====,---__---;=;=======",-_-.========;;-.- _
Semester for which admission is sough~ please check: __ First Semester (SY 200-.1 __Second Semester (SY 200-.1
 
State how your studies wiD be financed: _
 

Temporary 10 No.: _ 

SlgnabJre of Sluderrl Date 

To be fined out by the College C",:,cerned (COLLEGE EVALUATION) 

o Regular Admission 

o Admission on Probation. Conditions: _ 

o Denied Admission. Reasons: _ 

Subjects to be Crediled Subjects to be Validated 

Evaluated: -..,... -__,-­
Signature oYer plinted name of 
Dept. ChaldColiege Secretary 

Date 
VerifiediApprOlled: College Dean 

Date 

To be iliad out by Concerned om.,.s 

Office Signature over prirrled name Action Reason 

( ) Recommended 
Office of Sluderrl Affairs ( ) Not Recommended 

( ) Recommended 
University Health SeNlees ( ) Not Recommended 

To be fiOod out by the Office OfthB Universily Registrar (OUR) 

Re-evalualed by:=------,,-__-..,...,---, --;:---;-__ 
Signature over printed name Dale 

Noted: -,-----,-.,,....---,....---__ 
University Registrar Date 

Check the Master Document Register. Documents that do not bear Benguet State University's 
Verify that this is the current revision before use official QMS stamos are considered "Uncontrolled" 

FEUCIA~ORA JR.preSid~t G. CALC 

December 22, 2016 


